o 1IN THE HIGH COURT OF GUJARAT AT AHMEDABAD
' DISTRICT - Ahmedabad
/,707 SPECIAL CIVIL APPLICATION NO. 8081 OF 2021

Mount Carmel High School and Another

\ G\U?a“ Low PISSO

..Petitioners
Versus
State of Gujarat and Others
/ ..Respondents
Q AFFIDAVIT-IN~-REPLY OF RESPONDENT NO, 2
IH\D‘D% . . '
: PMA’ I, Dineshkumar Shankarbhai Patel, aged; 54 vyears,
} .

adult, having address shown 1in the cause-title,
being a Secretary of the Gujarat Secondary and
l Higher Secondary Education Board, re;pondent no.
2 herein, do hereby solemnly affirm on oath and

state as under:

1. That I- have gone through the memo of the

petition filed by the petitioners along with
| _ the annexures appended thereto. I have perused
| all the relevant records and I am competent and
authorized to file the present Affidavit-in-
Reply on behalf of the Gujarat Secondary and
Higher Secondary Education Board (hereinafter
referred as ‘the Board’). I am filing this
Reﬁly being Secretary of the respondent Boérd

for the purpose of opposing the petition.

2.1 deny all the averments and contentions raised

in the petition, except those which are



£

specifically admitted by me hereinafter. My
non-dealing with any contention or averment
made in the petition para wise may not be
construed as an admission on my part. I crave
leave to file further and detailed affidavit-

in-reply as and when need to that effect so

arises.

.I say and submit that the Board - respondent

No.2 herein has not violated any fundamental
rights, much less legal right of the
petitioners and the present petition 1s not
maintainable and the same deserves to Dbe

dismissed.

At the outset, 1t 1is submitted that before

coming into force of the Gujarat Secondary and
Higher Secondary Education Act, 1972

(hereinafter referred as ‘the Principal Act’),

'the administration of the school and the

teachers’ conditions were governed only by the
Grant-in-Aid Code, which were only the
administrative instructions. The terms of the
céntract of the employment and the law of
master and servant were in existence in the
absence of any statutory controlling or
abrogating such a contract of employment. It
was only mere fact that the school has only

obtained a recognition and an aid from the

6




Government would not mean that the relation
between School management and its employees has
ceased to be governed by the contract of
employment.‘Theré was no security of job so far
the members of the staff is concerned. There
was no enforceable right against the management
on the grouna of a breach or non-compliance of
any of the Rules framed under the code. With a
view to gilve safeguard and to remedy  the
situation and for improving the plight of this
unprotected weaker section of the 1ill paid
teachers, the statutory code has been enacted.
It is submitted that number of cases of large-
scale corruption, nepotism and malpractices
were found prior to 1972 and with a view to

curtail such anarchy, the provisions with

regard to recruitment of the staff were

provided under Section 35 of the Principal Act.
Moreover, in view of thé provisions of the
Principal Act, the powers were vested in the
Government for framing first Regulation and
thereaftet powers vested to the BRoard to alter,
amend or delete any Regulation/s and

accordingly, the Gujarat Secondary and Higher

Secondary Education Regulations, 1974 came into

existence wherein the Rules for recruitment,
condition of service have been provided and for

the purpose of method of selection by different
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circulars the Board has issued instructions so
that the recruitment process can be regulated

in the proper manner.

.It is submitted that prior to the enactment of

the Principal Act, certain school managements
including minority schools were not paying full
salaries to 1its employees' including teachers
but were taking signatures as 1if fuil sélary
has been paid. Under these circumstances the
Government has introduced the scheme known as
‘Direct Payment = Salary Scheme’ . After
introduction  of this scheme and the
implementation of the provisions of the
Principal Act, Regulations framed thereunder,
and various Government Resolutions with respect
to the recruitment of the staff, certain
managements started malpractices Dby taking
advance amount by way of donation from the
teachers and that amount was Rs. 2 Lakhs and
more prior to 1985. In other words, the earlier
managements were deducting the amount from the
salaries and the teachers were also underpaid
their salary and due to enactment of the
Principal Act and Regulations, the employees
got security of job. However, certain
managements started extorting money from the

teachers in advance and in certain cases such



teachers had to obtain loan and pay the amount
to the managements. It 1s submitted because of
the protection in service by the new enactment
and introduction of direct payment of salary
scheme coupled with the fact that the pension
scheme was also made applicable to the
employees and therefore 1in certain cases the
donation émount had 1increased 3 to 4 times
e.g., 6 to 8 lakhs for the purpose of securing
appointment in Secondary and Higher Secondary
Schools. Unaer these circumstances the
Education Department and the Board thought it
fit to amend the Rules/policy with respect to
the recruitment and the marks for the personal
assessment in case of selection and appointment

of Headmaster was reduced from 10 to 5 and in

case of teachers and clerical staff the same

was reduced and subsequently removed completely

with a wview to curb the corruption 1in the

field of Education and to improve the quality.

of the teaching staff so that wultimately
students can be benefited. It is sugmitted that
even in the recrultment process certain
managements have adopted different tactics with
a view to select those teachers who can pay
more as per the wishes of the management. It
was- noticed that the management was giving

advertisement in a newspaper having less

N,
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circulation. In some of the cases the qualified

candidates have not been called by sending
interview letter. In some cases of minority
schools Dbased on linguistic muscle power has
been used with a view to prevent the qualified
candidates to attend the place of interview. In
fact, there are instances where certain
institutes have obtained No Objection
Certificate for running minority institute by
producing false documents and it has Dbeen
further found that certain minority institutes
are having forged and <concocted NoCs or

certificate of minority status.

.It is necessary to submit that the wvalidity of

N

certain provisions including Section 35 of the
Principal Act 1972 was challenged before this
Hon’ble Court. This Hon’ble Court wupheld the
validity of challenged provisions and same was
confirmed by the Hon’ble Supreme Court. While
confifming the view of this Hon’ble Court, the
Hon’ble Supreme Court in case of Bharat
Sevashram Sangh vs. the State of Gujarat,

reported in AIR 1987 SC 494, observed that:

A
eoe

the provisions of the section 35 of the Act
do not appear to confer any arbitrary power on
the selection committees nor can 1t be said

that there are no guidelines regarding the mode



of selection. They have got to select the
teachers in accordance with the regulations. We
do not therefore, find any merits in this

contention..”

.It is submitted that in the year 1995, Officers
of Education Department carried out large scale
inspections in the différent schools including
some of the minority schools throughout the
Gujarat and many irregularities were unearthed.
Nearly 1100 classes were found to be fictitious
(Bhootiya) wherein there Qere no students in
such <classes Dbut against the said classes
teaching as well as non-teaching staff were
appointed. In certain cases, only thé relatives
of the management were appointed. In certain
cases, mill labourers, rickshaw drivers were
appointed on papers and drawing grants from the
Government towards their salaries. Details of

the same are as follows:

A.It i1s stated that on 31.03.2008, there were
1037 fictitious classes found to have beé;
paid grant of Rs. 11,14,15,008/- (Eleven
Crore fourteen lakhs, fifteen thousand and
eight) for the payment of salary of teaching

and non-teaching staff. For other expenses

Rs. 43,359,910 (Forty-three ©Lakh Fifty-Nine




Thousand Nine Hundred Ten Rupees only) was

paid.

B.Shantiniketan Madhyamik Shala (a minority
Grant—in—Aid school) : a Recognition was
withdrawn as it was found that it was
receiving grant for running fictitious
clas.ses. In all a sum of Rs. 38 1lakh has
been recovered from this institution as per

the order of Hon’ble High Court.

C.A Recognition of Janata High School, a
minority Grant-in-Aid school, Ahmedabad was
withdrawn as it was found to be receiving
grant not only for running fictitious
classes but also for appointing relatives

and friends of the management as teachers.

8.It is submitted that even afte; 2003, wvarious
appointments were maa; across the state
especially 1in major cities iike Ahmedabad,
Vadodra, Surat, Bharuch, and aistricts like
Panchmahal, Banaskantha, Sabarkantha, in total
21 districts, based on bogus and forged
certificates/documents and the State Government
has ended up paying public money to these:

institutions. In all more than 215 such

teachers were appointed and total grant qua



such appointments that was received by such

schools is to the tune of Rs. 2,47,29,138/-.

.It is submitted that even after the abolition

of the marks with respect to personal
assessment, the different methods for
irregularities and malpractices were adopted
not only by the management but also by the
candidates who were on the higher side of the
merits, by taking money for withdrawal of their
candidature. In viéw of above circumstances,
the Government thought 1t fit to regulate the
process of recruitment of staff employed in the
private registered secondary and higher
secondary schools by amending Section 35 of the
Principal Act and accordingly, Section 35 of
the Principal Act was amended by the Gujarat
Educational Laws (Amendment) Act, 2010 w.e.f.
01.04.2010. By way of amepded section 35, the
State Government 1s empowered to notify the
Rules related to selection procedure for
selection of teachers and headmasters. The said
section 35 still holds a field. It is
submitted that in exercise of powers conferred
by the section 35, the Government of Gujarat
has framed selection Rules known as “The
Teachers and Headmasters of Registered Private

Secondary  and Higher Secondary Schools
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(Procedure for Selection) Rules, 2011”

(hereinafter refereed as “Rules of 20117).

10. It.is submitted that in the earlier section 35,
the 'powers with regards to seléztion of
Teachers and Headmasters were 1lying with the
committees so prescribed in the said section.
The said staff selection committee (for
teachers) and special staff selection committee
(for headmasters) were consisting of 5/6
members and 4 members respectively. The said

iy

committee was following the procedure as well

as the scheme of marking 1laid down by the

Gujarat Secondary and Higher Secondary
Education Board. In the initial scheme of
marking, 5 marks were provided for the
Personality, General Knowledge and General

impressions and other trait so far as teachers
were concerned and 10 marks so - far as
headmasters were concerned. However, 1in the
sald process large number of 1llegalities and
irregularities were noticed and therefore,
subsequently in year 2003 the said marks were
reduced and only in ﬁase 0of headmasters 5 marks
were provided for the said aspect. The
discretion of the marks regarding personality
was exercised 1in illegal manner and ultimately

the meritorious candidate had to suffer. In the
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aforesaid process also large number of
irregularities were noticed and large number of
recruitments of nearer and dearer were made.
The Board as well as Government has received

large number of complaints regarding

"appointment of teachers and headmasters and

also the non-teaching staff, dehors the law.
Therefore, with a view to bring transparency,
to regulate and regularize the proper method of
selection and appointment, the amendment in
section 35 was made and the Government has
introduced the Rules of 2011 under amended
Section 35 of Principal Act. It is submitted
that validity of the amended section 35 as well
as Rules of 2011 of the Principal Act was
challenged before this Hon’ble Court wvide
Special Civil Application No. 2877 of 2011 and
Special Civil Application No. 2399 of 2011.
This Hon’ble Court vide Jjudgment dated
06.09.2011 in the said matters [reported 1in
(2011) 5 GLR 3807] was pleased to uphold the
validity of amended section 35 and Selection
Rules of 2011 framed under Section 35. The
judgmént of this Hon’ble Court has Dbeen

confirmed by the Hon’ble Supreme Court.

It is submitted that scam of illegal

appointment of around 42 employees in Grant-in-
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Aid schools has recently been surfaced in the
year 2015. Due to such illegal appointment of
employees huge loss of crores of rupees has
been caused to public exchequer. The necessary
action against the management, responsible
officers,_and employees have been taken by the

State Government.

~

It is submitted that recently, 1in case of S5k.
Md. Rafique vs. Managing Committee Contai
Rahamania High Madrasah and Others, reported in
(2020) ©6 SCC 689, the Hon’ble Supreme Court
while dealing with the similar controversy as
involved in the present case has held in the

conclusion paragraphs as following:

“"38. In the backdrop of fhe’decisions of this
Court referred to hereinabove, we must now
consider whether the relevant provisions of the
Commission Act transgress upon the rights of a
minority institution or said provisions can be
termed as "tenable as ensuring the excellence
of the institution without injuring the essence
of the right" of a minority institution. Right
from Re: The Kerala Education Bill (1959) SCR

995 Case the .issue that has engaged the

attention of this Court 1is about the content of

rights of minority educational institution and

the extent and width of applicability of
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Regulations and what can be said to be

permissible Regulations. If the cases 1in the

first segment i.e. upto the decision in TMA Pai

Foundation (2002) 8 SCC 481 are considered, the

following principles emerge:

A)In Re: The Kerala Education Bill (1959) SCR

B)

995 Case, Clause 11(2) 1in terms of which the
State Public Services Commission was
empowered to select candidates for
appointment as teachers 1in Government and
aided schools, was found to be a permissible
Regulation. It was observed that such
provision, inter alia, was applicable to all
educational institutions and was designed to
give protection and security to the teachers

engaged in rendering service to the nation.

The decision 1in Sidhajbhai Sabhai (1963) 3
SCR 837, however, observed, '"Unlike Article
19, the fundamental freedom under Clause (1)
of Article 30, 1is absolute in terms; it 1is
not made subject to any reaéonable
restrictions of the nature the fundamental
freedoms enunciated 1in Article 19 may be
subjected to." It went on to add "Regulation
made 1in the true interests of efficiency of
instruction, discipline, health, sanitation,

morality, public order and the 1like may
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undoubtedly be imposed."” It read the decision
in Re: The Kerala Education Bill (1959) SCR
995 case as ''nmot an authority [for the
proposition submitted by the Additional
Solicitor General that all regulative
measures which are not destructive or
annihilative of the character of the
Iinstitution established by the minority,
provided the Regulations are 1in the national
or public interest, are valid." It however
laid down a test-"Such Regulation must
satisfy a dual test the test of
reasonableness, and the test that it 1is
regulative of the educational character of
the 1institution and 1is conducive to making
the institution an effective vehicle of
education.for the minority community or other

persons who resort to it."

C) (i) In Ahmedabad St. Xavier's College (1974)

1 scc 717 case, while considering the
importance of teachers 1in an educational
institution, Ray C.J. in his leading judgment
observed, '"The minority institutions have the
right to administer institutions. This right
implies the obligation and duty of the
minority institutions to render the very best

to the students. In the right of



administration, checks and balances 1in the
shape of regglatory measures are required to
ensure the appointment of good teachers and
thelir conditions of service.'" It was further
stated that "Regulations which will serve the
interests of the teachers are of paramount

"

Iimportance in good administration.

(ii) According to Khanna, J., '"The Regulations
have necessarily to be made 1in the interest
of the institution as a minority educational
institution. They havé to be so designed as
to make it an effective vehicle for imparting
education."; a n d "Regulations made 1in the
true interests of efficiency of instruction,
discipline, health, sanitation, morality,
public order and the like may undoubtedly be
imposed." A word of caution was also
expressed while observing, "The mipority
institutions cannot be allowed to fall below
the standards of excellence expected of
educational institutions, or under the guise
of exclusive right of management, to decline
to follow the general pattern. While the
management must be left to them, they may be
compelled to keep 1iIn step with others."”

Khanna, J. then laid down "Balance  has,

therefore, to be kept' between the two

B U



objectives, that of ensuring the standard of

excellence of the institution and that of

preserving the right of the minorities to
establish and administer their educational
institutions. Regulations which embrace and
reconcile the two objectives can be

considered to be reasonable.';

(i11) Mathew, J. however stated, "The
question whether a Regulation 1is 1in the
general interest of the public has no

relevance, if it does not advance the

excellence of the institution as a vehicle

for general secular education as, ex-—
hypothesis, the only permissible Reéulations
are those which secure the effectiveness of
the purpose of the facility, namely, the
excellence of the educational institutions 1in
respect of their educational standards. This
is the reason why this Court has time and
again said that the question whether a
particular Regulation is calculated to
advance the general public interest is of no
consequence 1if it 1is not conducive to the
interests of the minority community and those

persons who resort to it."

D) In Gandhi Faiz-e-am College (1975) 2 SCC 283,

Krishna Iyer, J. found "In our case autonomy



is wvirtually left intact and refurbishing,
not restructuring, 1s prescribed. The core of
the right 1is not gouged out at all and the
Regulation is at once reasonable and
calculated to promote excellence of the
institution -- a text book instance of
constitutional <conditions."” The Regulation
was, however, not found to be permissible by

Mathew, J.

E)In Frank Anthony Public School (1986) 4 scc
707 case, it was emphasized, "The excellence
of the instruction provided by an institution
would depend directly on. the excellence of
the teaching staff, and in turn, that would
depend on the quality and the contentment of

the teachers.

39. We now turn to TMA Pai Foundation (2002) 8
SCC 481 case and consider the principles that
it laid down and whether there was reiteration
of the principles laid down in the decisions of
this Court 1in the earlier segment or whether
there was any change or shift in the emphasis.
A)In para 50, five 1incidents were stated to
comprise the "right to establish and
administer" and three of them were stated to
be:

(a) right to admit students;



(b) right to appoint staff-teaching and non-
teaching,; and
(c) right to take disciplinary action against

the staff.

The discussion 1n the leading judgment was
under various headings and the Important one
being "5. To what extent can the rights of

aided private minority institutions to

administer be regulated?”

B) The earlier decisions of the Court were
considered and while considering the judgment
of this Court in Sidhajbhai Sabhai (1963) 3

SCR 837 case it was observed:

If this is so, it is difficult to appreciate
how the Government can be prevented from
framing Regulations that are in the national
lnterest, as it seems to be indicated in the
passage quoted hereinabove. Any Regulation
framed in the national interest must
necessarily apply to all educational
institutions, whether run by the majority or
the minority. Such a limitation must
necessarily be read 1into Article 30. Thé
right Under Article 3@(1) cannot be such as
to override the national interest or to

prevent the Government from framing



Regulations in that behalf. It is, of course,
true that government Regulations cannot
déstroy the minority character of the
institution or make the right to establish
and administer a mere illusion,; but the right
Under Article 30 1s not so absolute as to be

above the law.

C) Thus, the principle laid down 1in Sidhajbhai

D)

Sabhai (1963) 3 SCR 837 that the right Under
Article 30(1) cannot be whittled down by so
called regulative measures conceived in.the
interest not of the minority educational
institution, but of the public or the nation
as a whole was not accepted in TMA Pai
Foundation (2002) 8 SCC 481. The emphasis was
clear that any Regulation framed 1in the
national interest must necessarily apply to
all educationél institutions, whether run by
the majority or the minority and put the
_matter beyond any doubt. A caveat was however
entered and it was stated that the Government
Regulations cannot destroy the minority

character of the institution.

The leading judgment then observed that the
correct approach would be-what was laid down

by Khanna, J. in Ahmedabad St. Xavier's

College (1974) 1 SCC 717 case:



E)

A balance has to be kept between the two
objectives =-- that of ensuring the standard
of excellence of the institution, and that of
preserving the right of the minorities to
establish and administer their educational
institutions. Regulations that embraced and
reconciled the two objectives could be
considered to be reasonable. This, 1in our

view, 1s the correct approach to the problem,

The majority judgment then summed up the

matter and stated:

It 1s difficult to comprehend that the
framers of the Constitution would have given
such an absolute right to the religious or
linguistic minorities, which would enable
them to establish and administer educational
institgtidns in a manner so as to be 1in
conflict with the other Parts of the
Constitution. ........

137. ...... The right Under Article 30(1)
has, therefore, not been held to be absolute
or above other provisions of the law, and we
reiterate the same. By the same analogy,
there 1is no reason why Regulations or
conditions concerning, generally, the welfare

of students and teachers should not be made



applicable 1in order to provide a proper
academic atmosphere, as such provisions do
not in any way interfere with the right of
administration or management Under Article

30(1).
It was further laid down:

In other words, the essence of Article 30(1)
i1s to ensure equal treatment between the
majority and the minority institutions. .....
Laws of the land, including Rules and
Regulations, must apply equally to the
majority institutions as well as to the

minority institutions.

40. The decision in TMA Pai Foundation (2002) 8
SCC 481, rendered by Eleven Judges of this
Court, thus put the matter beyond any doubt and
clarified that the right Under Article 30(1) 1is
not absolute or above the law and that
conditions concerning the welfare of the
students and teachers must apply 1in order  to
provide proper academic atmosphere, so long aé
the conditions did not interfere with the right
of the administration or management. What was
accepted as correct approach was the test laid
down by .Khanna, J. 1n Ahmedabad St; Xavier's

College (1974) 1 SCC 717 case that a balance be
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kept between two objectives-one to ensure the
standard of excellence of the institution and
the other preserving the right of the

minorities to establish and administer thelr

educational institutions. The essence of

Article 30(1) was also stated-'"to ensure equal
treatment between the majority and the minority
Institutions" and that Rules and Regulations
would apply equally to the majority
institutions as well as to the minority

institutions.”

In para nos. 41 to 44 of the above cited
Jjudgment, the Hon’ble Supreme Court has
considered the TMA Pai judgment rendered by the
Constitution. Bench of the Hon’ble Supreme

Court.

It is submitted that previously, section 35 of
the Priﬁcipal Act was not applicable to the
minoiity institutions in view of the exemption
under Section 40-A of the Principal Act of
1972. However, such exception has resulted into

mass corruption and exploitation of employees

'in the field of educatioqi by the minority

institutions. Ultimately, °the standards of

education were compromised.

TR Y S e B
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It 'is submitted that the petitioners have
challenged the' Gujarat Secondary and Higher
Secondary Education (Amendment) Act, 2021
(hereinafter referred as ‘the Amendment Act,
2021’) insofar as it amends the Section 40-A of
the Principal Act. By way of Amendment Act,
2021, the Section 40-A of the Principal Act has
been substituted with newly amended Section 40-
A and in result thereof, the provisions of
Section 17(26), 34(2) and 35 of the Principal
Act have been made applicable to the minority
grant-in-aid 1institutions. It transpires from
the Amendment Act that the amendment in
provisions of Section 40-A of the Principal Act
has been brought into force with a purpose to
achieve the. excellence and uniformity in
standards of education as well as service

conditions of the employees.

It 1is submitted that Section 17 of the
Principal Act envisages the various powers and
duties of the Board. Sub-section 26 of Section

17 empowers the Board to lay down following:
"A.Qualifications,

B.Method of selection (except for headmaster

and teachers of registered Government aided
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17.

-private secondary and higher secondary

schools)

C.Conditions of appointment, promotion, and

termination of employment

D.Rules for conduct and discipline of the
 headmaster and the teaching & non-teaching
staff of registered private secondary and

higher secondary schools.

At the outset, it is pertinent tolnote that the
provisions related to termination of services
of the employees have not been taken away by
the amendment. Section 36 of the Principal Act
deals with the termination, dismissal, removal,
resignation, and reduction in rank of certain
persons. By wvirtue of Section 40-A of the
Principal Act, the minority institutions were
exempted from provisions of Section clause (b)
of sub-section (1) and sub-sections (2), (3),
(4) and (5) of Section 36 and the said

exemption is continued under the Amendment Act.

It is submitted that the Board has laid down
the minimum qualifications required for
appointment of the headmasters, teachers, and
members of non-teaching staff in the registered
schools under Regulations 20 of the Secondary

and Higher Secondary Education Regulations,




1974 (hereinafter referred as ‘the Regulations,

1974’) and same reads as under:

“"Regulation 20:

(1) No person shall be appointed as a Head-

(2)

(3)

master or a second Head unless he 1s a
trained graduate (B.T. Or B. Ed) or 1its
equivalent as declared by the Sfate
Government . with post-training
teaching/inspecting experience of not less
than five years of which atleast three
years’ teaching experience must be 1in a

secondary school.

Provided that in a school having
exclusively girl students, no person other
than  a woman having thé aforesaid
qualifications shall be appointed as Head

or second Head.

The qualifications for being appointed as a
Supervisor shall be the same as those

prescribed for the Headmaster, in clause

(1).

No person shall be appointed as a teacher

unless he-

(a) has attained the age of eighteen years,

and



(b) possesses -

(1)

(i1)

(111)

(iv)

a degree in Fine Arts of any
University in India established by

law or

a degree of Bachelor in Teaching or
Bachelor 1in Education or any degree

recognised by the Board as

" equivalent thereto, or

a Diploma in Education given by the

Graduates Basic Training Centre,

or,
any other degree, diploma or

certificate which the State

Government or the Inter University
Board has sanctioned as equivalent
to any of the qualifications
mentioned in paragraphs (1) to

(1i1) .

(4) No person shall be appointed as a Drawing

Teacher unless he:-

(a) has attained the age of eighteen years

and

(b) possesses -

(1)

a degree 1in Fine Arts of any
University in India established

by law or



(11) Drawing Teacher or Drawing
Master’s diploma or certificate
(1i1i). an Art Master’s

Certificate

(5) No person shall be appointed as a Craft
Teacher unless he-
(a) has attained the age of eighteen years,

and

(b) possesses-

(1) a secondary school certificate,
and
(11) a Diploma in Mechanical,

Electrical, Automobile or, as
the case may, Civil Engineering

or

(iii) a Diploma 1in Tailoring or, as
the case may be, embroidery,
both or 1in courses of various

crafts.

(6) No person shall be appointed as Language
Teacher (Arabic, Hindi, Persian, Sanskrit.

Etc) unless he-



(a) has attained the age of eighteen years,
and

(b)‘ possess qualifications prescribed 1in
clause (3) for .béing appointed as a
teacher or such qualifications which
are recognised by the State Government
or Inter-University Board as equivalent

to the aforesaid qualifications.

(7) No person shall be appointed as a Music
Teacher, unless he-
(é) has attained the age of eighteen years,
and

(b) 1is a Sangeet Visharad

(8) No person shall be appointed as a Physical
Instructor unless he-
(a) has attained the age of eighteen years,
and
(b) possesses -
(i) Matriculation or S.S.C. with one
year’s certificate course  1n

physical education, or,

(i1) a degree in any faculty of any
university in India established
by a law and a diploma 1in

physical education or any
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diploma equ9valent thereto

recognised by the Board.

(9) No person shall be appointed a member of
the clerical staff unless he-
(a) has attained the age of eighteen years,

and

(b) possesses Matriculation or S.5.C.
Certificate with Mathematics as one of

the subjects.”

The Regulation 20 of the Regulations, 1974 has
been amended from time to time. By way of
Government Resolution dated 11.01.2021, the
amendments in Regulation 20 (3) to 20(8),
20(10), 20(A) and 20(B) were made. A copy of

Government Resolution dated 11.01.2021 is

‘annexed herewith and marked as Annexure - R/1.

In view of the unamended Section 40A of the

Principal Act, the above Regulation 20
prescribing the qualifications was not
applicable to the minority institutions. 1In

other words, the- minority institutions were
exempted from adhering to statutory mandate of
having minimum qgualifications as prescribed
under the Regulation 20. It 1is submitted that
by way of Regulation 20(A) of Regulations, 1974

insertéd in 2011 and Selection Rules of 2011,



it has been made compulsory for appointment of
teachers and headmasters to pass Teachers
Aptitude Test (TAT) and Headmaster Aptitude
Test (HMAT) respectively. The said requirements
of qualification were not applicable in the
case of the minority institutions. It is
submitted that the candidates for selection
possessing the qualification of TAT would
determine standard and eligibility of a
candidate/teacher who 1is going to impart the
education to the students. The school which is
imparting the education have to see that the
candidates who 1is going to be teacher after
selection is having minimum standards of
suitability by | having proper educational
qualification including TAT/HMAT. By selecting
and appointing suitable and deserving
candidates having an aptitude for becoming
teachers/ headmasters, the minorities
institutions would be 1in positions to have
better/meritorious teachers to achieve the
excellence in the education. In such
circumstances, it could not be said that the
amendment n@king 17(26) applicable 1n case of
the minority institutions would violate the

fundamental rights of the petitioners.
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It is submitted that laying down of the norms
for qualification, selection and service
conditions of teachers and headmasters has a
direct impact on the standards of education and
the standards of education in any institution
or school would depend upon several factors and
the calibers of the teachers to be appointed to
the institutiéns/schools. Thus, the challenge
to the applicability of section 17(26) to the
minority 1is nothing but an.attempt to continue
with the process of selecting undeserving, less
meritorious, or ineligible candidates for the
post of teaching staff, though eligible and
suitable candidates are available. Under such
circumstances, the amended Act makes it uniform‘
for all the registered schools to adhere the
provisions of minimum qualifications for
appointment of headmaster, teachers, and non-
teaching members. It is well settled law that
the stahdards of education are not part of
management/administration and the regulatory
measures for laying down and prescribing the
minimum qualifications for appointment can be
made Dby the State even in case of minority
institutions. A copy of list containing details

of teachers and headmasters appointed in

minority institutions having not been passed-

e T j;zéﬁcgz/;' L
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&

the TAT or HMAT is annexed herewith and marked

as Annexure — R/2.

So far as powers of laying down procedure for
the selection of teachers and headmaster 1is
concerned, 1t 1is submitted that the State
Government under Section 35 of the Principal
Act is empowered to undertake the procedure for
selection of teachers and headmasters of
registered private secondary and higher schools
and Rules for such selection procedure may be
notified by the State Government from time to
time. As stated hereinabove, the State
Government vide notificatiqn dated 11.02.2011
prescribed “The Teachers and Headmasters of
Registered Private Secondary and Higher
Secondary Schools (Procedure for Selection)
Rules, 2011” framed under Section 35 of the
Principal Act. Thereafter, gua principal, the
State Government vide notification dated
25.07.2017 prescribed “The Principal in the
Registered Private Secondary and Higher
Secondary Schools (Procedure for Selection)
Rules, 2017” (hereinafter referred as ‘the
Rules of 2017’). The said Rules were amended
from time to time. The copies of Rules of 2017

with subsequent amendments are annexed herewith

and marked as Annexure - R/3 Collectively.
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It is submitted that minority schools based on
langﬁage mostly <claimed upon the trustees
belonging to other state and more particularly
from the Hindi speaking state, but they are
running either Gujarati or English medium
schools. In the city of Ahmedabad, there are
56 linguistic minority schools. Many schools
out of such schools indulged in financial
irregularities, malpractice, misuse of grant,
appointment on the basis of népotism. In
certain schools, bogus classes were found, and
department had to take action against such
schools. The Ld. Education Tribunal cancelled
the recognition - of minority institutions and
direct the department to take action against
such minority schools. The schools having
minority status based ‘on religion are also
e#ploiting students, teachers, and nohteaching
staff and in certain cases, revengeful attitude
towards staff and student were noticed.: Such
minority schools also have harassed and -
exploited the staff members of the school

belong to their own community. Under the

‘Cclrcumstances, the exemption granted under

Section 40-A of the Principal Act has been
misused and result thereof, the education at

large has been suffered.
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it is further submitted that as I have called
for different orders and Jjudgments from the
concerned District Education Office, I came to
know about the judgment rendered by the Hon’ble
Tribunal constituted under the Gujarat
Secondary and Higher Secondary Education Act in
Application No. 76/1976. The Ld. Tribunal 1in
said case (Coram: Hon’ble Justice (rtd.) A.A.
Dave) after considering evidence and trust deed
declared that the Nelson’s High School,_
Khanpur, Ahmedabad is not run by an‘institution
estabiished and managed by a minority based
religion and language. The Ld. Tribunal (Coram:
Hon’ble Justice (rtd.) V.V. Bedarkar) vide
order dated 05.04.1985 passed in Application
No. 51/1984 of Ms. Vijayalaxmi Garg vs. Nelson
High School obsefved that “This Tribunal has on
merits decided in Appln.no. 76 of 1976 dt.
29.4.76 1in case o0of Miss. Madhu Bhambhaini Vs.
S.M. Haeems, opp. No. 1 Nelson School that the
school run by opponent 1s not a minority
institution and that 1is confirmed Dbecause
against this order the opponent has approachéd
the High Court by way of Spl. Civil Appln. No.
849 of 1976 which was dismissed by A.D. Desai,

J. (as he then was). Therefore, this point does

. not require further agitation.” . The copies of

Lo
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the orders passed by thé Ld. Tribunal are
annexed herewith and marked as Annexure - R/4
Collectively.. In spite of such
judgments/orders, the said school has presented

it as minority school till date.

There are many instances wherein it has been
foundlthat due to exemption from applicability
of section 17(26), 34(2) and 35 of the
Principal Act in case of minority institutions,
floodgates for illegélities and mass scale
corruption have been opened. It 1s settled that
right to administration does not mean right to
malédministration. Following are certain
instances of illegalities and mass scale

corruption by the minority institutions:

A.To. get the Dbenefits of exemption under
Section 40-A of the Principal Act, certain
grant-in-aid institutions have obtained the
minority status certificate on the basis of
false documents. In fact, it has been found
that certain Grant-in-Aid institutions
situated at Rajkot and Panchmahal district
have forged and concocted the minority
certificate/s to bypass the certain
provisions of law exempted fbr minority

institutions.




B.Thbugh the internal transfer of teacher and

headmaster from one school to aﬁother is not
permitted in law as held 1in case of the
Chairman, Sarvajanik Education VsS.
Jashvantrail Gulabrai Desai and others (i978)
19 GLR 1058, the minority institutes
transfer.headmaster to other schools. Such
privilege which 1is’™ otherwise not available
to regular Grant-in-Aid schools cannot be
extended to minority institutions under the
guise of Article 29 and 30 of the

Constitutions of India.

/

.The monetary demand 1s being made by the

institute for appointment. Recently, an FIR
against one Bhagwati Vidhyalay, a minority
institution has Dbeen filed for demanding
such money for appointment. A copy of the
FIR 1s annexed herewith and marked as

Annexure — R/5.

.The relatives of the management/ trustees of

minority institutions are being appointed as
teachers and headmasters, though such
teachers or headmasters are 1ineligible or

less meritorious.

.In last 3-4 years, it has been found that

around 23 minority schools have selected the




less .meritorious candidates by tempering
with their marks secured during selection
procedure. These facts clearly establish
that such tempering of marks obtained in
_sélection is nothing but a corrupt practice.
Thus, ultimately the standards of education

have been lowered down.

F.Many employees have filed various complaints
against the minority institutions depicting

the exploitation meted out to the employees.

I crave leave to produce necessary documents to
substantiate above-made averments at the time

of hearing.

In view of the above, the selection of
candidate by ﬁniform/competitive method in the
minority .institutions is the requirement of
time and by the said process the illegality,
malpractice, and irregularity will be curbed.
It 1is submitted that when the Government 1is
providing the grant, 1t also becomes the prime
concern of the Government that the fund
allocéted by it is utilized in just and proper
manner and students at large are benefited by
it. The powers conferred under Section 35 with
the State Government tb frame Rules with

regards to selection procedure cannot be said
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to be t;ipsgression in fundamental rights of
the minority institutions. In fact, the Rules
of 2017 relating to selection of the headmaster
provides the majority number of representatives
of the management in school selection
committee. The management will be given a
choice to select the headmaster from and
amongst 15 headmasters selected out bf
candidates figuring in merit 1list. Therefore,
the ultimate appointment is left to the

respective management.

It 1is submitted that under unamended Section
40-A of the Principal Act, the minority
institufions have Dbeen exempted from Section
34(2), which confers the powers upon the Board
to regulate the recruitment by Regulations for
teaching staff of schools other than Grant-in-
Aid and to regulate service conditions
including conduct and discipline of ©persons
appointed as headmasters, teachers, and non-
teaching staff of registered private secondary
school. In wview o0f such ©powers, certain
Regulations dealing with the provisions related
to service conditions and conduct o¢f discipline
of the headmasters, teachers, and non-teaching
staff have Dbeen framed under Regulations of

1974.
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It is submitted that the Regulation 43 of the
Regulations, 1974 provides the exemptions from
Regulation 19, 20, 21, 22, 24, 25, 26, 27, 28,
30, 31, 32, 33, 36, 37, 40 & sub-clause (4),
(5) & (6) of Regulation no. 41 to minority
institutions. In view of the amendment 1in
Section 40-A of the Principal Act, the State
Government vide Government Resolution dated
19.06.2021 substituted the Regulation 43 of the
Regulations, 1974 and as per amended Regulation
43, the minority institutions would be exempted
from Regulatlion 27 and 33 of the Regulations,

1974. A copy of Government Resolution dated

19.06.2021 1s annexed herewith and marked as

Annexure - R/6.

By virtue of unamended Regulation 43 of the
Regulations, 1974, the minority institutions
were exempted from following Regulations, which
are now made applicable except Regulation 27

and 33:

A.Regulation - 19 - Prescribing the minimum
numper of headmasters, teachers, and non-
teaching staff and ratio of teaching staff

per class and nonteaching staff per student.

B.Regulation - 20 - Laying down the minimum

qualifications for selection/appointment of



headmasters, teachers, and non-teaching

staff.

.Regulation - 21 - Mandating the medical
examination for appointment of headmasters,

teachers, and non-teaching staff.

.Regulation - 22 - Prescribes the limitation

of probation period after appointment as

headmasters, teachers, and non-teaching
staff.
.Regulation - 24 - Prescribes the pay-scale

for headmasters, teachers, and non-teaching

staff as prescribed by the State Government.

.Regulation - 25 - it entitles every employee

of teaching staff to get vacation pay.

.Regulation - 26 - Prescribes the eligibility

for pension and provident fund

.Regulation - 27 - It provides the provisions
for conduct and discipline of headmasters,
teachers, and non-teaching staff. [The
exemption to minority institutes from
Regulation 27 is continued under newly

amended Regulation 43]

.Regulation - 28 - Prescribes the hours of

work and attendance for teaching staff.



.Regulation - 30 - Prescribes the wvarious

provisions related to different types of

leaves

.Regulation - 31 - Prescribes the calculation

of leave salary

.Regulation - 32 - Bars full time employees

from giving the private tuitions

.Regulation - 33 - Lays down provisions for

compensation to employee in case of
termination of employment [The exemption to
minority institutes from Regulation 33 1is

continued under newly amended Regulation 43]

-Regulation - 36 - Prescribes the age of

superannuation of teaching staff.

.Regulation - 37 - Prescribes the age of

superannuation of non-teaching staff (This

Regulation has been deleted 1in the year

1975).

.Regulation - 40 and 41 - Imposes duty on

Board to prepare a register containing names
of teachers for appointment as teachers i1n
registered private secondary school. (These

Regulations have been deleted).
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It 1s submitted that the above-mentioned
Regulations deal with the service conditions of
the headmasters, teachers, and non-teaching
staff. Therefore, application of above
Regulations to the minority institutions by way
of amendmenﬁ in Regulation 43 is in the
interest of employees at large and thus, same
cannot be said to be violative of Article 29
and 30 of the Constitution of 1India. The
excellence of the instruction provided by an
institution would depend directly on the
excellence of the teaching staff, and in turn,
that would depend on the quality and the
contentment of the teachers. It is well settled
law that conditions of service pertaining to
minimum  qualifications of teachers, their
salaries, allowances, and other conditions of
service which ensure security, contentment, and
decent 1living standards to teachers and which
will consequently enable them to render better
service to the institution and the pupils
cannot surely be said to be violative of the
fundamental right guaranteed by Article 30(1)
of the Constitution. The management of a
minority educational institution cannot |Dbe
permitted under the guise of the fundamental
right guaranteed by Article 30(1) of the

Constitution, to oppress or exploit its
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employees any more than any othgr private
employee. Oppression or exploitation of the
teaching staff of an educational institution is
bound to lead, inevitably, to discontent and
deterioration of the standard of instruction
imparted in the institution affecting adversely
the object of making the institution an
effective vehicle of education for the minority
community or other persons who resort to it.
The management of minority institution cannot
complain of invasion of the fundamental right
to adﬁinister the institution when it denies
the members of its staff the opportunity to
achieve the very object of Article 30(1) which
is to make the institution an effective vehicle
of education. Thus, the amended Section 40-A
and Regulation 43 is intra-vires and
constitutional. In view of the above, when the
amendment in the Principal Act i1s made in‘the
national interest and to improve the standards
of education and to provide the security to the
employees, the same cannot at any stretch of
imagination be said to be ultra-vires or
violative of fundamental rights of the minority

institutions.

So far as the powers of termination 1is

concerned, the said still lies with the
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31.

minority institutions. Thus, the amendment does
not, in any manner, interfere with the right to
administration and management of the minority

institution.

It .is submitted that the right to
administration and management to the minority
institutions 1is not absolute so as to prevent
the Government from making any Regulations. The
Government cannot- be prevented from ~ framing
Regulations that are in the national interest.
The State can 1impose such conditions as are
necessary for the proper mailntenance of
standards of education and to .check
maladministration. In view of the above, the
regulatory mechanism for centralized selection
of headmastérs, teachers and non-teaching staff
is constitutional and does not infringe on the

fundamental right of the minority institutions.

In view of the above I say and submit that
there is no substance in any of the averments
and smeissioné made in the petition, and the
petitioner 1is not entitled for any of the
reliefs - as prayed 1in the petition and the

petition is required to be dismissed with cost.

What 1is stated herein above is true and correct

to

the best o0of my knowledge, information and



belief and I believe the same to be true and

correct.

SOLEMNLY AFFIRMED at Gandhinagar on this 17" day

of August 2021.

(RESPONDENT)




O
R

el HlRAMs el G
WMy @awel @R, 1eoyni
MtAs  wal Gt M@
aarRQHl  lvigadi adl
@Qualatl  Qas/RQag  ustasel
Ml HRell casid wal @Qual
AHy HikAH D |
AR URBIR,
Qe @auay,
6 SHISHAX/1115/1R/89,
AR, sudlaar
dAllu: 14701 /2024
dud cllue-
(1) Qaw Retolell dL0¢/05/204 coll WMlel 5Misel s,
(R) 9%l HItaRs v GudR HitaARs Qe ol§, aitlletotzeA
Al.R¥/91/020 oll UaAsHI5:HEHAW /AR, /2u¥90.
(3) Qe [Qewotoll G satell derst 4MUAN .o /092024 ol
Assall stdcudl ollu.
(¥) 2t HILAMS wal Grudz Mty Qe o, ditllotolRell
dl.0S/09/2024 oll UasHis:HEHAW /ALB. /193 ¢3.

w Y v

Blay Qewoiett dieal (1) AR e2ida s2naell it H@s Raa
QRAAN, 1e9¥al QRaH sHIs:20(3) &l 0()Hl HitaRs A GUTR
Wty atouvlHl llutca wadl Qe Raslell eedl wdell cuasida
ual [Anal dAMe HitaAH olssl sRcUHl WA B, BHL YHIRL sl HIS I ¥UAct
HialRy wal Gtz Hit@s Qe dlsal deel (2) wRell unell guild
sl WA ol B wiold QBlael [Qewatell G satell dest wBdsi
sil@ol wadl dlanell deel (3) WAl ALOR/01/01a4l A% AXAA
Assul UA HAHElol AER A Hitas wal Gud? wiuMs Qe
Gl A (¥) Aot wotell opwrid HtaRs v Guud? Hiralls (el
QA0 1eosat Qlan suis: 20(3) Ul R0(¢), R0(10), R0(5) Al 0(W)

Srglar 307



talal Ay HIRAMS wA G wta@s wodul dlvaaiul wadl [Qualat
(Qlats/Rlal welasell errdl Mol dlasid wal Al dMey MMM UAS-89
Aol URRR-3,%,U,5 Ao O Yol YUIRL Scll HIZ EURA SRAUML wWAA
ecll. % ollotd ussllell aBa [Quireu 350 &l

Yoo (QAREUA A A HraAMls WA Gudr Hituls (el
QRN 1ev¥all QA2 suis:20(3) Ul 0(¢), R0(10), 0(5) U V(W)
U HRAMs A Gk MMy auouldl dllwdaiil Atddl [Qualett
Qlas/Qae dstasel drdl weell clastd, Ayl dxy Hitad qed slaofl
Fletsllall HEA L s Aol UA5-89 Hl £20dA Aolce tulal ¢t

HWed®@s ol Qas/Rag dstasedl ekl we uRRe-3 yarw, Gt

A oMl Ras/Rlag ustasel erdl we ulRlle-y Yoo, M-
G glae]l WraMls qouMl Qes/Qats dstasel srdl W uRRke-u
Yool 58-Grir ofldautel Gk WraMs ol Ras/Ragl ustasHdl
eRcll x> uRlle-s yre duy QR wraMs wd Gt Hitu@s
anlHl RQas/Qarl dsasdl srdl we uRRe-9 ywoll olausul
Ratct sal vl uRstsll el sRacUMl 2w B.

AL gsH (Aewotel Hul sHisell sise Gur uRs8llell dt.11/01/R021
ofl ollttell HAA Hdl Woatd alx WMl AU 8. .

dsRUcoll A%AUASotl g5Hll WA Auotl ol Q«J

7

¢ st Qe )
sllde ARl
Qe @Qeuat,
ulq, »

- ueaanl, oxRAd HiaMs wa Guur? Hita@ls Qe o8, Ase:-10/4, atitlletalz,
- Raussl, sMaetzsl wouaell sA3, Sloya Hadl aldst, dtitllatoR.

- gl e udlal olld, Aser-24, AltllaolR.

- Raussll, yiafs Raell sA Dway uddl e, a1z,

- Asatet wRsA8, ot-awut, d-1-2uuL A o1-2 gL, Ral Qe

R, atlaorR.
-y T ogeen e s Aslal o v wa Gt @S s

- ool A u [AAse 98 .
- RAse s,

Srglar 308



BISIE e S1FP SRIZR 1aRR / SR MR SYmik bR P
R VRS 1APH MBI A¥YANODIS
LVYL el (RRP] MeRISR PRI HRhb wak 3 ke (o)
Pl R PPRR P3N Q1§ G PS5 bk §2P REKR PSR Q1
Penag e () S R {10 RPE e PRIADIS 11V !/
(FLON) 1BRgRR 2R S BRDIS Bk / (D'9N) Wikk)s 223
PRIPER wie (b) $icdh PSRAD R G R br J152R wog / Rk (€)
bR R PPN
P33R BSRR P bk P3n o (SRP9) SPIR SPRLRD HIARE)
PAth PRt elatth Rtle e (10°H) IR Se DRDIS 11PN
/ (ILON)  eRghalr 2R St BRYDIS Wkl / (09N
LRI 2ot PRIPYR elpRPigR Reth el eho PRIN®R BI13RIS (2)
e ‘R PPIRR P 3 PR Rtlle e R & R 5Pl
THMIRIBE] PRPR PRRIPYR ROk eRratd pPRINER RI3RIS L (b))

P R 1§ PrIR 2 |JoRP 212k ap {S)

RS 315
'R
Qth RYje PISRI kBB o0 SRIZR 1ORY) / SBER) Neicdp) Sk (b) W
o {e)or
_ - T

RICK P

635Xk

SI3P BSHR 1PISRI2 Bl P28 (L1318 ik P18
(LS oW PFE (J21ndwod} ‘I8 Thre P34 V4
Ak Mk 5B 22fs (h)

@

RIS e SBP SRE} RIPR] P bk R

PrRR knandh bre NS P3n

818 Gfjo [P35 Rkt FPP BSHR RRISRID

K5 Pk o (£) B

Ste BRIPER 2P wrM N8R R (R)

(2) S

MR ._:_ﬁgw TelarRe)

P 3821 152§ R[PIP JeIRIn JelgPned ( £)

bR R |PPIRR P3N

BSHR P 1ok P3n B15 P8 Rk S
LRW [P3h o St PRk P3n R0 (2)

1B R

PPRR [p3h MRIRR] 815 e Rp ik

8§ PP Prm B3RS P (L)(W)
el RI2 pS PR 2k [JoRb 212 b (8)
R P8

(g)o2

0

MR P13

PRl MRy P3n AR Q15 G P25 bk |




]
—_—

L k) PRIoR PRRIPR Relk el PrNGR B3RS P

e - -

! Yo RISI

Y SRR SRIZR 1ARYE) / SWR) MICTOY) SHait PR Teibk P

_ TRI2 VS 1P Y MWIPh AYYANODIIS HIHOIH

LLVL 1 [RRP} BeRISRID PISRID kb bak o3 1 2-xgRn (c)

u PR R PPRR PN QIS G0 P25 2%k FP BSHR LPISRID 815

| PRIaR 1k (2) S1ch 1218 (1'D°d) IR e BRIYDIS WiV /

(FLONY wirghalr R|P STe PRIDIS BIeRle / (D'ON) RS 2211

prpYk i (3) Sic2n PSRNY R GR bRk 2R v0§ / RH2 ()
bR

| rig pen P3N BSHR 1R 1eRIR (P3N o (SIR0) $PIR SRIRbYD

THIRBR} PR Rk Jelaieh Rtle e (10Y) RS Sk BRIYDIS
DRBRYRY /(T LIN) rgRr 2R Stk PRIYDIS VIekl / (0'O'N)
WRYS 22 PRIPIR PIRIPER ROt el |PRINR B13RIS (2)
Lo RIQ |PRIRR P3h RIh Rtlle e R G R Jespnaeie s shsR

| () ()
P ‘R 25 PR D JPRP 212k Yab (S)

LRSI 315

BR kh

)

RYe PISRIS kb Jo2ik $RIZR 1B / B Nelcop) Syt PRe9

QIbIcl |ple

53-85xn

|
j

P3N brm o P35 Nw..x S12P RSHR
PRISRID 315 Priak 1k (£) 2 (2) SHeh
S PRIPER 2P bR ISR R (R)
PR THINS MeaRR)
PNtk BEP 52§ HPIP eI Jel§Phed (€)
bRk R PR1RR P3N
RBSHR PP IbRR P3N Q15 1225 ROk S0
IbRX P3N Jo SR iR P3N Jo R0 (2)
R PRRA P3N
Pesrierble TMNAIBE} B15 JelpR)P R

$E PP PR B3RS P (b)(W)
R R P§ PR 2kt JPRP 2121 QL (5)
CRS S

‘@ phe hpes

fLIc ook R Ak SRR 2fig (€02

“HR¥Y
RIS 139 Slakl) e TRIRRR KN WK kiR

HIRILMR  SEYRA 2PRRH  HHY
Ieiep Bp [gE § 6 Belchp] stk

B Peonlie 1SR NeRRP) MR HORS Pk
PSR St BSh bplak RRE) PRI ROk
R [e2efris wriEBE 22famis bie kAL

18 B8’

R S8 2Rt RIPR) P RIS PPIRR khiakh

'
1

BIL1C\% YIS

—_————— -

%
| Ry

RS -



Py

o~

_ e RI2 LR P knatth a2 e (€)

_ R PPN P knkth kW HPns) 2Rk 1c@1S hB 2RI 1e@13 (2)

@ _ bRk R PrIRR

”_m_ P3N s PR eirigh 818 ekl PrMBR RI3RIS (L)(W)

ms‘#@ 138 PUh 2k9 [JoRb 212k ap (8§)
- LR 8IS

()02

2 ?wa | w?y_:ﬁ .?Nm..z: Me (€)
T PRR P kxnarh 1b%e
THENG] Pe2Bke 1@ ekl 2R k@l (2)
bR R PPIRA P |P3h IS PO
PRRIPEIR 815 ik [PRINGR JBIIRIS (b)(W) |
P R S PR kD JoRb 2121 2R (§)
— R P18
(R)02

RIPICY Pl ‘

RIS 128 &mx@ e THIRRR K1n 1h Wk THRIDWG
Pelick Bk 1B § 6 ricp) Sk 2P

e

Telbhile SR1Y] iaﬂ@ M SRR PWR LSRE |

SrATh 2PRRH RSN ThbNak [eRP} PRIR R
BIR e2efrtls wisRE 22Rtls e khb

B BIS® Rt SIP

1Y) 22Rrtls RIPY P RIZ PPI2R knidith LB
_
THINS] P30 an Q15 G [P35 2%k §13P BSHR |

e Rk PSR Bhhak P8 (1) TW b PI8

{(L}2SW Tk p3a (13INdWODIIW ThRk P38 VI
Akt ek SRR 22F11s ::‘
18 RISt
e SRP SRR syritk PR RIDY
P R PrRI khialkh Wik THENS) |

B P12

et et e e P

LS




i

I SRIGR 1A 2frt)s / SR 2Rtis IR Sttt Ry R

,
Mrw (L) YR8 /38 R (11)958 Wp1gie (32udNS 123ndwio) / Jaindwod}

1 4918 /'8 R YO8 P 2RIbgR Ret el \PRINTER |313R1S L (B)(W)

FLY) e [RRP) LISRID PR Hhb bk o3 o e-RpRn

Qo BISH el TP

R VRS QPO WRRN AYYANODIIS
LVL e RRpP} DePISRID PSR *RhY woh P31k xR (o)
TR PPN P3N BSHR R bR PIN o ([SR0) SPIeR SEjIRPRD
NaRY PuR PR elath R Be (10W) PR She DRIYDIS
WIRDNIRY/ (T LON) rhlghar 2r|R STk LRIYIS Vel / (DON)
RHS 2eic RRIPER eRRIPIR ROk et PRI R13RIS (2)
P RIQ [PPRA P3N Jo5PRR lah Q18 S 2Bk 1218
PR P BSHR PSR BPRIAL e ‘RIQ PPRB P3N Jjelah
Rt W& R eshiier ThnamRIEp) (92usds saindwo) / 13indwod) 35°g

P R |25 PUR 219 eRP 212 ap ($)
LREI 81§
BR2 lanth RYe
PISRID kBB e S1R19R 1aRR) 22R115 / R 2R Nelcnd) styrealk (b)

(nyoa

2% BISE g SR SRR RS Ry
P RE [PRIRR PSR e P8 + (L} ISW (R)
LRI
LERY
+ s SPWeR BSHR PP § IcRR|PFGAR
o IHHSRIROR MeRb 2R (€)
bR
PG
HSRIRDM PoRP 1Ak Pek2frt)s RIBS SP (2)
13 3
'pI'E+ ¥IA9d

bl YIN + §Ple} Nolalz-1BR) langls (bXm)

Ere R 35 PUR 2hY leRb R{pS @R (8)

Qe RIS e SRP SBR) 1eB)8 MIP) Strath RIDRY P
RIQ VRS 1APH WP AYVANOIIS

|
|

) \:Z

bl [P

8-5kn

Lo 818
(n)or (n)oa £
o BISW® ) F1pP SBE) 1P R L ”
T T et ————————— b o ll'w.lllll.
; T$ “ _
e P12 w | nms
e - nRER) :



-
-

iy )\W,

T2 VS :J,u.v@ N3l AYVANODAS mu.ro_x

| LVL e (RRR) MePIERID PISRID KRB bk Moz ke 2-x@yn (o)
el R PRRR
| 23 BIHR PP bR pP3n e (SRP0) SPIe SPRbRe HOBY)
_ PR PRI pelatk Rte Te (170°0) IRPIG S LRADIS 21N
P FLON) eighelr 2RP Sk PRIYIS Bl / (09N)

LRYS W PRIPYR PIRRIPYR Rk el PRI 13RI (2)

er e
PPRR PIn esPieferm lan @15 P25 2Bk R R G R §12Y BKR
PPRISRE BRNa% Pl R PRI PPRItA Rt e R'&R p3n
Pesrhntleln \RIHIARIBY) % P HHP JeSPNR Poloht (1) (M) b)(h)02

“HRER] PRRPYR ket b PRI RIS P (b))

e R 13§ PR 21t PPRP 212 g (8)

LR 31§

i B®22 WikA RYe PSR kihp
PRt SRR arR) w2Ftls / SR e2Rtls Nelcp) Stk PR T,.,V
(n)oz

RISB 13§ Slarly e IRRR SRE}

KINb W eolz Jelick Rk RP § (8) 50 Nelcp) Stk

B9 elhhii

| SR} NeRRY) M HPRIS PWh PSBR) Syt B2 Nehbp)
RRY] RPRIR Role BIR |p2ftls WRIERY 22Fks Tl hb

|

}

|

bl |ple

RIS P12




—— e el ﬂ.“.o\.f.q..;yk,,.‘. .M.nl.l.| S
i T
_ o :D@ 1£5 [aaliat R |PeRP 212k @m (s)

- LRI P16
B’ QHA
RYe PRI kBB [Jo2h SRIQR 1aRE) / SWR) Nelcop) Siyiatt PR (2)
()02
‘e RIS e 2P SRIZR 1R / SRR) (Lek
 PRR PRE 1309 SRR ek THienop) SigRtk kbR P
| R BRS QPO MM AHUVANODI3S

_ZF P RRP) PSR PRI kb Wmehk M3 o e~aRh (1)

1

pie R

| PrRR PISRIB Pe1ee M()(b)(£)02 hRigb) Mt bl §3P S8R (W)
__ ¥ R 15 PUh 29 |JoRb 212 b (5)
| - ERgRe 98
| e

w@?m RYe PISRID WRhB ek SRR 1aRE} / SR lelchop] stjrat (b)

i

m {5)02

‘P RISK e

S2P SR (ick PRR WRRIM 1399 SYRW)
IR1D RIDR) P R PP PRI PP RI2 |25
R S0 PRIPIER Pl ik 2152R R
SEP BSHR PPBRI PSRhD hrie PI1SRIB

PRrRe r(€) Sk 2t miry §RP 1ARE (W)

el 22 125 PR 2R |leRb 12k b (5)

- PR 815
(5)02

(5)0°?

BIS? P9 Sl e IRRJR SRR B
M pehck Be R § (8) 50 M) Stk PR Y
Q2 Uelohim PSR
RRP e ARE PUk RSBE) Stk 2PRr) B Welbbphp)
WRP] PRIR Rl GIR [pelrtls wERE) 22kt)s e hp

Qo RISI R §PP SRR

| laryy) 22fvlg / 5RY 22Rwig Hicg) Syt PRrY RIDY

QLI P

@M P13

[P DU



. PR PR cb@_rw Rl o (10°Y) RIS Sr DRIYDIS iz 209}
L (3LoN

A .. — —_ -

Rk 2R Sk PRI BLREP s (39N)

LIRS 290c RRIPEIR eRRIPIHR ReIk ot [PRmBR i3S (2)

e R PBIRR PISRID Jolkh (N6 €)02-RRgE] (1) (1)
e 12 1pS PR 2k lerb 212t Qb (S)

- LRI 36

B’ WA R PISRID

RBAY ek SRIFR WRBR MR / SR YRR iR} Stk (L)

{2)02

e %ww ﬂi:m&@ ah @18 PiRRIPKR
m lan @8

w PRI P3N PPRARR) SRR eRRPIR

T @8 e prinke EIers ()

PP BRI |RIIRS

BRI T2 35 RN

BIR HSRIROM KhIAA TleRb 12 1HIaRY)
KRR IRPH [R'RIRRRR bRk 2BRSHr (b))
Pl R 135 PR 2k PeRrb 212k jap (S)
- LRI G5
(7302

P RISR ey SBP SRR PlCR THIcRP) S1grain RIDR] P
P2 ¥RS WAPH WP AUVYANODIIS

LvL P [RRP} WRISRID PSR HhhB mah T3 o e-x@Rn (10)

P ‘R 32!} Pck P (W)

Pl RIZ 35 VR 2RD [PRD 212k QL (5) |

- PR (I8
{02

{
_

Qo @ww Tele S2P SRR 1aRE) /7 SBR) (21ep PERR
PRBIN 1329} ‘SHRIR) eI ThikcIVY) SEth 2P RIPR) P

RIZ 1S WP W Fh AUYANODIIS HIHOIH
LYL e RRE] MePISRID PSR HRHB &k o3 I -2 (10)

e R

i

Prin PRIV Pried (M) {(2)(E)02 kREp] 2k i) RP SBR) (W)

Bmic pie

‘e RISV Jepe
SIEP 51BR) PYCR RIDY P RIQ 3218k} PYck b (W)
PRI |35 PR 2k JeRP 212k QP (5)
C R 38
(6)02

B B - _—

|
|
§

APICIR JoR12




N\

N - = e

- ey g

B @A RYe PISRD
HRBB oIk SRIFR WBR) KRN / SRR} IR NelcIBp) Stgralk PR (2)
(7)or
RISR 135 Shrly e THIRRJR SRR}
KINbWE HIRIWIE Jelick Bb R § (21R) R0 Belcdp) Shratk
P RIS el P
SRIZR VWP HIRID / SRR} HIRID THiCIWY) mEEE TRIbR) P
R12 VRS VPO WP AUYANODIIS
LVL R RRP WPISRID PR HRhL vk PR3 - (1)
tr R
PrRR (SR SPHt SRR 1aRE) bk (d3°'d'a) mEng)
PIRBR) IR bk (0F'd'E) PISRID SRIRLR 1HIaRBE kMo
PR IPReTH Jelih Rele Tio (11D°H) TREA S VRIYDIS 1213011021
;I (ILON)  wR§Ralr 2RI St BRIYNS Blil /7 (09N
BRLYS 22 PRPYR JepRIPIgR Relk elkb (PRIMER B13R1S (2)
el RI2 PrRRB [HsRIRIM esPied
THIARE) SRJp1e PelncRHR Bb 2P § R (€0) k] P3h [esPheR
o101 SRR PelpRJr gl et lah Q1§ TP 1R [PRINTR [)R137R1S L (1)

_ hrr
|
|

RE Prri (d3d'a) HEns)
L elar) kRIS bRk (A3'd'g) PISRIB SPYIRLRD 1HIARE HiRIRD

QIR Ple

e e . - i

e RISB

e S@P SBE HiRIRe IR P

JRE PRIRN PN ey

SR PelprEk - o € S5 Ben
221% WO 2/R NelelRYYS 2eilc PRJpYR

IRk R PPIRR THENS) BSHR 1L V5

ROk S bk THENS) MlaRR) hiRID

Il PPRI3

hREL)




. :N)\..\

AR HIRIRS / SR kIR THicTHR) STk 2PRRY RIDY P
T2 DS QPO WRN AHVANODIS HIHOIH

LVL Pl RRE] WPERD PRI kHB ok MopR3 i 2-2gjn (o)

RQ PPN
(03'8) PSRV SPIRLRS THIABR) k¥ (GF'd'Q) EnS) IaRR)
niRIs oRe (@Fd'8) PSR SRIIRPY THIABR] HlRIRe IR
PRt Jelirh ®ge Mo (TOH) P Se VRIS LRIV
/ (FLON) pirghalr 2R Se BRIYYIS BRBRE / (090)

WS 2olc RRIPYR PelzRpR et el |PRINGR RI1RIS ()

iz R PPRRB [HERIRR

PesPlislele BIR PR NIARBR) SR PelwlicrkRr Bb gL § RP

; (N0) RINT P3N |fesPusfolr PolaRR SR BHL JeSPRo JolaR1E)

SYREME PRRIPIYR Rell an @15 kP2 PRMR RIIRS P
R

RQ |PrRR (AT d'd) IRENG RIABE

HiRID PRI (@F'd'8) PSR SPIRbRe IRaBp kiR Mk

PRIk PRIHA Rele Mo (107} RIS Sle LRIDIS LRIDIMIRY

L (ILON) wighelr 2R Sk BRIYDIS BLRE / (090N)
LRYS 20 RRIpYR JoRRpEk Rok v PR [RI3RIS (2)
Pl RIZ 1PRIZR PISRID Jelsh (b)(m)(2)(€)02-1tRP) (b){1)

P R 125 PR 21D [leRb 212k b (5)

Qe @m,_._w G ﬂwt SRIZR

(v)

@I PPl

63-5KN

g1 PR3




B S

[k e Gl WP 1309 Pl&lc (AMVANOD3IS-LVL)

TPReRRR SWF) Jo20t Slattig) 1P SRIZR ARE) / SRR MW Sygralk ()

WP P18 BS RIn AUVYANODIS
LYL h SRR 1arp) / SBR) kR St / Lz Syt (2)

TBR PR BS RN (PIRS PReRW)IR RIRIR) LVI-H 21k
skl SEP RIRIR THILIR STk 2P lelr SHYRATN bRk SHgrAT (1)
WRH/% 1R IPPRRI PSR |JPPR LVL
PE 35 22% Phb-Plb 2152R R Akt Jjc3RN e[RRI Ir SRR} RN

THYH Pl Sl (ol PlcPe PJIRRIS [JeUt |JC3RN [PPlRIRIR ot 18R]

sgmrcpRs | -

|

RE% 1P PhRR PISRIY oL R LV1
PR 25 2% Plbp-Phb 2152R RBR Mt YcIRN
PlRIRR e 1SBR) HIRIVME 'Y e Sygralt
ok Pleble PJRRIS ekt [Je3RN elrIrik

e SRR} VY hE-HBS o 26D L-kREYQR

[ - ————— . e - [ [

VIR ME-BS o 202b-HRPYPR DBYY SRR PRRD Pl St PR | 10RE] Stymit P el Sigmak PRl
(8)02 (s)oe {s)o2 P
a e :mww: - [.
HRR PRSI PRIzl RERRID PSS R PPN
P VB PR S 55k PHap PR Js152R (i) __
1@l BISB Jte §RP WL P RIDY) |
i
P RI2 25 RIN IBRN khdR RRRRR WP (M) ﬂ
B PeIlrbwlr PSR |RPXR IR} R2D1R bR {Jolir]jcR MK Pk R 12§ PR 219 JeRP 2L ap (5)
SIERBIY IR SHRA 2PRD ke Sk PyEIskie |p152R ey rRgre 815 | (Ov)oR €
BISR S Sl e HORRJR SRR KThbvk ) , _
HURIWIE Pelick Ak BP § (21R) R0 Ikl sygik 20red B B - o _ ]
. nso |
fIPICYe Pl m QM P13 N ,




SR Ak Sk Q1§ $L e & 7 30g) /P&l 303R) (M)

P ;

. \\w\/ ...r,

B2 I N
HERRY Y

BS® [N MR hkrAk Sk 215 rfw
JC3RN Rl 2p3k9 BhIR h&R kR bk ke Rl wBP
12°9 [P122lc {A4VGNODIS ¥IHDIH -LVL) Stk 2PRR Y -[PIRS PRl

SREB) oM Slarly §12P SRIFR 1aRER) / SWR MWV SRk 2PRRY ()

T% (P12 DS RN AYVANDDIIS ¥IHOMH LVL Akt

SRIZR 1ARR) / SRR IHIcR) S 2P / IR S1alk 2PRe (€)

BH® P P28 BRY mik S R 50

L RTclr / 1309} / Ple&lc AMVANODIS LYL 2k RRP) eRIBR) TR

Qi [RINNE oAk Roe TeRIPY kAt Glelr / 1399) / P1esle (2)

B PR [P35 DP9

ek Sk 818 5h Rlete 7 1399) 7/ [P1a%lc AYVANODIS LVL 21k

SBR NIRRT RO JeRIBR] SRR} NeRIBD Gletr e 1329 Presle (v)

ban

R2Q KM 2 hbwle sTatelg §RP SRIZR 1BER] / W) HILNZ JerrAaik

| % P B2 BS QPO (AYVANODISLYLSHRAM-PRS PRl SBIE)
Rl & § P & Nawiz PS5 RIS SRR ik & /1399

/ PR&k P 2 B5 WP (AYVANODIS-LVL) SHrath -PIRS BrelR)m

BS® [N 1R Eh

ki Ste Q15 2RE O3RN IR 21031H Bhle THIbRIR Mkt

QM Pl

£35Xn

AL IC% PR

g |

Iat}




. \\.., )M
AT

BRI ML & AN
Pr2&fc ki (AIVANOD3S ¥IHOIH-LYL) SHjaTh PR -]PRS PrRelRe

SRR oM Slarie g2 S1BR) HIRIWNE YAtk 2PR2 D 2IRKfo 2Ro-jé (h)

BRI bR
S MM PRRBIC K (AVANODIS-LVL) SHRAR-PRS PreRhe

SRR el Slakly §RP SRR MRILIB Sk 3RpEh po-IE ()

TR P 1935 VRO ek s 9l o Rl
/ %b@ / .:.xwx.ﬂo AYVANODIAS YIHOIH t¥L ke .@mﬁ.@ HF.D«,U.@ R

20t PRI oAl kel TeRIP R HIAalh Glcte 7 1309) / \P1asle (2)

BHR P12 P8 1P Mok
Sl @15 B Glir / 13°9) / |PR&Ic A4VANODIS YIHOIH LVL K

SRR NelrIRTD ROt PRIBR) SRR) MR Glcle lote 13°9) P12%fc (b)

Pan g29 kM 21 wBLY
Slaktle SRP SRIZR 1B / SBER) MV Phatt % P B2 VRS 1RO
(AYVANODIS IHOMH - LYL) SHJI3TH PR D -|PIRS IPReRNe SR Ithtiak
& 5 P2 % LR P25 RIS SEPRE e &lcte 7 13°9) 7 P12l p
182 1925 1229 (AYYANOI3S YIHOIH -2VL) SHfrath 2PTr® -|PIRS IPRcRNe

SRR MMl Sk G 5k hAak Glele /7 1329) /7 PRl w3 ()

SpIcl |Plo

QbICI P12

s

Rasl




%
- - &
> 7 '“u.uw —~rdi

oo - - IS ™

TlRrRE) PRI THIDLMY) E%H_S:w M,G«Sf Bk 2r9-wE ok gicls
BRE Tt (L)2)02 Bk ()02 '(B)(5)02 (B)(N02 (R)02 (W) E)02-5Ins
KREjR) Mo K02b Tergp) 1ARR) STk 2PRd ek Sk Ptk

(E)(M)0e

B2 oot M3 T 2-RBJRJh PIcY)

Jerreigb) PSh [ 2k R P & e LVL RRYR} PISRID PSR }khp

et PR SRR NeRRR) PPN THIbbHER) RIDIR Shpalh PR

M Qbicl PRR T (2)(2)02 Pl (2)(5)02 ‘(2Xh)o2 (2)(£)02-S11S
R e REDL HRER) WRY) St PR e Sk PiLlc

(2)(r)o2

B2 ek M3 1t E-RPRJN PR JerRER)

s fed A RRP) P & Pk LVL RRP] PSRRI PISRID kbR ootk

| PR eERE NelRRY Wbk HIPbRE) WISty bk gibics

BREr T (B)(2)0z P ()02 (b)S)o2 (b)(h)o2 (R)02 (v)(E£)02-51HS
RrRpER) N 267b EPP) WRER] SRat PR Pk Sk Pl

(V)(m)o2

Tere B VIR

()02

’YR Jeo2s

P9 (AYVANODIS ¥IHSIH -LVL) |2IRS WPRCRe SB1 1k 1endp) Strath
2PIRY LWPR2 eIb2s PY (AYVANOIIS-LYL) [PIRS PRelRWe S1Y)
Mt NP} SHIAI JerRE] PRIPR PIR Ik 213D Rete 1R1k3IND

Prin PISRID BRE PR 2hy Mt [PB PISBE] hRIVIE 2@ (5)

RPICIH |Pie

BMIC\K% djovud.w

L TREY

—— . —




PSh e el (RRYP) PSRRI PISRI Piep] JJerRige] PSsh e 2 RRY)

L & e LYL RRP) PSR PRI hixhy |jo0k P21 (Jaydes| enads)

P8 RE RRJPJ NelRRE) 1Pk ibb) THicwp) Sigatk PR Y eir 1c10Y)

SR e eIz [RJp) Mft GIbiclR PRRE Tt (2)(€)02 ek (b)Y E)02-51nS
kRN e R62b TtrRiP} 1ARY SHYR3h 2PrRY el Sk Pi2Rfe

(n)(m)oz

B esht M3 1 S-RBRIN Plck) PrRIGER) P Sh

fend A TeRP) P & ke LYL RRP) WeRISRID PRI HRhb |jok P2B

P18 BER} HelRRE) Pble HibbWR] MRV St 2PRRY IRl 2Ry

-8 Wit BLICIR PRE M (2)(2)02 e (2)(5)02 (2)(M)02 (2)(£)02-51HS

HRER) Mo RE2b TtRYP) 1aRR) SRt 2PRH v Sy PR
(R){(M)02

B Jeoak M3 Tt h-XBRIN Pk JerRil) Psh fon

L RREP} L & B LYL TRRP) PRI PISRID Hirhb Jo2k (P10 PI5B 1Y)

QIblci [ple

- - e

§-Skh

gIcIR P12

"%

_vegy |

- - J—

s




BIRYPAY MIN ACO] 1¢0C 1OV0 R o

€ R nA LD T0-90 YSABRACODS2AIBRASI3SNN. 3

WLIR) §RJIIR|
[ RN SlR SNl RRE R BRNRRIR wRe P
- RRY) S| §15 RW PerbYY /EmRsRr| meRp S| 816 5o / R ik LR RNERYIR bRk /Ry e LY
(WHE02| 1) sgiR] viczn WY /'S e L-P)Th REPED v e)- RS [ BMpr| eRE) PRYE3 R1IBS ; /viciin|  RIpR bRk RIRSRICH=| 7 32mp) MpjRIRE|  S&R or
[RMERICH= /| SLNs ke (RIHDIS| WRRIRR/ wHRR| bR WIch brk RYPIG e
ulich/ R1RE)R
. RRE) Skz P 1o PeribR) TRTB okt . N _ i
fuiisio2 WRSH| PIc2 i IR/ S e vPPh DB Ik (RS Woreke 1R]59 230N} LA "5 (3 w59 2
o RRE) S PE 7 PRIbR) RN RAWR . et o N
(vMs)02 fchp | Pic2in IR/ Sk kv VOIPR BB Ik ) M6 . fchp r e fchyp oy chp| 2
e RRP] S Q1 ol FRiby) WD e . , . o .
(wM5)02 WP | Pl RR) /St e b-DIPh BT Ik I8)- 118 bl DY »P = Rz S E e €
1 RRP) 512 P15 129k PRIDR) RIB . - .
{ulisloz Y| Piczin 1Y/ Ste e L-P12h DRsE e (O)-hDIE| kel bRIR DR RS e Y e LS
, 1 RRp) Sz Q1§ ol Ry ) . N~
(\)s)oz Jol Piczin W /SR b RPh DPYRT I - HDE| R R I 1o e i9 e ¥ »
Rz e 1y R e
. . RRYP) Sz B 1w ferInR) ) R N R
(WX Elo2 G| Picn B/ St e VPPN 190pe? I (1 Gl S AN Sw_aw_”w Glcm| /32mey) E,m\_@ﬁ o
(vMs)oe |12 1| Pic2ih 19}/ Ste Wi m%mﬂﬁ%ﬁ” __m,.shﬂ_wm 1912k 9eh ke 1912 H e igrer| €
RRP) Sk2 RE Bl PoRb Ry 2 RL 2
W)s)02 1°9)| Plc2m IBR)/ S ke rd%w:mumwmﬂ.. " AM._.:&M e 12°9)] /P mpRitr Beg| /3emig mgame 2oy 2
Mamge /e
RRp] 512 £ kel ferIb R R 2|
(xMeloe Presic| Picam R/ S r.ﬂﬂ:ﬂm 359 e -m..w.:sm Preslc Prsfe| 7 vicain mpsiek Presefe| 7 22m8p) RJRIRR Pref b
! Mere lep
bb 13 ? 2 e 5 h Ed £ 2 b
RRp)
| “PJPh Ve ISUL
(o w weien RRY b S DR BN P8 RRP} VISR SRRE RRp) PISRID SR
s -~ W) Plcaih 1Ry IRN PRIV SPIRDRR | RN TebITRID :
) 9 1S PIsRIB SQRERe I 35 ns
hRYY) PelP RS 1L

PP 1HRRY)
©rIRS sPNPR

(pane Wy 701D
! SRS 4 32MYY MY ¢ s RRY
i VISRID ERPRRR TR RS 5PN

P R PBRR W)

Ry
b PISRID SRR RIRS FRIsfere

RRE Pk PISRTD SRR

RS PN

E-RRRJN




PIBUPNS MIN AJOT LEOZ- 1020 R o1 € AR)FNNTZO¢10-90 YsatH\OISOQNNIPASIASMD)

i
Chirs) NM::W
e+ 2 vl
wrm 52 2l
THENG) 2R 2 W
+ bR Thik by

(r)o2 ke e xR BhPIS bEk wpj| Sb
{RE S
PRk R1Th) R
=01 S D §)
bre (V1)
5PNa THRYNR k(K
{93uans 1mindiuny
J @ndwod) 5 g
P3N esririom R (LURLE/ 16
\ Cro- RRP) 51 91§ 1o PorIbR) ReRIR 22fes % InpIn mwr e eI
fvlnloe 2lvs| Picin IR/ srhir wp)on E.u.,r_mw 6N RRP}INPIS o 22fn1s o125 St ReRlk e2bntd omie 22fs| o siguo | aabaes]l M
V3 e (El-hdIS nndwo 3218/ 3§
Wrw (L% ¢
Ik V28
e RRB} 512 G5 e eRIDY) R Retr e e
1 - 3
(vHso: PoRie|PICm WBR /S e b-PFh PRUEI I ()18 IR e It hR o2ie 3 ﬁﬁl B Poer| 2%
- RRE] Sz (1§ woe ey TRIND WPk N .
> 1 v
fe)s)02 R¥B|PIcAN WY/ Slehie L-PJSh PP T 1) Yoree JR215 R ke R2% W )2 R2B| €
RRB) §e (1 ok Pl i Pine
(v)tslo2 PRR(PMIBR/ Stk ©) A2 Sl 20 Lereb ) LR VER| =P whp) R PRR 5 ol PRI PRR| 2
LRPEh DR e e s o .
Rk I he bW 7 2
+--
§P Mol
BRI G N I IMIRITY) :
P 7 RO =rR1) Uereng) fan 016 0 @S
tteloz| | ﬁm_mm o PreEn By /S sene Res? ¥ oY) ir Pl P RIS 5P R R HRl RIBHGEDBRR RSP R RE wisp) b
grr by HRRP) & |50 bl RIBDRIRS bR lote LI
RRE) PRI |rIRsS RIBISSUe bR RIPRC
FPNR e (R)-HDIS
b oV 2 2 ® 5 h L € 2 b
"Ry
Hp =g woR RRY] U 2P 13§ VEpEh BRs
=Y " Yy ¢ t Yy ¥ ”RY) VISR SRR R»ap) VISR SRR
&) Pic2ih 18y RN THPISRID SRPR1I | IRN HPERID
8Ihes rR
9 1 Syl s SYMmpo RRY) ns
nREY | ERRS IV
SPYMbRe hMRRY 0 T . 12 1)
N RY / OLED AP R PHRN
RS ghneloin v Y ) b we & RRP) PR PSR SPRR
/s 7 32Mep) MY/ S e RRAD)
L ) Y / SeP) PRy S QIR gome
e PRI SRIRBRe 1HBRY 1RI8S 5Pt Pr PISRID SRR s SRl L

engPn




fane

BI2LPNS MIN ACOZ [702-10 0 R i € RPJIENNIZ0C-10-90 USAUH\OMISIONSPAS HISIN T
¥

(a3 spusfe ISR IR
f " ('ay'8) SLHs? SRIIRPIRY ORI Lenonerik Ao (HSRWROM
SERIRbRo HRE) oy 7P § kb (ho) RN peidlcR R
(§%.2 1 RIZ S ne S.a.sv [a3¢°a) IMERG) MR MRS oRE S| oI Pespnsbbe i) sy P e g peleo)
ke Ratibe 1| _mu dW o R SN Tkl p3n espne
mt:o.M ™ SEb {a3d'a) S0 SRIRBRS IHRIRE) HiRies Khp esine Meibg) S e g
IHIRR) HIRIRS THRRE) S 1 [43] B
tv) wie 7%
..... it R
== DRI - .
rRY) S §PBoy NoThig
gL ekl Nollaig IR=21R} lons
T Qd'W) 1034 ) IRING) IR Rt Rah 2§ petaningyr . RRY) Siz fan ok fph) arMS
()70 Wi _Nxc_vmm R 5Ptk sEiRb bR [leIhPISR e (RHIS! R g 15 PIMNRIRE] JeitbIs R R orlog)
v HiDRY) Mkl (03'¢'8) 5P B SRIRBIS AR MR s P iietloln ...mﬁs-.var@ oSN PRYED Mt € WS i
VP h K- kS W
i
Pl St 2 e
bRir [1snwa)
................................. N &
(e)o2 PlcR PR st S MR Ner| e
bR 32MpR) BYCR
W oL 2 2 : & 5 h 2 3 2 3
”RY)
J{ By RRP) Be 2-Pp9n 138§ lo V)R DS
(P rE bRy 1 e 2PN vy v Ysn 1y Ry ISR SRR TRy VISRID SR
W) Pic2h 1RY IRN KPR SYMbR [ IRK HLIRID
5iks RRp) 47
/ sie il PIERD SEMRbR rap)
hREb) TIPS Lvl

SRIRLRD HEaRY
nrMs senbm

(zne may) s 018’
s Slapols 4 32mp) WY/ s Ry
h PRI SRIRbR: 1HKARE) »1BS SPhet

P R PRRRNR W)
RRY)

P VISRID SPYRE RIRS sPialae

riRs 5P

o

E-RPJYn




a

21EYPASg MIN ADCD) TZOZ T0-70 R (ot £ RIBJRERATLOC L0 90 YSPUR\GOMSIQNUIPYSIASM "D

I\
22M

TR PR P35 BIPD hiAk Sie Q15 \§ 1 G/ 329/ (P12l ABVANODISS LV1 it RRP) NeRIDR) RIS K PRI et Rew HeRIb R Wk Klele / Do)/ Prsfe (2)

TH PR P PO ek s1e 015 151 Kletr /13°9)/ (P12 sle AYVANODIS VL 21t SRR R 2 [eRIb ] SRR leThlo Gick otz 1309) Presle )

Pan g2g kin 2 ool STak) §130 SRIZR RR)/ SRR) VIR Promik 2 B2 G KHPO (AYVONODIS-IVLS s k- P1RS IPReiRpn
SR it & § P2 & VIR (P24 15 SR e Gke / 1329)/ P sfe 1821525 PIRD IAVANODIS LYL) Sigra -2IRS DRk R $R1 henraik Sie Q5 |$h ke & / 1379/ Prak 2m3uD »

@SR [N IR
TRtk G2 Gi5 2w RN Join 213D BRI MibRR Nt Bk Hie Gk D (379) P12 &l (AUVANOD 1S-1VL) STt |2 1R S IWRezigle 1313 [eohe STare) §ig SRR WE/ §53:8) ik Syt «

B’ e ininii eslale 1e1215 21 5L Neam o1 InD B % I RS KN 2RI ) beslale 1k P2t SRIGR IR/ SHIE IR ke R IPbizn PIERE) SEIRPRS
SuNsthele DRI/ oo SRR P15 SPIetle DRI hARRGh 2R PRNY PISRII kBRD 23 RRPIL & P35 PR 3%k G 1% Dan ol DIRG2SE 21k ehep) Sk PISEID )R> sitetlae Rk
/e SRR Peras sReler PRNY G s LIS Mahin 115 Brig (LII02 ek (€102 {LH(5102 (3HR10: 18102 ‘Tu N £)02 - HRYR) ik Slakle) (21 SRIIR AR / SR KICIE) Sigzanc/ i St .

1 oL 2 P T ¢ | 5 n R 3 T v
"Ry
AP =2 wpih RRP) P 27PN 1S bo L-p)Pn B2S
e QY ¢ v ¢ RRE) PSR SRR RRP) PSR SRIIR
5 W) Picaih TRy IRN MPERID SPMDPRe | 3Rh HPERID
s RK|
9 7 sl PIsRm SRR . RrRp) L]
wREe) | tepmS VY ‘ :
SPIRBR IRy ; ; ) -
1 el B B (P g worR
rMs spnaln v @ L & RRP) b PIERY SRR
1 SRS £ 32MY) 131 £ St P} Ry RRY} T aPiet
] | e PIse SRR MDRE 1RIRE SR m PISRID SHRE RIBE SHNefain - ]

eRPYn




~

Ty M BIRUPAS MAN AJOD L Z0Z T0-70 2 o1 € R BJIFRATZOT T0-90 UsRRH\donsag\iepASIas N3
A
3T R 2w
*RY RW2M kR /
(215102 g T Dl ste 91 Reie eribg b 19 g Pican wgsR #8 g ¢y s
] e LITh VeI hiplhg /e S
/e .
- g e/ s
(2l(eloe Prsie JRIeu Str B8 ROM RIbR) b Preale PRr2c[ Picin mplakR Prfe BpIATR Prlc| b
v PPN BRI 3 I £ 1S /e el
i
spfoln BN IRY)
Plcain 1y WRREP) 1o BMIRIBR) 1R 215 |jeresh) JARQIS [JorRB) L R . s TG
{2Melo2 e pjb & PR BT $Phe? TRRY] PBJE3 RREH|  Fenam anp z%ﬁ@d@ RRrREY Wi HR 2
KPS 2 1PN3p) 0w Plajic| 12185 S e RIHDIE
sP oo THNAMETZY)
Picain 1R} TRRY] 9 BoMIBIBY) T 16 |Jele iz ) AN JorRp L RE B, 1 R £
{2X¢loz e pparIrR e JR Trm|  SPhe Rk PR3 R R TR| TN kit Jorizlarire RRE Y wnsparIRg
RIS 3 1I3Y) e Plglic] RIS SL1R T (RFHDE R
g Todfele HRIBIRE)
Picain 1] RRE) B BoIIBIRE) loh Q1§ |elens) ARAE erRRE L RR - T aga o
(2l eloz WASPIS L JRreveitve s S RRRME|  [rianE nikb PRI SR R R o RSP @
RBN=S R LUP) e Ligc] RIS SPTR I (R)FHDIS
sphodfore TR WY
, Piczin 1BE . NGBS Jorrp) b R Tty - .
()i oz g 7 .wG.,zM GIPEes? § w1 p) v Pigjlc 51U helRRp) PP IR R R Tz ikl (ePia)ic RRIRY piape| b
RIS FPIR M iR)HWE
bh 0% 2 ? 5 5 h 3 3 2 b
M ri2 rRY)
WORR % 0o VRysh
R’RP U= 2-P)Ph BRS
Pleath 13y YL agen v V5 IRN rRY) PRI SRR rRY) PERID SRR
/o 3Rh HPERB SPYRPR
s -~ whgel MPBRID
) »ISRID SPYMbR RRY) e
ke loRIRE LVL g
(61 LU P,
TRy (g1 WY/ OLED /S
9 i i . RRE) iz PRI SIGRE
®rms /32Mp) WY / St ) (2RE) RRP) Lle PISRID SPIRE 11IRS shistaa
sl WIS §Pner

PISRID SRR MR »1R5 SPIW:

-2




b

21eypNs MiN AJOS 1707

10-v0 R e ERPJPRATZOE L0-90 UsaURNAOISaANIIPSIISON S

. »_. \V«\ \'dk
e
AN .
PICIN 1B® RRy) ‘R hn :
{2l E)o2 wick = .:C S| Q15 ReW leRR, B[ RRP)lAnES wich %\ n~ G wich R Rtz o oick| ®y
e RSN bR B2 e (9 wre et
Ry T
(2)elo2 N p)let Emwwmhw S 815 RoM PRIGR) 3| RRP)WNQIS el p)ler T nrr WIS R iere e W pllek| £b
LI%h BRI 2 T ekt
s R@'2he o
RRP) R 2wt /
2)e102 RIRZBIHR c_n\w..wz JM@ SR Q1§ RO® R 4| RREP) lBhBIS RIESHIHR| Pic2Th IDpjRIMR RIBLTIR /32my) RIBLHR| 2L
whe PPN BRIE3 M) rES /he _am\_wm“wzw
rRp) o
(2Melo2 Ll En\w..._wﬁm@ 512 Q5 ROl PRIDRY b RRP)RNAS] BB WRW Wishb wWrR RGP bR WoNs kP w wpb| W
© PPN BRpR3 M ie)rhbls
"R TRE e WRE
3 w
() g)o2 RMISSI n\w_anm SR G818 kol PRWR) b|  WRp) RS BRNBISS e Ieene PIpc/ RIssIm Iee RIBSSIR| Ob
PJh BRE3 1 (8-S /M5 e Ims e
RRY] (L3 o iR
{2)(s}o02 PRR J.”.MMMHM@ Ske BIE kel oRIBYY b PRR PRR[  whRk! RRR PRR| Q wye) ik PRR| 2
PIAn BRI 3 hiekhb BRI | HR LRI R
{gKzlo2 RBRR Picdin 1R 512 Q1§ ROk muz_”m_mm RRP} ARG L hiane R e Leiane Rzne - REgwml 2
/' sehe PP PR I (6) 1 g i PP e RIZREWR| / SRR/ hir HIHD [JoP Ik iRpe| /e / we
e R0
RRY) R 2 e /
(2} s)o2 (A Ewﬂﬁm@ s P15 P eRTR) b G Golcle| PIc2In IBRJRIRR (cR 3 _«“ ww.._.wm Glclr| €
@ ‘PJSh B3 M (e)rs /re m\yd.ﬁ
bb oL 2 ? e 5 h & £ 3 b
@ r@ RRY)
PoRn 1% ” T Ve
RRP) o 2-PJPh DS
Piczih 12y B Egen 2R BR5 IRN RRp PRI SRJRE RRY} | viswm sigpe !
I Srnl RN IMPISRID SRIRDR2 i
Sns Ry} i MPITRIP
PERD Ry Lo
KR 1|PIR5 1L sgmpR
e PR T ]
TR (g2 MY 1 OLgD/ S
9 Ly 9 ey RRP} ke PERID SRR
wes / 32mp) WY / S RRY ke RRP) ke PISTID SRR RRs sPitkr 5 s1ner
s 5
PN | Lisem SRIRbRO AN WIRS EP1e e

R-RERN




Ry

-

BIBYPAS MIN ADDD LZOZ TO-V0 & Yotr € A |3)|p h\TZ0Z-10-90 4SNH\d01SIAIPPASIISNND

fr R ere)
pdbRkh(
RSB P
RRBG) RIEL DRF25R
vic2in hgg) RRP) . R”REj e
(aHeloa RS e S QU8 Rele PPrIDR Bl RRP) REE LR 10N )
Fswene| UIPh DR IED Ik (e)hes 1Dh Q15 el Re@)ID ...#&.Fm TeTe Rala)i IR pe
B R 7
[LRLIEEILY T SN
Rb) h
(i e)o2 RIERI En\mnwz _M@ 52 B8 Rl PRIDR) V[ RRP) DhBIE RIRRI rR RIRRLR wye WWRLR| Sh
T PPN PR3 M iC)-hg
2T Rip 2wy
Vic2in 1Ry RRY) R2ha g / /32my
2N elce REYG 7Sk S P15 ol PerIbR) 3| RRp) AN rRIRIGL Pic2in mpRmR RE¥PIR Bl RIPIQL
! whe PP BRI S-S /rhe m\_ﬂﬂ:o
b oY 2 2 g 5 h 2 £ 2 LS
dtp =3 rRE)
DR %) e \pyEn
R”RP) Ue 2-P)%h 1S .
Pleiih 1Ry Y 2o 1 B8 INN RRB) LIERID SRR RRY PSR SEIRE
R i MPBRIB SPRBD
PSR
SIS RRP} BRI m —_— PR} hs
weigy) | pepws A g
SPYIRbID
HIaRR) (2 1B 1 OLED 7 Syl RRY ¥ BERI SERR
s 132m) WY / S\ ) \RRY br RRY) Pl PISRID SPRE @125 shasla " i ,
5 SPhe}
Nl | LisRm smbRe MBRE RILS SPNR v
QPR
| S——




2seypns MIN AdOD 1207 10 10 R e £ RP)NAIZ0T-10-90 ysauk\doRsaa\IPP\SISS M. 3

{a5ud126 133ndwo)
/ 191ndwa)} 358
LS
) e Pieain 19 R RORIR ?M Wﬁwﬂ_ﬂw“ porm| Wrwele/ae
{2)nloa 22k ey 512 B15 RO\ RIBR] ¥ RRp) lang)s : Rk (33U305|  rine 22fus| B2
/Stehw VPN PR3 T {61 NP 22huts one 22ks ?ﬁd%mmw 22ks ibre 22kws 123ndwo? / 1230
: & dwo))pa1'9/3'9
Torw (LIS'g
bR ¥I8
(azw)
SPsfole hsR IR
SEIRDRS ehniicRRR (SRR
TN a3'a) 5PN S PIRBI2 iR Rb |pp LeIcRHR
(2)5) e spyn|  mewe - e £ kb (holrInd b b
2}{2)o2 gl rRIR O] (03ew) (:03°'d'a) e Png) MR HiRie RE GRS 1p3n esrnafer 1gR) G M g wb (€0} W]
spnalbe bR THIDBER) 52120 P3N |25l
sERbYe a2'd'a} P Mok S IRb R HINRR) iR KhYP Jeshned MMRY SR
) TINBE) S22 M (v)
hiR v g spgr |
R bRt — | ol bR kR
- bR -
SV}
a3dw) shnetloir el (ReRIR)
spuaferr 03°d'al Ik n §) 1IBRYR) vk PREL pane (RorIR) Ry PRI e
{2)i7)02 10918 €)2 218 SRIRBTD oy Sl 1N Q15 PeIB IR et Pl 1okt Sl iah 815 fenuRInp) (RHiS) RAH
[ em raint g g s G o151 Josiodfote g PP BRI |Jes o L
HaRg) {:a3'd'a} $PN2 SYRbIe HIRY) Kk R (RH15) el B3 Th £ - Rl (R21m} 1eRlep)
aY1cyics] Rpes Y L ‘(R2e) 1erRlopy ey Rl v)
: {v)
by 0w 2 2 & 5 h R £ 2 b
Jip rig rRp)
PBIRR %) o LPyPn
RR PJPh V5
Viczh TRY & w.. Y ¢ BS IR RR PISRID SRR RR PR S5R3
35 3y J] R 4]
/ Skt 3RN THPBRP SYIRBIS
5is RR el PSR
: ¥ *RP) ns
VISR ?
HREY | RS VL symem
5 IRPIRD
TR (e WY/ FLID S
K Ly Y Ty RRY} el PRI SRR
i3S / 32Mp) 1R / SWYD) RRY) v RRY Pl PISRID SRR RIVG sPwrbie -
sl | pigem SEIRPRe 1MW) RIES SPNe _
RN




>

Ed
-~

o N a \1707- 10 S aNE\AOMSIGAHBP\S IS\ 3
£IRUPNS MIN AGOD 1Z07 1000 R Jete € P NIIZOT LU 90 45K

SP I THIMIRINY) \JereRp)
RR sPnsdiom MR IR ' TR DG, - B3|
P R mt_m ERE) o emmng) an O PRm) o1 ek b @ TR an _MMM mﬁi&% RRE®P WRIcIRA
2Neloz | mengwpps| DM RE , PRI hane InreRp) PRIR3 o
@IS 51 Yo} /Sene ROESR 3 e VRIC| e g 1 (R4S
Tk (2)-rong )
. pa| 2
RRE) D T 2 rHR paR re
Pic2in 13R) Sz 15 Rele PRTBR & 1531
: DRI PSR
(2)(5)02 PAR / Slama o ppR3 b | )
e 2l e
RE) TRID Rl Tkl o2ie (1 [ty
Pic2h 1BE) BRI b 123
s r o 2 GE ROR rIbY) 2 {o2in
estos e I'sene .Gwﬂ PeR3 Moyl PR
: " 28| 52
RE] M e rHR R215 wrYo I’
ple2in 18R) Sz 815 R PeRIR) b e R218 B
feslox L / s .G%, weR? Mok TR
RR . 5 A vP| he
bl PN Ry Ste g e m».azu@vm _U_«W.H.u%aﬁ pL whre eyl L}
{ads)o2 By I SEene PP PR3 () 1s ) \ . M
S 22
Ry D Rete rh gt} [l ry
Ys) N A g Sle 9§ Rl R L[ - e ry rhe
(2)s)o2 ! /I Shehe BJPn PRIED T (eI
qe 9| €2
Ry R e ED) ’e 3
Pictih gy FIE RO PeRIbY) b ED)
ey 13
(2lis)o2 Bl sene .G.w,ﬂ O3 It (e Fg | T P 39
“t Ry[ e
RrRY) RID R wh grn o [
2)s)02 19%h Picein 12g) SR QB R PRRY L Bren pren T
/" Sene PN BRI M) Hds - - : 3 N
[\ 5
bh oV 2 2
Jp v RRY)
»oRry 1R . e vppen .
“V%h 1S rR PSR SRR
wicam gy | RRE B YR B} D28 IRN RRY) PRI SRR 5]
e .
I s | 3RN WPBRID sgm T g s
SIS i PiERID SPRLR
"RYY TpEs v SERBR
TR (2ne R/ DL D/ SR P RRY ki PRI SQRE
) S SPMR
rres 7 3EMp] W / S |RREP e RRP) Pir PIERID SR8 = RIRS 5PN
SN | PISRID SPRLRS HIERE WIS §P e

2 RRRIN




BseypnS MAN A3 1Z0Z-T0 10 R ot E-RRJENNLZOZ TO 90 USSUH\IOMSIaIIP\SIS NS

A

.«
£
My
NG K

BH% P12 P35 MR ik s Q5 151 Rlere /13°9)/ Prr&T AWVANOIIS YIHOIH LV1 21k [RRD) LRIDR) IR0 21 (RIVIR JorInit ke MeRbR) HIAl: Gl / 329)/ PR & (2)

BHR P P25 RD ik s 015 151 Gleir /13°9)/ 1P R &Ic AUVANOIIS HIHOI 1VI 21k SWR) Welr IR Role leRIb R S1BR) Ba IR Glehe k1 (3°9) PR RIC (b)

Dan @29 Kin 2k Isbuk Slakig) g2 SRER MR}/ VY Hwem Jerih % P @52 V25 [DPRO (AYYONODIS HIHOIH -LVLIS A 2P e D |PIRS IPrciizipp $33R] Mhraik & §
B2 % 0N P25 R SERE IhHnik Gicle / 13091/ PR P 122 916 PR (AMVANODIS uIHOH -1V1) Shyradt 2P PIRS IPRelR)v SR} hhralk S 815 5 Hmik Glcir /7 1399) * 21k D3R -

. RSB e BN Ikhih ste 91§ dikkew Jearn
PP 210310 Bhie Hb&R MRralkak ke Ger 1Y 309) PR &I (ABYONGIIS ¥IHOIH -LVL) SIr Tk PR 9 PIRS PRk SBE) etk SRkl 5121 SRR 1RE) / $1E) RINT: Simile2Pre) .

B XINBLR SRk NPIERID §PRbR JpING P % B @2 XbbR 2iRlprRY) 1esTbT ik P21 SRR BRG]/ 581 PIcWE) Sk
PRY B M R PERE PIRID SRIRDR o195 shislae Dp 153 R N Me2hg PRAG PERID 1ahb o2 RREP) P & RS PRI 213821 815 1% PIn oi= PI2RS 2t 100E) SR PR PRI
SHMB §PIelr P2n @ pis ISR kAL 1S LR Ik 27102 w 12X5)02 T2)hl02 (2N E)0:-kREY) Ak shky 3P SRISR WY/ SR NCOR) Sigrt BT / IIan; 3 ek 2P

2w oY ? ? ¢ 5 n R £ K b
A =@ rRY)
woRrn R > vEsh
RRP o 2PYPh B8
 Pledin Ry YL g By Bs RN RRY PERD SRR »hp) PR S
s e | PER PR sgin
S rRg} . MPERM
PSR . 2R L
hriEy VeIPRE LVL - SgRpo g
SYRbRS
Ry (0 Wy / 019D S
A N ey RRP) Bk PISRD SQNE
rRs 1 32my WY / S LAY e RRDJ Bk PSR SPRE fri2s sonsle N
WIS Pt
gonabeie | prRm sEIRDRe BRI WIS SR

2-RERIN




 o®

S-RPBRIN Pre 7.&9@@3/:%.5,@0 YSIUH\ZOLSaG\OD\SI SN\

Bl DR % HhAl [P1R&f ki (AMYANODIS-1VL) SEjratePIRS PRCRRR SR |Jo21k sk §3P SRR MR syt |3 2np-wys.

1R XThibWh PENb T-R15RID SRR

PoIND P % P 22 kI 2mbhry leshale 2tk P10 SRR 1aR1E] / SBR] % 1Pk RI2 PhRNR PISRID m@iuao mEEVS WRW/ P SRR JoIRS 1 Notfoln PRI RARRN
No2NH PRAY PISRID HRHP o2k RRPJ P & 1S PRIF 2135210 Q1§ 1% P2n Bl PGS 21k 110D) 513tk PISRID SIRLID sPlbel bk / i S@R 3 Jelrs shnaiem
PRNY @ PR LIS rRh 1S Prig It (Bi{2)02 1r (@)02 (v)s)o2 .?:Zow 12102 (W) £)02 -Hrlgp) Ak stk G131 SRIZR 1R13)/ S1813) MICIOP) STt S MWz St «

il

RRY) wy | (lons ) e W) fons)
Dieloz | MRy en& glc | Pic2Ih WBR)/ Stehie | Sie 81§ ROW eRrY b | RRY) BhAE WhGi | S b gle) RR@Y WRW | INP WG Q| €
“BJEn VPR3 M (e g 3 genet g (ensp) elc-22Mmp) R Yo
: RRE) +N3Y) oY) - ;
RSP} 15 § S - (e R RY Y 2§
{(wMe)o? PIRIMIBRY/ SRR | Sk 815 RO PeRIDR) b | RRP)IANAS | Sl | Rk | pSer v . 2
e ebinfen P5h Bpe? ik (&)-hnig whnfeh lenfan PR R 23‘? e emnen
‘ . o RRY) . o (eI R R Yo - .
(v elo2 mpy Pleah R}/ Stehie [ s 818 rom perbR) b | RRP)ANES | MR RS | Rramhrr | WY N3 o Rie 2o M) R b
PSRRI T (018 |
by 0% ? ? ¢ 5 h % 3 K b
RRp) i
RRP) e PSP NS U V2R B8
[ @ wprn R} ”R PERD SPRE | kR VISR SRR
v e @ IR THPERID SPRPR> | IRK HPISRID 9 gee ¥ e
515 RrRE) Picah 18] / S el
SRRDRD RRY) s
kR VoRIRS LvL PIERID SPYIRDRD .
TMIaRE) RIRS SPIler { R/ 0LeD AP RE PERK R)
GR PRI NRy s O'Lg © RE IPBRN & RRP) Bl PERID SRIRE
1 S@rPoLs / 3R_MP) WY / SrPY 1Ry RRP] L PIERID ah2s BTt
e DIERIB SRIIRPRD 1HRRY RIBS §PI | SEIRE WIRS sPisbr _

h-Rxjn

-~



o

e

Vs ,w/ S RPN ek rRBRJAATEOZ-10-50 UsaUHGOMS3QYISPAS 3N\ 3
w\.ﬁ M/N
RO DS S A PR ki (AUYONCEIS YIHSIH- IV Sigieith PR D PIRS PRelRE) SRR Jei Slante) §RP SHER) MBI Sigait 2Pk g 2k dRoR)S -
1872 KNIk o5 lafe
RIS S oot 12100 P % P B kb h 2iRElkRE) sk 2 [P0 SRIZR WRE)/ SRR JPlcTop) Sl PR D 1% et R IPDRR PERID SRJIRDRS Jeri3s gpnalte
BRI RPN Be2n PRNY PRI 1A |Jo2h ehp) L & 125 PRIS 213%21 918 W P2 gle PIRGL2S 1 1cp) Stjizatht P2 LISk SRIIRDD 1 et Din
‘B RE% PERD thhB g PRI 1 (2)(7102 ke (2)(5)02 12Xn02 (2){ £)02 ‘HRI)p) 21 Slatls) §131 SRR 1ARY)/ SRR HICIVY) SR 2PRRY/ R Sijiill PR D -
her e _
il S AR » - Do KIHR . 10¥3])
{2)elo2 R BR)/ Ste e | R leRIPR) VPPN | RRP}IONAE | ReblfMi R 2B HR T Rz 2 o P
& . PPRIE3 e e 2P € &b
h21e)
RRP} Sk Q1§ (en2p) lc) R R 1R | 1BY) at .@ﬂ% . P
(2X€102 | MP)lenG ok | Pic2In MY/ 'St hir | Row PR LPBR | RRP) NG |1Bp) b& 91t D (13p) oG deW?W% va%ﬂ.&n 3
BRI M iekls ofc-32mpP 1 MR 9fc Jle-32mep) e o
(2onslety 328 :
RRP) 512 Q1§ ST leN3p) ety BRSY]
LIER) 17§ . LUSE] S | SIR eRMI MR 2R KR (JerR) R R o N
(2)eloz Piein R/ St he | =om leRbRY bRIFN | Yerp) RS ity 1S em b e | 2
R lehmiin PoYE3 i (el e ebinfen| bre {|r) RRRIR | | PER R L e
PR, R IR R
(2e1t%101t B2t
RRP] 512 R N S s IR
e b e 22 R 2 Hie (e R e
{e)elo: nR) yE PIc2INRR)/ Sl Hir | ol eRIDR) bPJFR | RRE) hAS |} Y e (Jere) 2 e Ml ne]ys ot Rl 2N [ me RE | o
PRIE3 ks A
WERk R 2 HR
bb Ot F) 2 e 5 h R 3 : b
RR K
RRY) N
K =13 WweRrn W) e PPN VRS 3NN e vgon 938 RRP) PIERID SRR RR PISRID SRR
. b n
5ihs R ru_ r_u . 1 EM § Mz .nu RN ISR ‘ ?
R Plc2In W8 / Sk VISR b
) g Hin. 1 / s el ) g SRIRbRS RHY) ns
RRJe} PRRS L PRI SPMbR
(p=nz WY/ OLADO
MIARY RIRG SPHtTte RRY) el PISRID SRR
1 S\e()5 / 3218p) WaE) / Sta'|v) [RRE) kin| R ke PSR S|YRE rINS sRhebn s SPee
PIERTD SRR MRARY) RIRS PR N
5-RRJRJN




L Y]

L 3
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¥ Detail of Principal Appointed in Minority Schools in last 10 Years

Sr. District Total No of Principal No of Principal have. been Passed
No Appointed in last 10 years HMAT
1 2 3 4
1 |Ahmedabad (Rural) 16 5
2 |Ahmedabad (Urban) 31 8
3 |Anand 13 11
4 |Aravalli 2 1
5 [Banaskantha 12 6
6 |Bharuch 34 11
7 |Bhavnagar 6 1
8 |Chhota Udepur 3 1
9 |Dahod 3 1
10 |Dang 1 0
11 |Gandhinagar 5 0
12 |Gir Somnath 3 0
13 |Jamnagar 1 1
14 }Junagadh 3 0
15 |Kheda 10 2
16 [kutch 12 0
17 |Mahesana 2 1
18 |Mahisagar 2 . 1
19 |Morbi 3 1
20 |Narmada 3 1
21 [Navsari 11 4
22 [Panchmahal 2 0
23 [Patan 3 2
24 |Rajkot 0 0
25 |Sabarkantha 2 1
26 |Surat 22 9
27 |Surendranagar 1 Y
28 |Tapi 1 0
29 |Vadodara 17 6
30 |Valsad 9 2
Total 233 77

Note :- No Minority School exist in Amreli, Botad, Devbhumidwarka and Porbandar District
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Detail of Secondary Teachers Appointed in Miniroty Schools in [ast 10 Years

Sr. District Total No of Secondary Teachers | No of Secondary Teacher have been
No. Appointed in last 10 Years Passed TAT
1 2 3 4
i Ahmedabad (Rural) 110 48
2 |Ahmedabad (Urban) 200 98
3 JAnand 23 12
4 |Aravalli 8 5
5 [Banaskantha 37 23
6 |Bharuch 63 44
7 |Bhavnagar 11 9
8 |Chhota Udepur 15 9
9 |Dahod 41 5
10 [Dang 2 1
11 |Gandhinagar 23 8
12 |Gir Somnath 6 5
13 |Jamnagar 3 1
14 |Junagadh 11 7
15 (Kheda 27 16
16 |kutch 31 13
17 |Mahesana 4 4
18 |Mahisagar: 13 8
19 [Morbi 9 5
20 |Narmada 8 5
21 |Navsari 18 11
22 |Panchmahal 7 4
23 |Patan 34 25
24 |Rajkot 12 10
25 |Sabarkantha 5 4
26 |Surat 48 26
27 |Surendranagar 0 0
28 |Tapi 10 2
29 |Vadodara 47 30
30 Valsad 11 7
Total 837 445

Note :- No Minority School exist in Amreli, Botad, Devbhumidwarka and Porbandar District
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Deti?il of Higher Secondary Teachers Appointed in Miniroty Schools in last 10

Years
Sr. i Total No of Higher No of Higher Secondary Teacher have
No. District SeFondary Teachers been Passed TAT
Appointed in last 10 Years

1 2 3 4

1 Ahmedabad (Rural) 167 94
2  |Ahmedabad {(Urban) 359 215
3 |Anand 51 27
4 |Aravalli 16 q

5 [Banaskantha 88 65
6 |Bharuch 131 91
7 Bhavnagar 10 9

8 |Chhota Udepur 16 10
9 [Dahod 34 9
10 |Dang 0 0
11 |Gandhinagar 42 18
12  |Gir Somnath 7 4
13 |Jamnagar 4 1
14 JJunagadh 12 9
15 |Kheda 74 40
16 |kutch 53 37
17 |Mahesana 13 11
18 |Mahisagar 33 24
19 [{Morbi 16 11
20 |Narmada 10 4q
21 |Navsari 49 37
22 |Panchmahal 17 14
23 |Patan 56 45 &
24  |Rajkot 34 29
25 |Sabarkantha 16 10
26 |Surat 163 92
27 |Surendranagar 0 0
28 |Tapi 19 10
29 [Vadodara 87 60

T 30 |valsad 50 34
Total 1627 1014

Note :- No Minority School exist in Amreli, Botad, Devbhumidwarka and Porbandar District



- Gujarat

Secondary

“and Higher

Secondary

Educatlon
Act_,‘ 1972.

o (1) There shall b

- ‘2_‘ Defmmons - ln these rules unless the co'nt

(@

3 (d) |

(e ) “ "ATeachers Aptth “

1. Short title. - These rules may be called the Pnncnp
Private Secondary and ngher Secondary Schools (Proced;
Rules 2017 ‘ EE '

"Government'«'» »mea‘ﬁ‘s*th‘e Govern‘m’ent“-of Gujarat'

rule 6

3. , ..\'»:C,_onstltutga‘ of



.
R

"The Gu;arat 1 State Selection Cor
- Regrstered ana e Seoondaryx

(2) The Selectron Comm|ttee shall consist of the followmg member 5, Name

E: 's D c ".D_eSi'.Qnationfijfy*-*~~_

| ()| Director of Schgols, Gt

|4 | Two ;.emu_n,e..r'a.t_r_eéiucaﬁoﬁi’s;fsi; =
Government. '

(5) | Four. representanves of recogmsed assocnatl"'
I Management, to be nommated,b‘ the Government

‘?‘-(‘6:), 7The Jomt D|rector of Schools Gu;arat State

Gandhlnagar

J

| 4 Selectlon of Pflnclpals. The Select|on Comm|ttee shall select p rsons‘

and Hngher Schoois from amongst the persons who""'are vquahfred 1 '*“'be

as such'in aooordance W|th the: prowsrons of these rules }

5.  Duties and:funétions of,.tvhve_-s.e;lectio'n. Committee;-‘j o -

The Select|on Commlttee shal! - N

1



requnsntlon for fllllng up of vacant posts of Pnncrpals to th‘ Selectlon

Commlttee

0% and 40%, respectwely E

“The list of first ‘1'5\caznd|dates Wh‘b”’are‘fin"the“m‘e:rit*'l’i
accordance with Rule 5 (3) above, shall be sent to the Scho

, Comm|ttee for personal mtervnew

Constltut:on of School Selectlon Commlttee I The S
Commlttee shall conS|st of the followmg members namely

(Sr No T ' Desugnatlon

1ﬂ

Concerne“‘ ‘Dlstnct E‘ducatron fficer

| appointed by the District Edutation Officer as

| suggested by the Management Committee in

’consultatlon wnth the Dlstnct Educatlon Offlcer

[ [Two representatlves to be nommated by the | M

| concerned - pnvate : grant‘- ‘-ald school

' Management Commlttee

The Educatlon mspector of theiOfflce of Dlstrlct Iz

. Page3of12.



‘”tf;chune and 15

N

‘(4)‘] The headquarter of the School‘Selectlon Commlttee shall be a
the office of the concerned Dtstrlct Educatlon Oﬁlcer or any other place ’,as

determined by the bommlttee
(5)‘ The record of recommendatlons shall be mamt

'by the offlce

of the Dlrector of Schools concerned Dlstnct Educatlon Ofﬂcer and the school }

- (6) The Chalrman of the ,Schoo Selectlon Commltte‘e shallfsub

| ’annual report of the act|v1t|e ed to thi
Department and actlvrtles undw g aken by thls Commltt

(7)' The School Selectlon Commlttee shall be responsnble for such

he Gov‘v__,nment .

other functlons as may be entrusted to lt by the Government from tlme to tlme E

l

6. Ellglblllty for appomtment To ‘be eligible for appomtment as a;"f“’

Prmcupal a candidate shaII possess -

(1 )reqwsne educatlonal quallflcatlons in accordan_
the Gularat Secondary Educatlon Regulatlons 1974 and

ith- the provnsnons off.‘f'

(2 )basnc knowledge of computer appllcatlon as prescnbed m the Gu;arat*”':,f;l-;:: .

ClVll Services Classmcatlon and Recruntment (General) Flules 1967 ;

(3) Provnded that the age l|ml shall be relaxed |
: belongmg to the Scheduled»‘?“Castes Schedule“

of a candldate'
ribes, Socnally and',}(ii..]:“f'f o

| Educatlonally Backward Classes -and women in’ accordance wuth the L

provisions of the Gularat Clwl Servuces Classn‘lcatlon and Recrultment,f

(General) Rules 1967

7. , Preparatlan of reqursrtlons.

(1) The Prmcrpal of secondary school or hlgher secondary schooI shall -

send a requisition to the Dlstrlct Educatlon Ofﬂcer twnce m a year before 15 h’-f-' o

l

th. November?”‘, Wi

1‘vacancnes Ilkely to oceur m the next academlc year due todeath retlrement N

resignation, etc..




\87.“‘_

(1) A candrdate who |nte_ :
an applrcatlon to the SeIectron‘-Commrttee |n_ suc;, )
' wrthm such t|me limit- as may be specrffed |n the advertfsemen.,;.
(2) The fees once pald shall not be refunded or heId”_over for the_

subsequent exammatron L .
(3) The request for wnthdrawal of appflcatron form and refund of fees shall

| .not be entertalned in any curcumstances

9. Scrutiny of the appllcat:o,,s_ ) '_‘ o

 The- apphcatlon shall e, scrutlnrzed by the Se ctio f‘Co tteeandthe

’ -_‘Commlttee may adopt such procedure for such scr _
10. ‘Preparatloni‘-sof‘:m"‘erltlrs.t:-

(1) (a) The Selectlon Commlttee shali prepare a merlt lrst on the basrs |

of welghtage of: 60% ‘marks of the marks secured b the" concerned"' |
candrdate in Teachers Aptrtude Test (T AT) to“be conducted at Ieast once' -
in a year by the’ State Exammatron Board, Gandhmagar o

(b)  The mafks securec by the concerned candldate in TAT shalf

" be. valld for five: years om-

i ‘(c) The candldate‘ ho ; ks in"
shall be consrdered as quahfled candldate ~for TAT-"welghtage :

(d) A candudate shall be - allowed : maxrmum three attempts for TAT
If a candndate after avamng the ffrst attempt afso avafls second orf-

'thfrd successive attempt wnthm the perfod of ffve years from the date of
. . . Do Page50f12

L e




Ao G

the result of ’the first attempt the average marks obtamed by the‘
candidate in such attempts shall ‘be consndered for’ preparatlon ot the" '

select list, as explalned in Appendlx Il

‘(2)  The welghtage.of 40% shall be glven out of the marks secured in the .

. prescribed educatlonal quallflcatlon for the concerned post (Please see the,% .

example in Appendlx ll)

(3) ~ The maximum marks for th “‘u‘allfrcatlon for th‘_ )

of 40% shall be as prescrlbed in- Appendlx l.

(4) The Selection Commlttee shall prepare a school wise merit llst of‘
the successful candldates in order of merit on thé basns of aggregat arks.
finally awarded to each candidate as provrded under sub-rules
‘above limited to the number of posts advertlsed by the selectlon commlttee |

The list of first- 15 candidates who are in the merit list as prepared in

accordance with sub-clause (4). above shall be sent by the Dlstrlct Educatlon R

- Officer to the School Selectlon Commlttee for personal lnterwew :
The District Educatlon Oﬁlcer shall call such candldates who ar_m ‘t‘hé‘v"

merit list as prepared m accordance wnth rules for personal lnterwew before the o

School Selection Commlttee The School Selectlon Committee: shall glve marks to

‘the candidates with a maxrmum |lmlt of 40 marks

The marks to be given to candldate shall be based on followmg norms

namely :-
(a) The admlhlstratlon of educatlonal actlvutles of the school

(b) The administration of the: school

() The reformin the quallty educatlon of the school‘;’» L
d) The extra- curricular actnvntles of the school. - ‘

e)  The school management L

f)'f | ‘Student management

g) Educational research.
(h) Curriculum'reform‘s‘l.;‘ L . | .‘ o

Pagef”ﬁof«lz' o



~ appointment to the post of Prrncrpal

i
[

(i)  Executive/ educational rules and regulatio

he fmal selectron lrst so

‘prepared It the first candrdate by whatever reason does not jorn the school to
“which he is grven appomtment then in such a case rather than |mt|at|ng the whole
process afresh the second number candidate of the flnal selectlon [I'st: sh‘ II?”’be
given appointment order and |f under the crrcumstances the second number
candidate does not Jorn the school then the School Selectron Commrttee shall
consider the candldate who is |n the third number posrtlon at the frnal selectron ||st

11.  The District Educatlon Offrcer shall venfy the

-educatfonal quallfrc‘” brrth date, uchother

~ documents submitte
R A »No.f*righf "to\appomtfnen?t‘:'-" L

Mere inclusion in the select Irst shall not by |tself confer upon a. candrdate any
right to appointment and’ no candldate shall be appornted to , J'e' post unless
the Schoo! Selection - Commrttee is satisfied after ‘such |nqu1ry ‘as’ may be
considered necessary ;v“‘that the candrdate rs .‘s.ju‘ltable in - “all resp.e.

13. Expendrture and “bank account'-

1) The selection’ com‘mrtte Shal
» natronalrzed bank.- R | |
(2) The chalrman of the Selectron Commrttee shafl be empowered to incur
the expendlture for the purpose of dlschargmg the functions under these rules.

(3) I the total expendrture for selectron of the candrdates exceeds the
'amount received by way -of appllcatron fees then such exceeded amount of

Page 7 of 12




expenditure shall be borneby:the;Goyernment.

14, Dlsquallflcatlon for a) "pomtment on the ground of\p ural -

" marriage.-
(1) Noperson:—

(i) who has entered mto or contracted 11a¢?marr|age wnth a person]‘_

havmg spouse llvmg o -
(i) ‘who has a spouse hvung has entered mto_
with any person shall be ehglble for appomtment to the sald post

g contracted a marnage&, o

one wnfe hvmg and in the case of

~ man who has already another W'fe-}, Vlng 'as m g

e andtidate:;whether she.
15. Disciplinary Action-
A candidate who is or has been declared by the selection commitiee’to be

guilty of:- A ”
(a) obtaining support for his candtdature by any means or

(b) tmpersonatmg, or

(c) procunng |mpersonat|on by any person or

(d) submlttlng fabncated documents or documen ‘whrch have been
: tempered WIth or. - Lo ' R TE ‘
(e) making statement Wthh are lncorrect or false or suppressmg
* - material information; or o |
(f) resorting to any other- irregular or lmproper means ;n connectlon
with his-candidature. for his selectton or- : :

(9) mlsbehavmg in any other manner during selectnon process or .
' ' Page80f12, D




: (h) harassmg or domg bodlly harm to the staff employed by Selectron
- “-Commlttee or o S S

| com flt:’Of as the case may be abettmg all or any
- of the acts peCIfred in the- foregomg clauses; R
shall be drsqualn‘ued for . the appomtment of Teacher or‘?Pr|nC|paI as

the case may be for a perlod whrch may extend to frve years

16. Probation.- |
‘The selected candrdate appomted on the concemed post shall be on probatron
as specified in rule 22 of the Gu;arat Secondary Educatron Regulatrons

1974.

17. Medlcal jexa‘

A cand|date setected for appomtment shaII submnt a medrcal certrflcate of
fithess as provided in rule 21 of the Gu;arat Secondary Educatnon
Regulations, 1974. | | . A

APPENDIX-
(See rule 10(4))

For the post of Principal |

= — ‘» Quaniﬂcationf

| Graduate degreele BA /BSc etc

2. | Post- Graduate degreere MA /M. Sc etc
| 'Graduatedegreern professronal
icourses Le. BEd/BPEd eftc.

4 | Post- Graduate degreeln profess,onal T
‘courses le. MEd/MPEd etc. o
5. | Experience, more than ten‘years, per year‘ 07
1 0.7 marks. T
Total: | 40 |

L ;Pager9-o,f :‘l?2‘,




. (SeeruesNo10(1) (@) & 10(2)
v Illusfratfon.‘ SR R
(1 Calculatlon of 60% Welghtage

if a candidate secured 175 marks out of 250 marks in
Board, for selection he gets: 175*60/250_42 marks o

ducted by the

(2)  Calculation of 40% Werghta

I No. | Qualification

| fj"schréd by - is'0 entag
the cand’i‘daté séCure‘d -jbyiithe-"f" ‘
| |candidate

*1 2 s [ a4 T

1. | Graduate degree ie. BA. 7 | 07 | 50

B.Se., etc | |

2. [Post - G‘radUaté’ degree @9 | 60
ie. MA. /MSc etc. v B R o]

' 3 'Graduate degree |n07 S 80 56 it

" professional ‘courses le e ksl
| BEd/BP.Ed.etc. |

[ | Post- Graduate _ RN
degree in professional |

70 | 7o

courses i.e. M.Ed./
| M.P.Ed, etc. |
5. Experience, more than ten T o7 12 years 14
. years.(per year 07} mark) | - | (More théh{f{f | o
- | | 1w2yeas | .

o ieexon
T T T Ragewoeriz
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According to above example the me'r_i't number shatl;be- d‘ec'_id‘e‘d of ‘tney-candidate )

for the post of - |

7ks obtained in ‘;‘T‘otat} ‘marks

T Mari
accordance with | for the merit |

g obtairi‘ed in |
| TAT i.e. out of ‘qualification i.e. |in inclusion |

| 60% | out40% |inselectlist |
1 2 [ 3 BT - T
1. | Principal a2 T 229 ] ean

By order and in the name of the Governcfrr!o:fyGtJjarat, ™

Joint Secretary to Government. -
To, S B
e The Secretary to H.E. theta‘Governor,‘Raj‘bhavan,Gandhinagar(Byletter), -
. Secretary‘vto Hon. Chief ‘Min‘_ister,SaChi\(ala*ya,Gandhinagar,‘ h
» Per.Secy to Hon. Minister( EdUCation) Swarnim Shankul Gandhinagar,

. Per‘Se'cy to Hon. Mos. ( Educatlon) Swarnim Shankul Gandhrnagar
e ‘Deputy secretary 10.CS, CS offlce Sachlvalaya Siandhmagar .
. ACS(Per) GAD Sachrvalaya Gandhtnagar IR

e ACSF.D. Sachrvalaya Gandhlnagar ‘ ‘
e Per.Secyto PS, Education Department Sachlvalaya Gandhmagar

o All Officers of Educatlon Department Gandhlnagar

e Director of Schools, Gandhlnagar |

. Dy Chairman, S. & H.S. Education Board, Gandhinagar, |

» All District Education Officer, ( Through Dire. Of Schools)

» Pay & Accounts Officer, Ahmedabad / Gandhinagar,

* Resident Audit Officer, Gandhrnagar N :

* Registrar, Secondary Higher Secondary Educatlon Tnbunal Ahmedabad

e The Manager Govt Central Press Gandhlnagar—Wlth request to pubhsh thls ‘
‘ ‘ : L ‘ ‘ Pagell of 12
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Noﬁﬁcatioh in ‘appféﬁ‘riate parto th

~Department

The Leglslatlve & Parhamentary Affalrs Department Sachlvalaya Gandhlnagar—- Wlth o

request to publish Gujarati translatlon
Select File,G Branch: '

pagenzoriz
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- Education.De_[")artme;lt
CORRIGENDUM -
Sachwalaya Gandhmagar, o
' Dt. 29" Septémber, 2017. |

GUJARAT | NO.GH/SH/7 /BMS/1109/1906/G:- In exerciss of the powers conferred by section 35
SECONDRAY L - : s
anpHicher  Of the Gujarat Secondary and Higher Secondary Edueetion.Act, 1972 (an.lS of 1973),
- SECONDARY  the Government of Gujarat hereby makes the following rules further to amend the
EDUCATION

ACT,1972 Principal in the of Registered Private Secondary and Higher Secondary Schools

(Procedure for Selection), Rules, 2017 namely -

‘1. The rules may be called the Principal in the Registered Private Secondary and
Higher Secondary Schools (Procedure for Selection) (Amendment) Rules, 2017.
2. Inthe Principal in the Registered Private Secondary and Higher Secondary

Schools' (Procedure for Selection) Rules,-20f'l7, (hearin after referred to as “ the said
rules”) in sub-rule (e); of rule-2 the following shall be substituted, namely:-
| “ (e) Heaﬂ Master Aptitude Test (HMAT)” means the Head Master Aptitude Test
| ‘conducted by the State Examination Board, Gandhinagar;” . |
3. In the said rules, in rule 5, in sub clause (3) for the letters “ TAT”, the letters
“HMAT” shell be substituted.
4. Inthe said rules, in rule 10, -
(1) In sub-rule (1), -
60 In clause (a) for the words and letters “Teacher’s Aptitude Test (TAT)” the
‘words and letters “Head Master s Aptltude Test (HMAT)” shall be
_ ,substltuted ‘ - R y
dan - .In clause (b) and (c), theletters,“‘TAT”,wherevertheyoccur, the letters
“HMAT" shall be substituted. o
(II1)  for clause (d), the followingi-sh'all be substituted. naIneily -

“(d) Subject to the other provisions ef these rules, a candidate shall be at liberty to -
appear in the Head Master’s Aptltude Test, (HMAT) for more ‘than one time but the.
score shown in cemﬁcate which has been produced by the candidate shall be -

considered for preparatlon of select list in the manner as specified in Appendix I1.”,

(2) in sub-rule (4), the para beginning with the words “After considering the

marks given to candidates” and ending with the words “position at the final

_ selegtion list” the following shall be substituted, namely:-



10X

“‘After consideri‘ng\the marks given to candidatee ‘in the nereonal interview, the
final selection list of not more than three candidates shall be prepared by the School
Selection Committee and recommended to the Management Committee of the ScheOI
for the appointment. The Management Committee shall issue an order for appointment
to the first candidate out of the final selection list so prepared. If the first candidate, by .
whatever reason, does not join the school to which he is given appointment then in
such a case, rather than initiating _thei_» whele pfocess afresh, the second number - ;

candidate of the final selection list shall be given appointment order and if under the

circumstances, the second number candidate does not join the school then the

Management Committee shall consider to give an appomtment to the candidate who is

in the third rurber posmon at'the ﬁnal selection Tist"

S. in the said rules, in Appendix-Ii, fot'the letters “TAT”, oceurring at two places, the
letters “HMAT” shall be substituted. =

By order and in the name of the Governor of Gujarat,’

(N. ._?ujara)

Joint Secretary to Government.

The Secretary to H.E..the Governor; Rajbhavan;, Gandhinagar - (By:letter), - - - .

Secretary to Hon. Chief Minister, Swarnim Shankul - 1 Sachivalaya, Gandhinagar,

Pre. Secretary to Hon. Dy. Chief Minister, Swarnim Shankul — 1,Sachivalaya, Gandhinagar,

Per. Secy. to.Hon. Minister( Education),Swarnim Shankul - 1, Gandhinagar,

Per. Secy. to Hon. Mos. ( Educatlon) Swarnim Shankul-2, Gandhinagar,

Deputy secretary to C.S., C.S. Office, Sachivalaya, Gandhlnagar

ACS(Per),GAD, Sachivalaya, Gandhinagar, :

Per. Secy. to PS, Education Department, Sachwalaya, Gandhmagar

The Secretary, The Legislative & Parliamentary Affairs Department, Sachivalaya, Gandhmagar—
With request to publish Gujarati translation. All Officers of Education Department, Gandhlnagar
Director of Schools, Dr. Jivraj Mehta Bhavan, Gandhinagar.

Secretary, Gu_|arat State Examination Board, Gandhmagar

Dy. Chairman, S. & H.S. Education Board; Gandhinagar,

All District Education Officér, (Through Dlre Of Schools)

Account Ggneral; RaJkot { Ahmedabad .. i s o e

Pay & Accounts Ofﬁcer Ahmadabad / Gandhmagar, B '
Resident Audit Officer, Gandhinagar, - -
Registrar, Secondary , Higher Secondary Education Tribunal, Ahmedabad.

The Manager, Govt. Central Press, Gandhlnagar With request to publish this Notification in
appropnate part of the Govt. Gazette and send 100 coples to this Department

Select Flle G Branch




s | msﬂw Ru. 9.20990ll bRt SRAIAT VUAC Y&

\L)\‘

‘%l‘b"!’C"! ST U'I|Ul“‘ll 01I°q1015 "-"IU
wana auaaﬁas anmla»hau wg;g
(ugieo au}cﬂ sniélfa‘) Ble{a?l |
aiklvy Qquoqem - Mbam,,_o{
MrargAA| eI sarolled.

i .

e

Y%At AIWIR
g1 Qe
614 SAHIS : 1AL /2999/¥u /3|

Alxwaia, Aiglai.

i 25 0CT 2017

Rieel:~ | B
@ ﬁl&tel Riewetotl idlvt 2u/9/20981 M‘&:leau saus . GH/SH/TT/BMS/L

1151/1295/G. |
ORRELEREICETL dlélw RE/99/209900 6 SAHiS; omat /990G /9€0S/1.

3) ldruassl, aucnwhcfl sAAal cAIFlvt ¥/90/209900 U s3is : Vee/a/u/ -

HIERA/R0A9/ AUCS.

A Yul: -~ |
| [AeiPl IR dléhﬂ u/9/099011 2iedl (q) *éacnau ofpctittell A%
2Ac viterrfl augafds via ﬁwda Hields quaiati %uauei (uiefl au}aﬂ smkﬂl?()

foriad, 2009 G6lR ulsqiau e B, Gruas, wardll sAA iRl dlaflmf_f"

¥/90/2099011 ieel () Esmou usiell Gsa Mbszmauau sgalm sA1 s eszwlqdf_ :
V100 aldlv u/9/2099011 2eel (q) BEUaN ~BUUA NI JEIR G161 UISAlall Glioic

[G=uRen 360 &dl.

6U4:
Yud AR %iq, 2icel (3) lonassll, 1ouoll sALtt v ¥.90.209901
U $alis ; velg/a/8/ HIERA/099/99Uc¢Sdll [A1a 11 [Qetdtotl aidlu gu/o/aoqum
b0l SaHis | GH/SH/77/BMS/1 1151/1295/Gati ol % vtatt %33 JEUA S0

AHIA .

q  cidlvi 2u.9.2099011 Mbamauau APPENDIX-I (see rule 10(4)) A vied 83
APPENDIX-1 (see rule 10(3) cualg

2  ad 0993l HMAT(Head Masters Aptitude Test) 200 3yelafl écuau AH1Ad . aa i

NG 241 2A6ll uélan QU0 gj,cao{l Qauati w1 daiel o uiﬂ&um Ytall HHEUR



FER

. ad 2099 HMAT-0990l 200 2j@iell udlait Qauati 2R B 1 ARl ordl
e ‘f‘j_jjx:al-i.k;aalaz‘ saiati 2aa Adle lre deur sadl aua 2 udlaen gat 0 B |
yeiatie Andct ARiott vied uo Yuofl udlan Aaiati il Q1A AA F Yo UM SRt |
Ad Al A A el UHIA GAEQR AMAA LI (auaséi)oﬂ JENE] saﬂa adle dlze
Olaliadief B L.
£Ld. : 519 6AEAIRA HMAT-209931i 00 2yz1atiel} qoo Y81 R B Al Aott ANAa

0% a1sRioll AUUAGA Hi2 200 2481 otl GIEA AU A8l ARt BA. (4 Ge1ES

AR D.) ‘
3 A [Qeidtatt aidlvt 6/aa/09901 deel (Q) B&60atl 8Adell MY

aidlvt U/ 9/09901 bt Tokid saai Q»uda l¥2e: 2ddl wiiorl)

AEARS al GRAAR AIEATAS oA 2] (uiel Hizoll siRiLlla) forial,

09901t U 3] Uisdaiefl B -
it sraaAi “viArRidl ¥ A2 6AAA Agda iaeidoll drRisia adell ygl

sRC €35 ¥ agiRiell ad e 0.u YR AN Al ALAHI AELAHI OU 21 HOQL.” A
8RAAA B Aolt vleq “@iARlell o2y atie 6AAG Agda Hgeidall ctrusia avell yef
SR €8 AN igieidell AgRletl £ A A2 0.9 Il 8101-@ iol AEHi AEAHi 09 2;'2!

ANA.” QA sAH 1A .
) ¥
Aidlv Qli/e/szoqeal Rieel (q) 60l MBI HAl Al E/A9/209900

ieel () vsniail 16| Vet MAAIY uSNAA 4. ‘
1 68U 11 [Aei1sl] /}AV sAHISH] §196 GUR QJQSIQSQOﬂ dliﬂbi R¥.90.20%90f]

oliesell Aic %] 10aA C16IR UISAIAT 1A D,
JorActatl AouIclon gsaell e daon ond,
@V
(Aot ANA.YM2U)
- Riysd ARka
ETEREICTE

> atoL.eRvicsllan qaidasl, gxeia, dAifloi. (uiel)

> atotyvaidlisflon 22 Auagll, 2afdla iga-q, aRaia, Ao,

> aal. stiio oaix1sllont 8 AR, 2afdia 2iga-a, aRaiaa, Aidsei.
> attot. 3180 (FRigten) ot vivia ARuasll, 2aia 2iga-a, ARqia, stidooi.

> aerR18.200180 (Regter)on vioia AlRxadl, 2aldia iga-=, AR, aieflot=,
>y Q{ﬁlqsﬂ (1ug1e1) ot 262 ARagf), ARG, auiﬂnpn o
>‘-*_L_‘:;Iaeuat83ﬂ (aue)efl 53, SL.eoqater abali elasi, Aitllorr.




ctatta 1vet [RgenBsilsll (amssl, 0o aua&a) |
uaea Rawrasll, ayes Aa, Riag Reir, mﬁaqxaa °HEﬂOPIQ NEY a»u 521Q

AloiAldel AIUAIS SAL JL3.
sl AsNat AiEsI,
it [dse s19d.
- §1OA SHIS : LA /qqoc/q®§/°| Al lelCIl Qua

vV Vv

VVY

k) '
! .
B i
‘ &
g :'.
1 *
!
;
:
!
i
) g
§
Al

Camr e emam . e e

PR N

1

.
- N
N 3
Yy f i
. H B3
c *
H " g
B B s
T RN FOTIY



N

Gujarat
Secondary and
Higher
Secondary
Education Act,
1972,
§
1.
= 2
3.
S
4,

A
A

ol

v
N
u\'\\:kb/

5.

\/ Notification

Education Department
Sachivalaya, Gandhinagar.
Dated the 21* Qctober, 2020.

NO.GH/SH/45/BMS/1115/1295/G:- In exercise of the powers
the Gujarat Secondary and Higher Secondary Education Act, 1972 (Guj.18 of 1973), the
Government of Gujarat hereby makes the following rules further to amend the Principal in

the Registered Private Secondary and Higher Secondary S¢hools (Procedure for Selection)

Rules, 201 7, 'namely:-

These rules may be called the Principal in the Registered Private Secondary and Higher
Secondary Schools (Procedure for Selection) (Amendment) Rules, 2020.

In the Principal in the Registered Private Secondary and Higher Secondary Schools
(Procedure for Selection) Rules. 2017 (hereinafter referred to-as “the said rules™), in rule 6,

in sub-rule (3), for the words “Socially and Educationally Backward Classes and Women”™

-the words “Socially and Educationally Backward Classes, Economical Weaker Sections

and Women™ shall be substituted.

In the said rules, in rule 7, in sub rule (2), for the words “Socially and Educationally
Backward Classes and for Women and physically handicapped™ the words “Socially and
Educdtionally Backward Classes., Economical Weaker Sections and Women an-d physically
handicapped™ shall be substituted.

In the said rules, in rule 10, after sub-rule (4). the following sub-rule shall be added.
namely.

“ (5) A Candidate shall be allowed to select maximum 07 schools from the list of all

the schools having vacant post of Principal.”

In the said rules, for Appéndix~l, the following APPENDIX shall be substituted, namely:-
Appendix-I
See rule 10(3)
No. Qualification Maximum
. Marks
l | Graduate Degree (As per Regulation 20(1) of the Gujarat 10
Secondary Education Regulations, 1974)
2 | Post Graduate Degree (As per Regulation 20(1) of the Gujarat | 07
| Secondary Education Regulations, 1974) :




[#3]

Graduate Degree in Professional courses (As per Regulation-
20(1) of the Gujarat Secondary Education Regulations, 1974)

Regulations, 1974)

4 | Post Graduate Degree in Profeéssional courses (As per
| Regulation 20(1) of the Gujarat Secondary Education

5 | Experience, (As per Regulation 20(1) of the Gujarat Secondary
Education Regulations, 1974)

6 | Experience as a principal in Registered Private Secondary and

Higher Secondary School (per year 0.5)

“TOTAL| 40

6. It the said rules, in Appendix-I, for [llustration (2), the following shall be substituted,

namely:-
“(2) Calculation of 40% weightage for the Post.of Principal”

No. Qualification Maximum For example
Marks Percentage | Marks eligible on the
' secured by | basis of the percentage
the secured by the |
candidate candidate
(c0l.3xc01.4/100)
1 (2 3 4 5
1. {Graduate Degree (As per 10 50 5
Regulation 20(1) of. the
Gujarat Secondary Education
Regulations, 1974)
2. | Post Graduate Degree (As per 07 60 4.2
Regulation 20(1) of the
Gujarat Secondary Education
Regulations, 1974)
3. | Graduate Degree in 10 50 5
Professional courses (As per
Regulation 20(1) of the
Gujarat Secondary Education
Regulations, 1974)
4, |‘Post Graduate Degree in 05 60 3
Professional courses (As per
Regulation 20(1) of the
Qujarat Secondary Education
Regulations, 1974)
5. | Experience, (As per 05 12 years 1
Regulation 20(1) of the ’ (More than
Gujarat Secondary- Education 10, 2 years
Regulations,1974)(per  year ie.2x0.5)
0.5 marks)




Experience as a principal in 03 3 years 1.5
Registered Private Secondary (3 years x
and Higher Secondary School 0.5)

(per year 0.5 marks)

Total | 40 ‘ 19.77

By order and in the name of the Governor of Gujarat,

(B-P.Chaufian)
Joint Secretary to Government

The Secretary to H.E. the Governor. Rajbhavan, Gandhinagar (By letter).
Secretary to Hon. Chief Minister, Swarnim Sankul - 1 Sachivalaya, Gandhinagar.
% Per. Secretary to Hon. Dy. Chief Minister, Swarnim Sankul - 1, Sachivalaya, Gandhinagar.
% Per. Secretary to Hon. Minister (Education), Swarnim Sankul - 1, Gandhinagar.
Per. Secretary to Hon. Mos.(Education), Swarnim Sankul-2, Gandhinagar.
Deputy Secretary to C.S., C.S. Office, Sachivalaya, Gandhinagar.
ACS (Per), GAD, Sachivalaya, Gandhinagar.
Per. Secretary, to Secretary (Primary & Secondary Education), Education Depariment,
Sachivalaya, Gandhinagar.
% The Secretary, The Legislative & Parliamentary Affairs Department, Sachivalaya, Gandhinagar
- With request to publish Gujarati translation.
% All Officers of Education Department, Gandhinagar.
% Director of Schools, Dr. Jivraj Mehta Bhavan, Gandhinagar.
< Secretary, Gujarat State Examination Board, Gandhinagar.
« $-Dy. Chairman, Secondary and Higher Secondary Education Board, Gandhinagar.
* All District Education Officer, (Through Dire. Of Schools)
< Accountant General, Rajkot / Ahmedabad.
% Pay & Accounts Officer, Ahmadabad / Gandhinagar;,
% Resident Audit Officer, Gandhinagar.
% Registrar, Secondary, Higher Secondary Education Tribunal, Ahmedabad.
< The Manager, Govt. Central Press, Gandhinagar - With lequest to publish this Nottﬁcatlon in
appropriate part of the Govt. Gazette and send 100 copies to this Department,
% Dy.S.0 Select File.
% Select File, G — Branch.
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in the school and that they may be directed to

continue her in the school as before,

The facts gilving rise to this application

briefly stated are es under -

The applicant Miss.Madhu wag appointed
as an apsistant teacher with effect from 9-6-1975
as per order of appointment EX.‘A‘; She was placed
in the primary section and continued to work as such
ti11l November 1975, Subsecuently, by order dated
25-11-1975 By, B! she was appointed on probation of
three months in the secondary section, Her salary
for the months of December 1975 and Jamaary 1976
was dlrectly deposited in her bank account by the
department, However her salary for the montﬁ of
February 1976 wes not paid. It tr@ngp}res”that.thg
principal of the school offered %o pay her k,400/-
by cheque which the apolicant refused: to accept and

rules, She was nct allowed to resume duty from 1st

March 1976, She was informed by the principal that as

. she was appointed on probation of only three months,

her services came to an end on expiry of the said -
sakd period. She made a representation to. the D.E.O.
but received no reply from him, The applicant
therefore preferred the present application to this

 Tribunal and prayed for relilefs enumerated above, -

_ In supprort of her submlgsions, the
applicant was examined on oath,_Qn”behalﬁnbf“the. _
School Shri Gangadhar Gopal Dharapkarravkar. appeared
and produced a copy of the trust-deed to Show that the

Wk B 2 R S O MR Sl e eitm
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sald school was run by a miﬂgrity bagsed on religion
and language and th;t it_wés exempted from certain
provisions of the 4ct, being an institution run
and administered by a minwrity.ﬁt.the time of the

arguments, %ﬁ/prelbminary objectlon was raised by

the learre d adovcate for the opponent school that
ap

éthis was a school run and managed by a minority

based on religion and 1anguagqugd_$@0§péaae provisic
of section 36(1) of the Act would mot apply. In
support of his submissions, he got produced a copy
of the truét-deed showing that all the trustees of
the present trust were 3ews_,\§ﬂrefer§pqe.tc the
trust-deed and the objects mentioned therein would
clearly indicate that this trust was not established
and run by a minority Communiftyﬂasﬁ§90h_but was
established and run by few individualg theugh all

of égggvaer?.Jews. This_trust:@@ed_dcés.not ghow that
the management of the institution should necessarily

{
be in the hands of the Jewshcommunity. The method of

-new
appointment of/trustees as shown in the trust-deed
a £ s . trust

0€s no appointment of trustees from the
(ot~ /)} ~l ol _shag

e
community other than Jevs. Pghe appointment of the

N
members of advisory committee also could be epnodnis

from other comminities. The object of the trust is to
start educational institutions in order to promote

education and culture amongst the people of

Ahmedabad, The object of the trust is not for the .-
,-' &’

beneflt mEx¥mgiixk or the promotion of‘Eng ish 'fw

language oxvyreservation of dews cultur ‘hns,meréiy

because this school is run by a trust whoge present
trustees are Jews,it could not be said that this
school 1s established and admlnistered byﬂa.minority i

jﬂfr
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based on religion am# language, I therefore, do nof
agree with the submissions mgde by the learred

advocate for the opponent schééi“that”it being &an
institution run by a minority, provisions of sectic
36(1)(b) of the fct would not apply.

It wag next urged by the learned advocate
for the opponent that the appointment of the
applicant was made on a temporary basls for three
months only and therefore section 36(1) of the Act
would not epply. I am unable to agree for the simpl
reason that the order of appointment Ex, 'B' clearly
described her eppointment as on probation for three

months. As already held by this Tribungl in severa
other cases in the S £
section 3651) of the Act would be applicable ot
only to the permanent teachers but to the teachers
on probaticn also. The provisions of this Section
shall not come in play only wlth regard to temporer
employees., It cannot be said that the appointment o
the applicant was temporary for & fixed period. The
order of appointmen§/018arlY.§h0ws“th§t the appoint:
ment was on probation for three monthg. Thus, on the
expiry of three months, it was open to the managemer
found satlsfactory. I do not @gyeenwithgéhstUb§£§si
made by the learned advocate for the opgohent that
through mistake the principal haghmentioned the word

1 ! 1 :
‘probation’ instead of temporaryi The order. of

appointment clearly described her appoiniment on.
probation. It was next urged by the learmed advocate
for the opponent that Ehe aipli9§nﬁi§.appéintment"wa;

made in place of Miss Gekil Whose services were
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terminated by the management and whoge case was
pending before this Tribunal, There is no mention

in the order of appointment Ex,'B' to shov that

the appointment of thekgfesent appWicant wzs m_ii in
1..

p!
the place of Miss, @gﬂfi Even after Szt vas

reinstated in service as per the orders of this

Iribunal in February 1976, she was not informed by

the management that her appointment being in place
NPRIAD %-( - ,

of ﬁzgi;gghi&, she would be relieved from service.
ﬁﬁbﬁgﬁCgiving any reason she wag offered a cheque

of B, +00/- which she refused to accept and from the

next day she was not permitted tompe§%§§"duty,_The

eV

applicang did not eccept the cheque was for the amount

of R, 400/-only. The pay for the months of December

1975 and January 1976 was deposited in her benk

account by the department. The amount deposited in

her bank account for each month mX was Bk. 752-75 ps,

In my opinion,therefore, the applicant would be
entitled to rece;ve,that_amounﬁnﬂpgw§h§¢mggth,of
February.1976%The applicant therefore could not be.
blamed, 1f she refused to accept the cheque for the

legser amount.
|

The pertinent question; which pow would
services could be terminated by Phgum§§§89m§nt.
without following the procedure prescribed-in section
36(1)(a)(b) of the Act,The provisions of section 36(1)
aré mandatory,No headmaster or a teacher pg-thg member:
.of teaching or non teaching staff could be: removed
or reduced in rank without followipg the preocedure. -
prescribed in section 36(1)(a)(b) of the Act In the

instant case, no show cause notice was,giVeﬁ to the
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9
applicant calling for her explanation as to why

her se;vices should not be terminated as provided

in subkclause (a) nor was the approval of the D:E;Oi
obtalned to terminate her service ag provided in
sub-clouse (b) thereof., Even assuming for the sake

of arguments that this high school was an.institution
run ahd administered by & minorlty, the action of the
management in terminating thé services of the
applicant without giving 5 show cause notice to the
applicant calling for her explanation as to why her
services should not be terminated as providdd in
section 36(1)(a) of the Act,could not be sustalned.
Section 36(1)(a) of th Act is applicable even to

an institutions run by a minority. Thus, from any
consideration, the action of the“manlg@mﬁntlin termi-
nating the services of the applicant could not be

justified’

It would not however be out of place to
mention here that the management had given appoint-
ment to the present applicant contrary to the
resolution of the Government of Gujarat,Bducation
and Lebour department dated 28th October 1975
wherein it was clearly stated that no new teachers
shall be recrulted from October 1975 in any of thé_
non Government secondary schoolﬁ%lThe,appg;ntment of
the applicant therefore seems to be contrary to the
resolution referred to above,.Hqggyer,“pgg;sala;y

v

for the months of December 1975 and J@Eﬁﬁ%f;]976,
-sugh

6:0bjection

1
TEY oy

has been raised by the demar ;emtﬂsoﬁfarﬁéhallenging
e (§1¢¢ ' o

Ber validity . Tt is open. to the management. to

consider this aspect of the casé and tak?ﬂprqper

i
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proeeedings to terminat the services of the

. applicant, in case, 1t is found that her appointment

was 1llegal being in contravention of the sald
resolution, Suffice it to state at this stage that
her termination being in contravention of section
36(1)(2) (b) of the Act, the applicant is deemed o
have continued in service and would be entitled to

receive her back wages, .

In the result, I pass the following order -

The application is allowed, It is
declzred that the Nelson's high school,Khanpur,
Ahmedabad, is not run by an institutlon egtablished
and managed by a minority based on religiacm and
language. The act of the managemert in .restraining the
applicant from resuding her duty from 1gt March 1976
gnézzerminaﬁﬁyher service is decl:ired to be invalid
and inoperative in law, It is further declared that
the applicant has cotninued in service and would be
entitled to receive her back wages. It will be open
to the mam gement to take proceedings under sectlon

36(1)(a)(b)“0f the 4ct fb terminate her service,
if deemed fity

' 7
QO

Sy
Lidor cn Gujare Secoadary
“ducaion .ol Ahmedabad,




o BEFORE THE HONOURABLE TRIBUNAL CONSTITUTED
UNDER THE GUJARAT SECONDARY EDUCATION ACT,1972

APPLICATION NO. 76/76.

Miss Madhu Bhambhani

C/o Proff. B.buti

A-7 PRL Quarters

Opp-l.I.M. Vastrapur

Ahmedabad Applicant.

Vs.

1. The Principal,
2. Managing trustee,
Nelson’s High school
Khanpur
Ahmedabad
3. The D.E.O.
Ahmedabad.
Opponents.

Mr.D.P. Oza advocate for the applicant

Mr. S.P. Shukla, advocate for opponent Nos. 1 & 2

ORAL JUDGMENT (PER TRIBUNAL)
29-4-1976

Miss Madhu Bhambhani has preferred the present application
under section 38 of the Gujarat Secondary Education Act,1972. (here in
after, referred to as the Act) for a declaration that she was a permanent

employee of the school, that. she. was entitled to be paid her arrears of



™

#salary and that opponents 1 and 2 be restrained from interfering with her
work in the school and that they may be directed to continue her in the
school as before.

The facts giving rise to this application briefly stated are as under-

The applicant Miss. Madhu was appointed as an assistant teacher
with effect from 9-6-1975 as per order of appointment Ex. ‘A’. She was
placed in the primary section and continued to work és such till
November 1975. Subsequently, by order dated 25-11-1975 Ex.'B' she was
appointed on probation of three months in the secondary section. Her
salary for the months of December 1975 and January 1976 was directly
deposited in her bank account by the department. However her salary
for the month of February 1976 was not paid. It transpires that the
principal of the school offered to pay her Rs.400/- by cheque which the
applicant refused to accept and stated that she should be paid the full
salary as per rules. She wés not allowed to resume duty from 1* March
1976. She was informed by the prindpal that as she was appointed on
probation of only three months, her services came to an end on expiry of
the said period. She made a representation to the D.E.O. but received no
reply from him. The‘ applicant therefore preferred the present
application to this Tribunal and prayed for reliefs enumerated above.

In support of her submissions, the applicant was examined on
oath. On behalf of the School Shri Gangadhar Gopal Dharankarravkar
appeared and produced a copy of the trust-deed to shoyv thth the said
school was run by a minority based on religion and language and that it

was exempted from certain provisions of the Act, being an institution run
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# and administered by a minority. At the time of the arguments,
preliminary objection wés raised by the learned advocate for the
opponent school that as this was a school run and managed by a minority
based on religion and language, provision of section 36(1) of the Act
would not apply. In support of his subrﬁissions, he got produced a copy
of the trust-deed showing that all the trustees of the present trust were
Jews. A reference to the trust-deed and the objects mentioned therein
would clearly indicate that this trust was not established and run by a
minority community as such but was established and run by few
individuals all of whom were Jews. This trust-deed does not show that
the management of the institution should necessarily be in the hands of
the Jewish community. The method of appointment of new trustees as
shown in the trust-deed does not prohibit appointment of trustees from
the community other than that of Jews. The deed also shows that
appointment of the members of advisory committee also could be made
from other communities. The object of the trust is to start educational
institutions in order to promote education and culture amongst the
people of Ahmedabad. The object of the trust is not for the benefit or the
promotion of English language or preservation of culture of years Thus,
merely because this school is run by a trust whose present trustees are
Jews, it could not be said that this school is established and administered
by a minority based on religion or language, | therefore, do not agree
with the submissions made by the learned advocate for the opponent
school that it being an institution run by a minority, provisions of section

36 (1) (b) of the Act would not apply.
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It was next urged by the learned advocate for the opponent that
the appointment of the applicant was made on a temporary basis for
three months _only and therefore section 36 (1) of the Act would not
apply. | am unable to agree for the simple reason that the order of
appointment Ex. 'B’ clearly described her appointment as on probation
for three months. As already held by this Tribunal in several other cases
in the past that the provisions of section 36 (1) of the Act would be
applicable not only to the permanent teachers but to the teachers on
probation also. The provisions of this Section shall not come in play only
with regard to temporary employees. It cannot be said that the
appointment of the applicant was temporary for a fixed period. The
order of appointment clearly shows that the appointment was on
probation for three months. Thus, on the expiry of three months, it was
open to the management to make the applicant permanent, if her work
was found satisfactory. | do not agree with fhe submission made by the
learned advocate for the opponent that through mistake the principal
had mentioned the word ‘probation’ instead of ‘temporary’. The order of
appointment clearly described her appointment on probation. It was
next urged by the learned advocate for the opponent that the applicant’s
appointment was made in place of Miss Goyal whose services were
terminated by the management and whose case was pending before this
Tribunal. There is no mention in the order of appointment Ex.;B' to show
that the appointment of the present applicant was made in the place of
Miss. Goyal. Even after Miss Goyal was reinstated in service as per the

orders of this tribunal in February 1976, she was not informed by the

LA
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* management that her appointment being in place of Miss Goyal, she
would be relieved from service. without giving any reason she was
offered a cheque of Rs,400/- which she refused to accept and from the
next day she was not permitted to resume duty. The applicant did not
accept the cheque, as it was for the amount of Rs. 400/-only. The pay for
the months of December 1975 and January 1976 was deposited in her
bank account by the department. The amount deposited in her bank
account for each month was Rs. 752-75 ps.

In my opinion, therefore, the applicant would be entitled to
receive that amount for the month of February 1976. The applicant
therefore could not be blamed, if she refused to accept the cheque for
the lesser amount. |

The pertinent question, which now would arise for my
consideration is whether the applicant's services could be terminated by
the management without following the procedure prescribed in section
36(1)(a)(b) of the Act. The provisions of section 36(1) are mandatory. No
headmaster or a teacher or the member of teaching or non teaching staff
could be removed or reduced in rank without following the procedure
prescribed in section 36(1)(a)(b) of the Act. In the instant case, no show
cause notice was given to the applicant calling for her explanation as to
why her services should not be terminated as provided in sub-clause (a)
nor was the approval of the D.E.O. obtained to terminate her service as
provided in sub-clause (b) Thereof. Even assuming for the sake of
arguments that this high school was an Institution run and administered

by a minority, the action of the management in terminating the services
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# of the applicant without giving a show cause notice to the applicant
calling for her exélanation as to why her services should not be
terminated as provided in section 36(1)(a) of the Act, could not be
sustained. Séction 36(1)(a) of the Act is applicable even to institutions
run by a minority. Thus, from any consideration, the action of the
management in terminating the services of the applicant could not be
justified. |
It would not however be out of place to mention here that the
management had given appointment to the present applicant contrary to
the resolution of the Government of Gujarat, Education and Labour
department dated 28th October 1975 wherein it was clearly stated that
no new teachers shall be recruited from October 1975 in any of the non
Government secondary schools. The appointment of the applicant
therefore seems to be contrary to the resolution referred to above.
However, her salary for the months of December 1975 and January 1976
was sanctioned by the department and as such no objection has been
raised by the department so far challenging the validity’ of her
appointment. It is open to the management to consider this aspect of the
case and take proper proceedings to terminate the services of_the
applicant, in case, it is found that her appointment was illegal being in
contravention of the said, resélution. Suffice it to state at this stage that
her termination being in contravention of section 36(1)(a)(b) of the Act,
the applicant is deemed to have continued in service and would be
entitled to receive her back wages.

In the result, | pass the following order -
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The application is allowed. It is declared that the Nelson's high
school ,Khanpur, Ahmedabad, is not run by an institution established and
managed by a minority based on religion and language. The act of the
management in restraining the applicant from resuming her duty from
1st March 1976 and to terminating her service is declared to be invalid
and inoperative in law. It is further declared that the applicant has
cotninued in service and would be entitled to receive her back wages. It
will be open to the management to take proceedings under section 36(1)

(a) (b) of the Act to terminate her service, if deemed fit.

Sd /-
Tribunal
Under the Gujarat Secondary

Education Act, Ahmedabad
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minded to tortur: & tescler »nd continved to torture

\
dragging the tegcher off and on either to the Tritunal
or the High Court. The spyplicant Vijeyalexmi Garg was a

-

teacher in the opr., school. Imitizlly , her appointuent

wes in the primary section Wt as held by this Trilunal

2 By, she was deemed. to have

in ap'In, no.21C of 1633
Do apyointeﬁ i the g =condrry section, From Xhmtr
there lier servicrs were iciminsted and therefore, she
hat filed en Aprln. no,21C of 1783 which Qas allowed by

this Tribunal on 27,7C.63 ceclering that the appiicent

was aprointed a tescher in Yelson Secondgry sectisn from

June 1683 whe: o she worked 11! 25rd July ‘83 when hcp

serevices worce orelly terminctﬁd.'*he-iribun?
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“em order order of teminaticn invelid snd inoperstive in

law end further <declared that the aprlicrnt has continued
in service and directed the management to take_back her in
service wnd pay Lol arroors of solary forthwith; 4SS 1o

sclary was pald

sz the srolicont moved the Hon'ble Vigh

Court of Cujaret a# vy woy of Mizcellaneous Civil Apriln.

- no.992 of 1983 for contcmﬁt}wﬁile agéinst the order of the
Trivunal granting the rolief to the aprlicant the Opﬁonent
school filed Spl,Civil Apvin. no.6375 of 1983, Botk thsase
arplicantions were decided Dby the Figh Court by a cormon
judgement a8 per x.C on 30.712.53. This common eejudroment

is in the form of morder., The observetions of the Figh

Court which are mzirricl for my epprocistion are as follows

WoTt appesrs thol on mccount of the mutual distruct
of each other the parties are ap-rohensive of some sotion
prejudicial to esci of Vi, Tha EGDS{emuﬁt.EpHehQNSS thnt
the teschor concern:d is rrone te risbehave after reirsta-
tement ond will creste difficultizs in the schocl working
byt the school mmn~ ement., (n the other hagnd the teacher

apvrehende thol she w171 be, oo in the past, ill-treaiod

and harussed by Lhe nencccront for no fault of hers. We
hove, Lher:fers, tho gh fit to irprosye on botlt the sides
viz. the teszcher concerncd ¢f well =s the management ﬁot
to act in any menner so thet the smeoth working of the
school mey be disturbed. Tz ta=2acher concerned has assured
»us without admiti no tle arreliension expressed by thao

monagenent sbout her nest behsviour that she will act in

discipline and orderly manner ond thers will not be any

’

cause fer the menapgement in futurc ebart her corduct.in

~the other hand the mancgement Trustee Nr.S.M., Hammes

' “also assures the court without admitting that th
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.were’terminat@d from 1.7, 5%,

- to be forfelned

ex

manggement will treat her'with respect which ds .due to the

~

lady teacher inthe emplcyment of the school ",

Fut an undertsking wrs orelly given by Mr,Fomres

that the emanasgement will dmriediaiely reinstate, the epriicao-

nt in employment ond will permit her to resume duties from

ond January 108k gnd willrsy solory as directed by the
llon'ble T;f'ibvl'lﬂ Pithin four wesks frem her reaaming Auties
i,e, 2nd January 1 ut tren the liberty was soupght to
(/ojc K/UL‘)? .
geest-icn-the schocl sccording tolaw 1f exlgenciles of the
So ) oS . '
situation war renuired But the ligh Court refused to grant
any such perplerion st ting theot 1t 1s always open to the
schiool managerent Lo tele nocessary decision in the matier
or running o1 othermiigse c¢i’ the uchool as per law, The High
Court also direc thot the opr licant should be reinstasted

inthe secwnd:ry secation but 1 the workload forher in the
secandary section is not suificient then she may be given the

work inthe primary section, Witn this order the application
1t seems that there was =

was disposed of. Thereafter,

¥

tussle between the applicent and the school management, ps

per the applicent the schcol managerent did not wont hsw

e - .
to teke on duty =

h

I .
é@phey wire crest-fellen having been

feQuired to submit to the decis’on of the Tribunal lfhile

'the management come out with =z crievence that the apvlicant
}

continuedﬂm_ubehrwei ir her own obstinate way and therefore,

in fact, did not resume., &t any rate, thg-manégeméht.as per

Ex.Ld, 24%,1,8% dismissed the applicent from services again.

Though this order is dt. 24.1.8% the applicant's services

ot only that but even the

order of. saldry passed by the Tribuhalvand

the thc High Court in the earlier Drooeedings was ordered‘

4s this orcer makes a CuTthS Teadlno,

PEOLLS

R e
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2, As you disobeyed and dishonoured the orders of
the Hen, Tribunal and disresvecrted the Lon, ig
Court Dby absenting yourself from your dutiec, acs

such your sre not entitled for any selary, Your

. salary is thercfore forafeited wh ch please note,
P R%ﬁé;?ﬂl

Ageinst this order the spvlicant lYas come before the Tribur

Before the Tribunal also the opponentSnshoﬁed the
reluctant attitude that will be clesr ffom the circumstances
narrated. Initially, this iT’bU al passed an interim order
on 16,4%.8% to which referencé will be made at the relevent
timg/to consider*xhether a clalm of the schocl that the
a ylicant did not resure ir juctified or the cleim of e
apr ticent thet shig wn not rarniticd to work a ié justified,
But thie order specifilcal’; directod to pay the epplic nt

all her salary ant ar:ec»s ond cintinue Yo pay salsry due

vii3 the application 1 finelly aeciced, Even insrite of

that, theraprlcent wes not poid ezrnd therefore, she hoito
make applicotions every now ond, then, For the first tima
as declared on 17.%.80 the oprlicant vas paid R, 3720,

2

' Fot only that but during the tricl the gpnliceant has vroduced
. a stetement ot Wx,R to s o thri totnily she 1s entitled to
Rs. 21, 019,15 unto Cetcber 194 out of which she was pald only
Bs, 8060/~ and therafore, an smount of m.12959.15 is still
-not pald. Unforﬁunately, for this the °DDllC ent SULJW hove
to approach the High C urt in contempt procefdjngS'qu welt
till she is pgid,

Not only that after the interim order of this

Pribunal the opporent approadf’the High Court by SFL,Civil,

Appln. no,358C of 1¢8% wherein Shri ¥,C. Barot appeared for

'.the school. In th< ..... - the Tirh Court nassed the order th:t

l

.

ﬁthe"ppln no, 51 of 9184 (the present one) be Xpeditlouslf
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heard preferably at any time in the r'irst week of Cctober
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ot
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was adiourncd Lo L1117, 00,
objectiors on Lhint day ¢ prv Bx,17 which were recorded =nd

tho ovidence ol the applicent wig recorsaed on thet day ond

after the cvitence wre reccrided the matter was adjoumrmn=’ to

.

14.12.8%, On thay dey +8 rov E2,19 the sick-note of Shri
Sitlandi waz sulmitbtsd ond ef the oriyschool claimed thot
it wrs a minority dnstitution I diract2d to produce the
constitutin of inctitutibn but ihercalter on 17;1.85 as my
attention wae drawvn toihe judremant of this Tribunel in
'Apnln. no,76 of 76 £ilad by Misc, Madlw Bhambhahi againat
the srme institution tand wor decided by this Tribunal on
29,%,76 whersin the Tribtunzl held thot the epp.nschrol i=
not a.minority institution I.ﬁid not insist for produictiam
of those parers., Samehow or the othcr, that aspect has
relegated into the baﬁkgroﬁﬂd becnlfe the opjonents did not
examine Ay anybody oc wll® be discussed hereaftrr, Aftor

5

14,812,88 the & matter was adjourned to 17.1,85 on the

. ™ | |
strength of Ex.19 dwe to sicli-nots of Mr, S8iftlani, Gp 171,85,

3

The applicint wes iurther exsmin~t =nd the matter vas ~rion T

— Bl
¢ .
“i;tz,,/’ -ed to 15.2.8Y9, as the oviienc: of the applicant was over

\

the opponent had to lesi evivenc: ut bhe advocate for the




applicant gave application Ex.20 that as Mr, Hemms was not

3:aVailable and Mr. Tripathi, the head-master of the school was

on Sick leave a request was made for adjournmént. This was

'rejected but an opportunity was given to the opponents by
adjourning the matter to 15.3.85 for arguments giving an

opportunity to the opponents that if they keep the witnesses
present they will be examined., & lmng Ximz period of one month
was given and the matter was j adjourned to 1%,3.85., On that day
again Mr. Sitlani submitted a sick-note, An order was passed

to the following effect :

The matter was adjourned twice as opponent Mr, Hemms
éou;d not remain presenf; Now to-day a last chance was granted,
But now the advocate filed a sick-note. The matter is finally
fixed on 29,3.85, No further date will be granted on any ground"

On 15.3,85 nobody was present on behalf of the opponent

_ schooi to be examined. On 29,3.85 also learned advocate Mr.
'3ttmyxt Sitlani for the opponents declared that there is no

witness present who can be eramined and therm fore, he closed
the evidance and then he stated that there is likeliheod of

séttlement and therefore, prayed for an adjournment for

argument. That I granted and kept the matter to-day in the.

 'sécp§dsit£ing. To-day upto 3.175 p.m. nobedy aﬁpeared‘@nd

.theréfbre; I headrd the argumehts. When I am dictating the
judgement at H;15-p.ﬁ. nobody on behalf of the opponents
appeared and therefore, whatever has been'stated by the applican1
had not been controverted in any evidence on behalf of the
opponents,

1 propose to decide the application on merits, The
Opponents relied on 40(4) which is as follows @

LOoA, Nothlna contained in clause (26) of section 17
Sec.34% and 39, and clause (b) of sub-sec. (1) and sub-secs.

(2),(3) ) and (5) of Sec.36 shall apply to any
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V’re'notuabsorbed.
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educational institution established and adminictered by a

minority, whether basasd o relision or language )

By incorporation of Spc.40(4 secondary schools establi-

shed end administered by wminorities based on religion or

‘language have been exemptec,

(1) from comrlying with cuelifications, methods of

selection and conditions of ,ppo ntment and rules for

o

corduct ard discin ine for emplorees of their school;

(2) from application of mules of recruitment and

conditions of service as leid down in Sec, 3k,

(3) tromconstituting selection committees as laid
down in S2¢, 3% end

(4) .from tol oving the procedure of obtaining aprroval
of the Pist, Hducstion officer the procedure of suspension,
the procedure of wecertting Reslign:tion and proceduré
Of.Apyeal as laid down rosrasctivelv in Séc.36(1)(b), 36(2),

36(3), 36(4) and 16(5) of the Act, "

Thi: Trirunal has onmerits decided in Appln.no.76 of

1976 dt, 29,%,76 in care of Miss, l'adhu Bhambhaini Vs, g.M.

e

Haeems, opp.no.l lelson school that the school run by

1

opronent. is not a minority ¢ institution and that is
cond iy el L -
¢ sing becnuve o cinst this order the apponent has

approached the High Court by way of Spl. civil Appln. no.

849 ot 1976 which was dismissed by A.D. Desal, J. (as he

then was). Tre refors, this point does not reguire further

agitation,

Sofar esythe facisrarexxoneexnEed -
TRLS Trilmel alsofin cese of Appln. no.,70 of
by fho Tibut Yery
1977 decided on 5.5.77 1t transpired that the school had
A

A ' )
approached the D,i,C, for spproval under Sec,36(1)(b).Yhus

not claiming the benefit of Sec.#0(4). Theyrefore, they
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Now coming to the facte, 1t is the case of the

‘applicant thot she  ttempte to 1esure but shewas not

vermitted to resune fréssoxicoied r1nd whenever she went shin

-

was not permitte d to teke clsgses, This is as per her

evidence ¢ per Ex,18, During ths eesr cross-examination

atrt—e—ehearer

W ‘ ?
Y ~ect i ong w R R To i g At i -
only cuestions g% ~ut Lo her »r thet she WETRL o qos .

fron the schocl, Tere 1s o cuesntion whgtk where I have to
: ey om ale. :
corsider the eariisr judgemrni of the Tribunal wh'ch w-s
A Do

practical’y co fimed by the Tigk Court by modified ordor to
hear the gurlic- tion exuediticusly, The Tribunal has ob'servaor
as follows :

e leliore rroduced by the learned advocrste
for the onp, school, it is cle 1 thet the épplicant Wwas

going to the scho.l oftar the interim stay was granted tut stre

waus not given the worlit & the rrincipal, The applicnt was
made to sit 4 oh the seccond floor in teachers room whereof

windows and doors were closad, Under the circumstances T am
: |

unable to accept the submission of the learned advocate shri

<4

Vyas that the aprlicmnt wes goiny awsy without dolng any wor),

It is not poszible ftor the or’loont te work gs no perio o

’

were allotted to her., To me it =¥ apnrears that the Princiral

in order to pvoid the order of th's Tribunal deliberately
did mi% ndﬁ'allow-herlto resume duty and déid not allot work .

In my opinion theretors eventrougl the aprlicant may not be

[09]

taking any reriods in the cclo:l she would be entitled to
receive her salary as m admic-ible to 2 secondsry teachsr

%}

due from mefk month to month ™.

rationg are fortified fran the

-~

These cheer

uncontroverted evidence of the aprlicont and her rell nee on

her letters Bx,D at.3.1.8% , Ex.T dt, 8.1,8%, The dismiscol

order as corslilered ¢ earlier thounh ras od on 2%,1,8% dismLSr?g
| gl
. d
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“ ' her from 1,1.8%, Not only thet but though the school

considered that she was not , servant of the school a

charge-shect 1s isseued to her on 3,1,8%, & charge-sheet

can only be ismed to an employee and them fore, when the

charge-sheet is issued on 3.1.8% ﬁéfghquiry is heid\%\gewzﬁ
Wktherefore, &'persan is said to have comtinued in service til’

‘the order of dismissal.Jh charge~-sheet also nakes a curious

reading, it is produced at Ex.H, It cennot be overlooked
that so-far asthe incidents prior to the decisim of the

Tribunal i.e. 27,10.83 or prior to the decisionof the High
Cow t'dt, 3.12.83 the7e~were'already co&ered by the previous
proceedings. . Still, how-ver, this Ex.[. which runs in 1k
charges coﬁered all those charges and no charge pertaining
to her absence. elther on 2,1,8% or 3.1.8% is there._
Therefore, prima facle this dismissal order Ex.L is not
J-based on arrlving at a finding oq the charge-sheet but on _
extraneous casideration, Therefore, this oder Ex, L

_deserves to be set aside,

. Now, as the opp. Institutionis not a minority

/-institﬁtien~ﬁo termination order cen be valid unless it is
vappreved by the D.,E.O. as provided under Sec.36(1)(b) of

‘the Act As t hat bs not done this dismlssal order becomes

~ inopérative, Even 1t can be said that it is doubtful whether

N
the opp. institution is or is not a minority institutioe/

&t is not exempt from the operstion of the Sec.36(1)(a) of
the Act. As considered by me previously the'oﬁp.ihstitUtion
in not being a minority institution the dismissal order
suffers from the vice of vmiation of Sec. 36(1)(b)' But on
facts it clearly transpires that even provisions of 36(1)(&)
are not followed. Sec%ziierely exempts ﬁﬁb&minorit"*' 5111

SV)‘J '"\0.&
tipnbfrum the operation of Sub—clause—ﬁ>of Sec.1, :

"
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of 8ec.36(1)(a) are applicable, 36(1)(a) is as follows :

36(1) " no person who 1s appointed as a head-master ,

a teacher or a member of non-teaching staff of a registered

private secandary school shall be dismissed or removed or
reduced in. renk nor shall his services be otherwise terminated
by the manager-until -

| (8) He has been given by the manager a Tegsonable
opportunity of showing cause against the action proposed

to be taken in regard to him. "

Then 'BY refers to the approval of the D.E.O. which
I hpve already cosidered. Though'I hgve considered earlier |
that the dismissal order suffers fram the vice of not beilrg
based on the show-cause nd ice but based on extraneous
'3tmx circumstances as canpared to the allegations madé in the
~show-~cause notice; but gven so far és gfounds for dismissal

are not conscerned , the management reached that the

conclusion of those charges hsving been apmroved without any
inquiry in presence of the applicent. The aﬁplicant in her
evidence stated-that she replied the charge~sheet Ex,H by
BEx.I. This Ex.I réfers to 3 letters ; one letter dt.é.1.8#
‘and another letter dt,3.1.84%. Those letters are produced at
Ex.F and G and then she refers to the charge-sheet, So far as
these 2 letters are com erned, her reply is gifen;gnd“then
for the charge-sheet she has stated that it is'iséﬁéd for the
~ charges prior to the 2nd Jan. 1984 and therefore, she kd did
 not think 1t necessary to explain it, Probably, having
realised this, the management also did not‘ﬁasé‘the terminatior
' order.qn the okfl charge-sheet but only on 2 letterszwhieh ‘

canbnot be termed as charges, But then 1t 1s her case that

":ﬁM;ing@pathi, the Inguiry Yfficer sent her a\we'letﬁép dt.
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inquiry., She specifically stated that on that day she went

~12-

to the school but the peon at the entrance did not pemmit

“her to entwer and on the very next day by Ex.L she was
. dismissed from the service, Therefore, it 1s her case that

shew as not permitted to appear. No question is pﬁt in

cross~examination pertaining to her allegations about the
peon %ﬁtpenﬂitting her to enter the roam where inquiry wes
held but a last question was put and she denied that she

Wwilfully remained absent on the day of inguiry on 23.1.8%4.
Except this stray question other quéestions are on the
incidents of 2,1,88 and 3.1.84 which she denied and there is

no evidence to support the allegetion of the management on

those incidents, Other questions which are *® put are

after the impﬁéned order of termination about her behaviour
in the school when she was required to be taken on duty
after the interim order Ifrom the Tritunal on this applica-
tion. Therefore, that has no relevance with the impugned
order of the dismissal against wh;eh the applicant has made

a grievannce. Any incldent subsequent to the order of

. dismlsssl would be a matter for another inquiry tut this
. Tribunal would see whether this order of termination 1s by

follewing the procedure as required under Sec.36(1)(a).

.Frem the evidence of the applicant which has remained

_ uncontroverted in the absence of the evidence on beh,1f of

the opponen% I believe her word on fectjthat she was not

permitted to attend the « inguiry, If théf is so, the termi-

nation order is without inquiry_and thexfore in clear breach
: N .
of Sec.36(1)(a) and that point also the impugned order

EX.L-deserves to be set aside,

Imxxieuxofxthisyxthe

- From the correspondence and the grievangg_made
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by the applicant it $ranspires that the opp.scheol does
not mgke her a prowpt and proper payments and‘she is required
to rush down to the High Court for contempt. Even thereafter,
the management has not paid her properly and regularly, Not |
only that, by the impugned order the management has the -
audacity to say that she has forefeited her right &n salary.L

1t, therefore, seems thet even o future the applicent may

not be paid her sslary prowmrly.It is my suggestion that 1t
will be open for the department on the preper representation.

‘mede by the applicsnt to consider to take steps for withhold-

ing the grant for the payment of the salary and arrears of

 the applicant to her directly by the department through the

grant "if not paid to the opponent, But this will entirely
dépend-on the proper discretion utilised by the B.E,0, or

-the department,

In view of this, the application is allowed and
1t hereby declared that the dismissal order EX.L isld&ashed
and Set-asiae and that the gpplicant continues in the
services of the opp.school as a teacher and she is entitled
to full backwages from txtx®gk 1.1,8% so far asthis
application is concerned and she shall be paid her salary

and allowances within tuo wmoetite from the date of thB orderj

[)7 fla 6,}°J>o)'1cu-f- Mo |

D
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BEFORE THE HONOURABLE TRIBUNAL CONSTITUTED
UNDER THE GUJARAT SECONDARY EDUCATION ACT,1972

APPLICATION NO 51/1984

Mrs. Vijayalaxmi Garg,
95/566 Vijaynagar,
Ahmedabad-380013 - Applicant.

Vs.

1. Mr.S.M.Haems,
Manager and Head-master,
Nelson’s High school
Bahari Centrel Khanpur,
Ahmedabad.

2. The Dist. Education Officer,
Ahmedabad City,
Patnagar Yojna Bhavan,

Ellish-bridge Ahmedabad. Opponents.

Shri A.D. Oza, advocate for the applicant.
2. Shri, K.C. SITLANI, advocate for opponent No. 1
Shri R.J.Raval, G.P. for opponent No. 2

ORAL JUDGMENT (PER TRIBUNAL)
05-04-1985

This is an instance as to how the school minded to torture teacher
and continued to torture dragging the teacher off and on either to the
Tribunal or the High Court. The applicant Vijaylaxmi Garg was a teacher
in the opp. school. Initially, her appointment was in the primary section

but as held by this Tribunal in application. No.210 of 1983 Ex. A she was
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. deemed to have been appointed in the secondary section. From there
her services were terminated and therefore, she had filed an application.
No. 210 of 1983 which was allowed by this Tribunal On 27.10.83
declaring that the applicant was appointed a teacher in Nelson
Secondary section from June 1983 where she worked till 23" July ‘83
when her services were orally terminated. The Tribunal declared the
order order of termination invalid and inoperative in law and further
declared that the applicant has continued in service and directed the
management to take back her in service and pay her arrears of salary
forthwith. As no salary was paid, the applicant moved the Hon'ble High
Court of Gujarat by way of Miscellaneous Civil Appln. No. 992 of 1983 for
contempt, while against the order of the Tribunal granting the relief to
the applicant the opponent school filed Spl.Civil AppIn. no.6375 of 1983.
Both these applications were decided by the High Court by a common
judgement as per Ex.C on 30.12.83. This common judgement is inlthe
form of an order. The observations of the High Court which are material
for my appreciation are as follows.

“It appears that on account of the mutual distrust bf each other
the parties are apprehensive of some action prejudicial to the each of
them. The management apprehends that the teacher concerned Is prone
to misbehave after reinstatement and will create difficulties in the school
working by the school management. On the other hand the teacher
apprehends that she v/vill be, as in the past, iIﬂI-treated and ha'rassed by
the management for no fault of hers. We have, therefore, though fit to

impress on both the sides viz. the teacher concerned as well as the
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managément not to act inrany manner so that the smooth working of the
school may be disturbed. The teacher concerned has assured us without
admitting the apprehension expressed by the management about her
past behaviour that she will act in discipline and orderly manner and
there will not be any cause for the management in future about her
conduct. On the other hand the management Trustee Mr.S.M.Hammes
also assures the court without admitting that the management will treat
her with respect which is due to the lady teacher in the erhployment of
1",

But an undertaking was orally given by Mr. Hammes that the
management will immediately reinstate the applicant in employment
and wili permit her to resume duties from 2™ January 1984 and will pay
salary as directed by the Hon’ ble Tribunal within four weeks from her
resuming duties i.e. 2" January 1984. But then the liberty was sought to
close down the school according to law if exigencies of the situation so
required. But the High Court refused to grant ény such permission stating
that it is always open to the school management to take necessary
decision in the matter or running or otherwise of the school as per law.
The High Court also directed that the applicant should be reinstated in
the secondary sectibn but if the workload for her in the secondary
section is not sufficient then she may be given the work in the prirﬁary
section. With this order the application was disposed of. Thereafter, it
seem that there was a tussle between the applicant and the school
management. As per the applicant the school management did not want

to take her on duty when they were crest-fallen having been required to
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“ submit to the decision of the decision of the Tribunal while the
management cam..e out with a grievance that the applicant continued to
misbehave in her own obstinate way and therefore, in fact, did not
resume. At any rate, the management as per Ex. L dt.24.1.84 dismissed
the applicant from services again. Though This order is dt.24-1-84 the
applicant’s services were terminated from 1.1.84 Not only that but even
the order of salary passed by the Tribunal and confirmed by the the High

Court in the earlier proceedings was ordered to be forfeited. As this

order makes a curious reading, | feel it proper to reproduce it completely.
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Regd. A.D.

NESON HIGH SCHOOL

KHANPUR AHMEDABAD
24.1.84

To,

Mrs. Vijayalaxmi Garg,

95/566 Vijaynagar,

Ahmedabad.

Sub:- Order on Inquiry

With reference to the above we have to state that you were a temporary
teacher in the school and during that period because of your misbehavior you were
served upon a chargesheet on 3.1.84 which you received on 4.1.84. In reply to the
charges against you on 8.1.84 you did not show your willingness to explain the said
charges.

In spite of that in the interest of natural justice you were given an opportunity
to be present before the Inquiry Officer by registered letter dt 17.1.84 which you
received on 19.1.84. But you absented yourself f.rom the inquiry.

Thus, it is beyond doubt that you have no ground to defend yourself. The
matter is therefore decided ex party, and we fully believe the charges to be proved
beyond doubt.

Further you have absented yourself from duty in spite of the instructions and
in injunctions given by the Hon. Tribunal and have not resume your duty from 2.1.84
in spite of your assurances given by you to the Hon. High Court.

In view of the above facts we come to the following decision.

1. You are dismissed from your services as an Asst. teacher in the school with

effect from 1.1.84.

2. As you disobeyed and dishonoured the orders of the Hon. Tribunal and
disrespected the Hon. High Court by absenting yourself from your duties,
as such you are not entitled for any salary. Your Salary is therefore
forefeited which please note.

Sd/-
PRINCIPAL
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Against this order the applicant has come before the Tribunal.

Before the Tribunal also the opponents showed the reluctant attitude that will
be clear from the circumstances narrated. Initially, this Tribunal passed an interim
order on 16.4.84 to which reference will be made at the relevant time, to consider
whether a claim of the school that the applicant did not resume is justified or the
claim of the applicant that she was not permitted to work is justified. But this order
specifically directed to pay the applicant all her salary and arrears and continue to
pay salary due till the application is finally decided. Even inspite of that, the applicant
was not paid and therefore, she had to make applications every now and then. For
the first time as declared on 17.9.84 the applicant was paid Rs. 3720/-. Not only that
but during the trial the applicant has produced a statement at Ex. R to show that
totally she is entitled to Rs.21,019.15 up to October 1984 out of which she was paid
only Rs.8060/- and therefore, an amount of 12959.15 is still not paid. Unfortunately,
for this the applicant shall have to approach the High Court in contempt proceedings
and wait till she is paid.

Not Only that after the interim order of this Tribunal the opponent
approached the High Court by SPL.Civil. Appln No. 3580 of 1984 wherein Shri
M.C.Barot appeared for the school. In that the High Court passed the order that the
appin. no. 51 of 1984 ( the present one) be expeditiously heard preferably at any
time in the first week of October 1984. Therefore, the matter was fixed for hearing
on 5.10.84 but as it was declared holiday due to local Cricket match the date was
adjourned to 7.11.84. Though the High Court has directed to hear the matter in the
first week of october the management someﬁow on other processed to change the
advocate Mr. R.D.Vyas who originally appeared and one Mr.K.C.Sitlani appeared for
the opponent and he therefore gave an application Ex. 16 For adjournment on the
ground that the papers were given to Shri Maganbhai Barot but as he had gone to
Delhi. Mr. Sitlani had no case papers. This application was granted as a last chance
and the matter was adjourned to 21.11.84. The opponent submitted written

objections on that day as par Ex. 17 which were recorded and the evidence of the
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applicant was recorded on that day and after the evidence was recorded the matter
#
was adjourned to 14.12.84 On that day per Ex. 19 the sick-note of Shri Sitlani was
submitted and as the opp.school claimed that it was a minority institution | directed
to produce the constitution of institution but thereafter on 17.1.85 as my attention
was drawn to the judgemant of this Tribunal in Appln. no.76 of 76 filed by Miss
Madhu Bhambhani against the same institution and was decided by this Tribuna!l on
29.4.76 wherein the Tribunal held that the opp. school in not a minority institution, |
did not insist for production of those papers. Somehow or thé other, that'aspect has
relegted into the background because the opponents did not examine anybody as will
be discussed hereafter. After 14.12.84 the matter was adjourned to 17.1.85 on the
strength of Ex.19 The sick-note of Mr. Sitlani, on 17.1.85. The applicant was further
examined and the mattér was adjourned to 15.2.85. As the evidence of the
applicant was over the opponent had to lead evidence but the advocate for the
dpplicant gave application Ex.20 that as Mr. Hemms was not available and. Mr.
Tripathi, the head-master of the school was 6n sick leave a request was made for
adjournment. This was rejected but an opportunity was given to the opponents by
adjourning the matter to 15.3.85 for arguments giving an opportunity to the
opponents that if they keep the witnesses present they will be examined. A long
period of one month was given and the matter was adjourned to 15.3.85. On that
day again Mr. Sitlani submitted a sick-note. An order was passed to the following
effect :

“ The matter was adjourned twice as opponent Mr. Hemms could not remain
present. Now to-day a last chance was granted. But now the advocate filed a sick-
note. The matter is finally fixed on 29.3.85, No further date will be granted on any
ground"

On 15.3.85 nobody was present on behalf of the opponent school to be
examined. On 29.3.85 also learned advocate Mr.Sitlani for the opponents declared
that there is no witness present who can be examined and therefore, he closed the

evidence and then he stated that there is likelihood of settlement and therefore,
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. prayed for an adjournment for argument. That | granted and kept the matter today in
the second sitting. Today upto 3.15 p.m. nobody appeared and therefore, | heard the
arguments. When | am dictating the judgement at 4.15 p.m. nobody on behalf of the
opponents appeared and therefore, whatever has been stated by the applicant had
not been controverted in any evidence on behaif of the opponents.

| propose to decide the application on merits. The opponents relied on 40(A)
which is as follows :

40 A." Nothing contained in clause (26) of section 17 Sec.34 and 35, and
clause (b) of sub-sec. (1) and sub-secs. (2),(3)(4) and (5) of Sec.36 shall apply to any
educational institution established and administered by a minority, whether based on
religion or language”.

By incorporation of Sec.40 (A secondary schools established end administered
by minorities based on religion or language have been exempted.)

(1) from complying with qualifications, methods of selection and conditions of
appoi.ntment and rules for conduct and diécipline for employees of their school.

(2) from application of rules of recruitment and conditions of ser\)ice as laid down in
Sec. 34.

(3) from constituting selection committees as laid down in Sec.35 and

(4) from following the Procedure of obtaining approval of the Dist. Education officer
the procedure of suspension, the procedure of accepting Resignation and
procedure of Appeal as laid down respectively in Sec.36(1)(b}, 36(2), 36(3), 36(4)
and 36(5) of the Act.”

This Tribunal has on merits , decided in AppIn.no.76 of 1976 dt. 29.4.76 in
case of Miss. Madhu Bhambhaini Vs $.M. Haeems, opp.no.1 Nelson school That the
school run by opponent as not a minority institution and that is confirmed because
against this order the opponent has approached the High Court by way of spl civil
appin. No. 849 of 1976 which was dismissed by A.D.Desai J. (as he- then was)

Therefore this point does not require further agitation.



So far as the facts are concerned by this tribunal in case of appin. No. 70 of
¥
1977 decided on 5.5.77 it transpired that the school had approached the D.E.O. for

approval under sec 36(1) (b) Thus not claiming the benefit of sec 40 (A). Therefore

They are not absorbed.

Now coming to the facts, it is the case of the applicant that she attempted to
resume but she was not permitted to resume and whenever she went she was not
permitted to take classes. This is as per her evidence as per Ex.18. During the cross-
examination only questions put to her are that went away from the school. Here is a
question where | have to consider the earlier interim order judgment of the Tribunal
which was practically confirmed by High Court by modified order to hear the

application expeditiously. The Tribunal has observed as follows:

“from the letters produced by the learned advocate for the opp. school, it is
clear that the applicant was going to the school after the interim stay was granted
but she was not given the work by the principal. The applicant was made to sit on the
second floor in teachers roém whereof windows and doors were closed. Under the
circumstances | am unable to accept the submission of the learned advocate Shri
Vyas that the applicant was going away without doing any work. It is not possible for
the applicant to work as no periods were allotted to her. To me it appears that the
Principal in order to avoid the order of this Tribunal deliberately did not allow her to
resume duty and did not allot work. In my opinion therefore eventhough the
applicant may not be taking any periods in the school she would be entitled.to

receive her salary as admissible to secondary teacher due from month to month”.

These observations are fortified from the uncontroverted evidence of the
applicant and her reliance on her letters Ex.D dt. 3.1.84, Ex.l dt. 8.1.84. The dismissal
order as considered earlier though passed on 24.1.84 dismissed her from 1.1.84. Not
only that but though the school considered that she was not a servant of the school a
charge-sheet is issued to her on 3.1.84. A charge-sheet can only be issued té an

employee and therefore, when the charge-sheet is issued on 3.1. 84 and inquiry is
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. proposed therefore, a person is said to have continued in service till the order of
dismissal. The charge-sheet also makes a curious reading. It is produced at Ex.H. It
cannot be overlooked that so-far as the incidents prior to the decision of the Tribunal
i.e. 27.10.83 or prior to the decision of the High Court dt.3.12.83 they were already
covered by the previous proceedings. Still, however, this Ex.H. which runs in 14
charges covered all these charges and no charge pertaining to her absence either on
2.1.84 or 3.1.84 is there. Therefore, prima facie this dismissal order Ex.L is not based
on arriving at a finding on the charge-sheet but on extraneous consideration.

Therefore, this order Ex.L deserves to be set aside.

Now, as the opp. institution is not a minority institution no termination order
can be valid unless it is approved by the D.E.O as provided under Sec. 36(1) (b) of the
Act. As that is not done this dismissal order becomes inoperative. Even it can be said
that it is doubtful whether the opp. institution is or is not a minority institution, it is
not exempt from the operation of the Sec. 36.(1) (a) of the Act. As considered by me
previously the opp. institution is not being a minority institution the dismissal order
suffers from the vice of vidation of Sec.36(1)(b). But on facts it clearly transpires that
even provisions of 36(1) (a) are not followed. Sec. 40(A) merely exempts minority
institution from the operation of sub-clause-b of Sec.1 and sub section 2,3,4 and 5 or

Sec. 36. Impliedly meaning there by that the provisions of Sec. 36(1) (a) are

applicable. 36(1)(a) is as follows ;

36(1) “no person who is appointed as a headmaster, a teacher or a member
of non-teaching staff of a registered private secondary schooi shall be dismissed or

removed or reduced in rank nor shall his services be otherwise terminated by the

manager until -

(a) He has been given by the manager a reasonable-opportunity of showing

cause égainst the action proposed to be taken in regard to him."

Then 'b’ refers to the approval of the D.E.O. which | have already considered.

Though I have considered earlier that the dismissal order suffers from the vice of not



being based on the show-cause notice but based on extraneous circumstances as
"

compared to the allegations made in the show-cause notice, but even so far as
grounds for dismissal are not concerned, the management reached that the
conclusion of those charges having been approved without any inquiry in presence of
the applicant. The applicant in her evidence stated-that she replied the charge-sheet
Ex.H by Ex.I. This Ex.| refers to 3 letters : one letter dt.2.1. 84 and another letter
dt.3.1.84. Those letters are produced at Ex.F and G and then she refers to the charge-
sheet. So far as those 2 letters are concerned, her reply is given and then for the
charge-shéet she has stated that it is issued for the charges prior to the 2nd Jan. 1984
and therefore, she did not think it necessary to explain it. Probably, having realised
this, the management also did not base the termination order on the charge-sheet
but only on 2 letters which cannot be termed as charges. But then it is her case that

Mr. Tripathi, the Inquiry Officer sent-her a letter dt.17.1.84 Ex.K asking her to remain

present on 23.1.84. for inquiry.

She specifically stated that on that day she went to the school but the peon at
the entrance did not permit her to enter and on the very next day by Ex.L she was
dismissed from the service. Therefore, it is her case that she was not permitted to
appear. No question is put in cross-examination pertaining to her allegations about
the peon not permitting her to enter the room where inquiry was held but a last
question was put and she denied that she wilfully remained absent on the day of
inquiry on 23.1.84. Except this stray question other questions are on the incidents of
2.1.84. and 3.1.84 which she denied and there is no evidence to support the
allegation of the management on those incidents. Other questions which are put are
after the impugned order of termination about her behavior in the school when she
was required to be taken on duty after the interim order from the Tribunal on this
application. Therefore, that has no relevance with the impugned order of the
dismissal against which the applicant has made a grievance. Any incident subsequent
to the order of dismissal would be a matter for another inquiry but this Tribunal

would see whether this order of termination is by following the procedure as

o
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required under Sec. 36(1) (a).From the evidence of the applicant which has remained
uncontroverted in the absence of the evidence on behalf of the opponent | believe
her word on facts that she was not permitted to attend the inquiry, If that is so, the
termination order is without inquiry and therefore in clear breach.of Sec.36(1)(a) and
on that point also the impugned order by the applicant it transpires that the opp.
school does not make her a prompt and proper payments and she is required to rush
down to the High Court for contempt. Even thereafter, the management has not paid
her properly and regularly. Not only that, by the impugned order the management

has the audacity to say that she has forefeited her right to salary.

It, therefore, seems that even in future the applicant may not be paid her
salary properly. It is my suggestion that it will be open for the department on the
proper representation made by the applicant to consider to take steps for
withholding the grant for the payment of t_hé salary and arrears of the applicant to
her directly by the department through the grant, if not paid to the opponent. But
this will entirely depend on the proper discretion utilised by the D.E.O. or the
department.

In view of this, the application is allowed and it hereby declared that the
dismissal order Ex.L is quashed and set aside and that the applicant continues in the
services of the opp.school a; a teacher and she is entitled to full backwages from
1.1.84 so far as this application is concerned and she shall be paid her salary and

allowances within two month from the date of this order, by the opponent No 1.

Sd/-
(V.V. Bedarkar)
Under the Gujarat Secondary
Education Act, Ahmedabad

pA
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dodoas Bydl adlad, deds 4B,
BHELAE AGR.

Details of known/suspected/unknown accused with full particulars:

(Attach seperate sheet, if necessary)
(Ahavuda/asie/agalaviia 204 aun Bordl wad wud)
(232 eypddl slaliel sla Gur [Qatd tafiadl)

Accused Name Age(Appr Address
(ASlHAELRY AUH) ox.) (uzUy)
(GHR) (U
A3)
(1) dadRa wlRelr 233 eoadl [@Quida,
wHldle ULGR,
(2) el dar 238l ®atadl [Brueay,
wyzldle UL,
(3) wuRAdlei4 @A ddR 238 ®aladl @By,

wHeldle USR.

(4) [Ad diH: . 233 eoadl [Quay,
wHeldle USR.

(5) a2 diur 238 ®atadl [@augy
v elale AR,

Reasons for delay in reporting by the complainant/Informant
(5 Rud/ouddler azgel oyt Mol sruni [eo aaidl sigl)

no

Particulars of properties stolen(Attach seperate sheet, if necessary)
(DALl dduda dloy drqudl Radl) (o3 syuadl valiel sl Gur [Qoid ealadl).

Total value of property stolen
(WA / gl Adialia dloy drqalledl ga Bod)

Inquest Report/U.D. case No. if any
(3ey Buas duiy g / vgedl Hiddl dor ¢l dl d)

First Information contents(Attach seperate sheet, if required)
(wan Afedl ugaa-dl Fodl) (er3z erpiadl wlaliel saln sxlddl)

L sUHL $5lsd Sdl B F GUASA dl.al. U eyl L studl 2l sild R deiasd Aisd ur
Avialdl dla 2l wadd Al uradl eiad 2l AR 3lul o @l yAay ¢ MR (R,10,00
0/-) Al & As dl.oU/0/099 dYl dl.03/0/2099 -l Usy wud [A8al o 6l A5 AL 22l olsl

vl 48l ol oy ey AR 4l Y A4S odd ¢ldl 9dl ey fld Yl gild Alsdu avd Adl wd §

~ L

A W [Qeaiy dld 530 S48l 532 ol sul [&.ototd

1

Complaint(Rae)

W AlH Wadld a2 [ asuiz Segaed ad ol G.4. 3¢ 4l 4stH Q. H.4. 1% Byd Al
Wudl, dlews ARale, Hi.cOUCEOULOU, (Cee¥LR0LY,

3034 Ul 2mdud 53 WA gRate dlsd vy 8 5 ¢ GU oldldd UUR WA LRARHL HiRL
UARU ddl Uld da s Qandl wd g ©

Wl [Udle Ad alauy anyer ol dlvil wg-aliselreiz/20qu ol 2020 yHl darpldol
AL A ur 2dd satddl Arugy vid YB3z ddd Asdl s3dl gdl 2 d2la 4A wg-dA
YR0152095U oyRUAd §, ““y¢ or caadl [Qeaiay viid Alsd s g 4 wasle W sl agudl 329
Al 25 & oyl 223 slludl uRAdGA yuRoL daR dal oyu oL ddr dul etdfiol uRelr ALl 14
orudd 5, “dER wdd weal e wfn Aneldle wd dgdl el Aunaqa @ap uslas 3 yud
<€l Quani n. A, ofl.ds. Al Ragls casid quadidl G.H. (Mu.) [Bewaml yaur Hika 43,900/-
dl €l weandl oidl e .2l wdd 8 o GHeAR ArR d-l [sty W2 §¢ sl 2l u A
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14

15

U

-~

alusid tladl Rasdl sidl sradl ' dl AR otdl 29 & 27 dx sypuddl # 0 dld HIAL AU AA gae
A4 ALl 5L HIRL AU, Qdlo dal ¢ »d A8 Huidlaor cudla A3 viid 2udd saald [@Qeeaiey vy
d oS e Qenaad sfua g 22l dud det dinz Al wady, duisl 1d dai s34 42
22lg dl W2 vl oLl ud Al 4sd WU 2qd HA ypuaAd F, “gadl i 2l gl 4sl 8
@ ® %oy GHealk 3wl [Astadl slon W2 §3 2 dddey dlsal v’ A4 sypudl vHd ollsyql 2o

u oldd 22el sl [Asldl dinrdivildl wa disdl 2uld orugl vd Qan agiasdl disd ur avald a
@y 2l wu] waddl dradl degiad 22l AR 3ulal ol div wAly MR (,U0,000/-) AL 6l A

-~

5 dl.OU/0R/2099 diUl dl.02/03/R098 Al HIA [Udl vid Ayl [@HaL oy 6l As Ue: 222l Glgell

ldHL 42l ot oy sy WR A8 YA AP e €lal 9dl wiey eld Yl A Alsdu AN o glaudl
LB, 518 LARL UeR 22 AlAlW Wsddl 9dL UeR 22 dRgdl SlS UalldR vudd Al dHey ¢ UER Y
& wAR-AU Al Hoadl 2 4ssl viidl WL Hesld WeR AHL vl wour H@ U sl sdL &l
gl [Anael (Ras AH I diold A/vl YEUAL AFRAR ALl UFUs ddl dulYl Hel syRUAd §, “"UER Y
el 222l 202l Qo wofl waual dlavldl d.yigRo Awild a2y vl 1d Alsd o Aval @y sudl

-~

Arenas 46 wdl wiled] weu vier wsld el Bsta wiz §¢ ston 2 sl 3dlan & Qv o s34
el 4w vley €ld Yl Als w AV A" U, AER ga-AL 2320 dou Holl Ran Asiay 4dl3
adl s2aldl cley 2wl e [@ste g3 son U2 wHd wHedl 3dle uiy dv dal wde Sl A disid
wadl 3ula o div AR el 22l ols viidiil el suadldl Al gl audl [Qrad dld 53 SR
W 53 Slarel v e el 22l [yl 522 gRae § HIA Ude AHL 4l WA Rdlw

- =~

UL AU dal 1D dlold dal SLyIgRal dat didly dwad wofl 20d 4 (R 8.
deel Wi sAule ¢ilsd WA @uitcll Yoyoiedl olA6R vd WA B |

Action Taken : Since the above information reveals commission of offence(s) u/s as mentioned at Item No. 2

(clfa waal @ B4R vdaadl Gua<dl 2udey 4.(2) ui ool WAL 9l it s wadl)
(1) Registered the case and took up the investigation or(3u-{l disgl sd AW iy 4d 8)

(2) Directed (Name of 1.0.) take up the Investigation or(duly s2-12 vEsdl4 Au):- 1N suda y2e Rank(dl
B):- ddla ue S-udser
No.:- mkp100177 to take up the Investigation or(<d«R)

F.I.R. read over to the complainant/informant, admitted to be correctly recorded and a copy given to the com

plainant/informant, free of cost.
(nuy gd wdaua ghuel / wuddleizd aidl Aeinda § wd gRuAH avitea wwfler Al wdd 8, dg sRUL / owal
8 Alsid 8 nd gdadl / ouadlezd A4l d4sa B4 3 iyl 2udl 8.)
R.0.A.C.
(=l dotouaqmi sue wd 4 vusR 8.)
Signature of Officer in charge, Police Stat
ion
(el nasdl gadl qaad suBsdd wd.)

Signature/Thumb Impression of the complainant/informant. Name WHuag [diolkely qdiedal

(sRud/onavleladl ddl/ziasd siy) (-uu)
Rank wflzz-2 GPF No 91706
(€18) U AU (D35 do’)

52

Date and time of dispatch to the court. 15/07/2021 22:00
(sRue siEul L Al Awdlw w1 una)
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(?) oald WMy A Gud HiraPs Qe (Yurl RuERaH - oerid
use o.95/20%1.

(3) Rlatyl [Qewdle] dl.o1/05/20?10] &0l $MIiS:GH/SH/12/MSB/1220/885
/CHH. |
(¥) et MILAMls AR GurR HtaR Rlag A8, atitlletorRel dl.ow/0s/

2029 ol U sHis:HEHAL/ALR. /1423,

Y u-

Rlael Rewdtet dud e sHis (1) WAl dl.28/0¢/01%6U srlal
e HitaMs Qe QRAaH-1cI¥etl QAaH-¥3 Wi YUl saMl A B.
dud et sHis (2) WA WSt oorAcd HLAMS U GRAR HtARs
Ral (Jul) UBERAAH- oRd Ase 1.15/021 &l xAd HAMs ua
GuutR HtaMs Qe wRAaH-1¢92+l seH-¥0(5) Hi YURA sauMi WA
B, Fell cAlRAlAs AUHA [Raa [Qewdtett i lAd sHis (3) ARl *adeumel
dl.o1/05/203% &l satdi waAd B, Rl A HrAMs v GRUTR
s Rlag Cleal-1eosat QRN sHis-¥3 Hi 0 WA WA UAS-2
Hosol YA sl wllotd %At HAMs uUA GrurR Hiras Qe ol wl
dad Al sHis (¥) WRott Ul EuRA saHl AAA &l @ usslledl
A2 Qe 2sn ol

6 R d:-

Yucl [QARQUA JJoAd HitaRs B Guwk MM [flawg [ARel-1eo¥e
[QRAaN sHis-¥3 Hi Al WA WAA UAS-25 Yool YulRlal el us8ell 1l
AUUH] w1 B,

Srylar 321



2 g5l Al Qadtell uul sHisell sset U ust3lell dl.10/05/20244(

ol HAA Hydl e GlElR UISAUHL A B,
RUctoll AFAUASA §5HE A Aol ALR, @W

L

\(oﬂ.au.uéc«t )
Asalet A4[@ 5131
(latat (Qeuot,

uld,
.Au&wﬂ, At HItAMSs uA GuriR HItauMs Blag o, Aser-10/0,

Aelletat2,

- Rlauussll, sPast2sll, ool sA3, 6Als ./ Al M, SLow. M. elaet,
stitlletarR, '

- Asatel RSN, dt-2uvit, o-1 WL, -2 gwul, Rlatet Qewodl, dRatez,
alitfletolR.

- ogecll @aQuistAB0 dHBL () HLHAGHLEL ¢llS HREd)

- ey Aaesll, Agje: Ad, Rlawgl [Qewatl, ¥RAwE, AitletalR drsg [Aewdtell Au e
GUR UUALS scllell [Qoicll us.

- dlLAA, RAse s18c. |

- RaAse s
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